ARTICLE 1 - PREAMBLE

Pursuant to the provisions of the Municipal PuBlioployees Labor Relations Act (Title 26, M.R.S.A.,
Section 961 through 974, 1969, as amended), thiep&ereto have entered into this Agreement in
order to establish mutual rights, preserve propgrleyee morale and to promote effective efficient
operations.

ARTICLE 2 - RECOGNITION

The County recognizes the Union as the sole anldgixe bargaining agent for the purpose of
negotiating salaries, wages, and other conditiéresnployment for all its eligible employees withhe
bargaining unit of the County, as determined iroagance with the Municipal Public Employees Labor
Relations Act. The provisions of this contractrad apply to an employee who is temporary, seasonal
or on-call.

ARTICLE 2A - PROBATION STATUS

A new employee shall serve a probation period oélVe/ (12) months, or a total number of hours
equivalent to twelve (12) months of uninterruptelll ime employment and complete required training,
including completion of the field training prograand obtain formal certification, whichever is leng
during which time the employee shall not be a membée bargaining unit and may be discharged
without just cause.

Notwithstanding any State law to the contrary, sewiployee shall not be entitled to the benefitghsf
agreement except for the provision dealing withntistg salary except that the employee may enroll to
receive the county provided health insurance bea#ér the employee hasmpleted 60 days of full-
time employment. The health benefit will take effen the first of the month immediately following
the date of the employees’ 60-day anniversary datethe employee’s responsibility to notify the
appropriate personnel of their intent to enrolihia health insurance program.

ARTICLE 3 - ACCESS TO PREMISES

Authorized agents of the Union shall have accessd&ounty's establishment during normal business
hours for the purpose of adjusting disputes, ingaghg working conditions, collection of dues and
ascertaining that the Agreement is being adhergprtwided, however, that there is no interruptdn

the County's working schedule. As a matter of mmy;, the authorized business agent(s) shall réport
the appropriate supervisor or their designee.



ARTICLE 4 - BONDS

Should the County require any employee to give btmelpremium shall be paid by the County. The
primary obligation to procure the bond shall betloe County.

ARTICLE 5 - BULLETIN BOARDS

The County agrees to provide suitable space fomaaidtain a bulletin board in each bargaining unit.
The Union shall limit its use of the bulletin boadcdofficial Union business, such as meeting natized
Union bulletins, The County agrees to allow the Union the use ®Gbunty electronic mail (email)
addresses for the purposes described above provideahplies with the County policy.

ARTICLE 6 - COMPENSATION CLAIMS

The County agrees to cooperate toward the pronti¢rsent of employee on-the-job injury claims
when such claims are due and owing as requiredwy The County shall provide Workers
Compensation protection for all employees, if thjary arose out of or in the course of employment.

In the event that an employee is injured on the tled County shall pay such employee day's guagante
for that day lost because of such injury. An ergpl who is injured on the job, is sent home @& to
hospital, or who must obtain medical attention/Istegeive pay at the applicable hourly rate fa th
balance of his regular shift on that day. An emp®who has returned to regular duty after sustgiai
compensable injury, and who is required by the WskCompensation doctor to receive additional
medical treatment during regularly scheduled wagkiours, shall receive the regular hourly rateaf p
for such time.

ARTICLE 7 — DISCIPLINE
Section 1. Personnel Files

A. Insofar as permitted by law all personnel resmshall be confidential and shall not be releasexhy
person other than officials of the department aherocounty or legal representatives, including,rimit
limited to the County Commissioners of the Countgept with the written consent of the employee.

B. Upon request, a member shall have the righmgpect their official personnel record after having
given reasonable notice. Inspection shall be dugular business hours and shall be conducteerund
the supervision of the department or the countydrunesource manager or their designee. A member
shall have the right to make duplicate copiestieirtown use. No records shall be withheld from a
member’s inspection. A member shall have a righitave added to their personnel file a written
refutation of any material, which he/she considksimental.

C. No written reprimand which has not previouslgéhe subject of a hearing, where the employee is
given the opportunity to respond to the claimshia teprimand, shall be placed in a member's peedonn



file unless the member is first given the oppottiyito see and initial a copy of the reprimand. Wit
five (5) days thereafter, the member may file atemireply. If the Sheriff, or their designee,riradter
places the written reprimand in the member's persidiie, they shall also include the reply.

D. Any employee placed under investigation shalhbtified in writing within 72 hours of the
complaint. This notice shall include all potentharges and complaints levied against the offitier.

the officer is to be interviewed, the employee kbalnotified 48 hours in advance of the date, tame
location of the interview. The county will makeegy attempt to expeditiously resolve any
investigation. An investigation lasting longertt20 days shall be considered stale. Upon conopleti
of the investigation, and prior to the Loudermik&iing, employee and union shall be provided a copy
of the internal investigation results. Followingt@dermill Hearing, the county will make a decisio
about discipline within 5 working days.

Section 2. Employees Right to Union Representation

The County shall not discharge nor suspend anyaraplwithout just cause. Prior to a suspension or
discharge a Loudermill hearing shall be condudiedll cases involving the discharge or suspension
without pay of any employee, the County must imratdy notify the employee in writing of the
discharge or suspension and the reason therech \&itten notice shall also be given to the Stelyar
and a copy mailed to the Local Union Office withivo (2) business days from the time of the discharg
or suspension.

The parties recognize that a “Loudermill” heariegnot one involving a burden of proof on the pért o
management. It is an opportunity prior to the isipon of discipline, for the affected employee tloe
employee’s representative, to present additiorasfaxcuses or explanations and witnesses and
documents to management prior to the effectiveoacti

Weingarten Rights — See Appendix B

Section 3.

Any employee discharged must be paid in full fbmalges owed him by the County, including earned
vacation pay and time due, if any, by the next lagpay period after discharge, upon the returallof
issued clothing and equipment. Discharged or tested employees shall not be eligible to receive
payment for any accumulated sick leave.

Section 4.

In the event of a reprimand, suspension or dis&hdhg employer shall notify the Local Union Chief

Steward, in writing, on the same date any discgisiimposed against any employee. In the eveat of
written reprimand, suspension or discharge, thel@yep should refer to Article 9 Grievance Procedure



Section 5. Should it be proven that an injustice een done to a suspended or discharged employee,
they shall be fully reinstated in their positiordasompensated at their usual rate of pay for laskw
opportunity based upon a standard workweek.

Section 6.

No written reprimand or suspension will remainhe employee's personnel file in excess of twel2g (1
months unless a violation of the same nature hasroed within that twelve (12) month period. In
cases of repeat violation of a like nature, thietés) shall remain in the personnel file until kvee(12)
months have passed since the most recent violafibe.County may proceed with progressive
discipline of an employee who already has at least(1) counseling or reprimand in their personnel
file, even if the conduct which is the subjectlod progressive discipline is of a dissimilar natinoen

the counseling or reprimand previously given.

Suspension for use of force, sexual harassmennamate fraternization may be used for purposes of
progressive discipline and shall be removed upatiemrrequest of the employee after (12) twelve
months unless a similar violation occurs within (h2) twelve month period, then both violationslsha
remain in the employees personnel file for a peab¢8) eighteen months and then shall be removed
upon written request of the employee.

Upon conviction(s) of a class D, E, crime, anyiikne applied as a result of said conviction{gls
remain in the employees personnel file.

Employees with unfounded criminal, civil, and/onadistrative charges shall have all records
pertaining to those exonerated charges expungedtfieir personnel file.

ARTICLE 8 - EXAMINATIONS
Section 1.

Physical, mental or othexaminations required by the County shall be préyqamplied with by all
employees provided; however, the County shall payll such examinations. If the examination is
scheduled during working hours, the County shéthalrelease without loss of wages to the employee.

Section 2.

The County reserves the right to select its owrshgn; and the Union may, if it believes an inicest
has been done an employee, have said employeamgred at the Union's expense. In the event of a
disagreement between the physician selected b§ dhaty and the doctor selected by the Union, the
County and the Union doctors shall together selehird (3rd) doctor within thirty (30) days, whose
opinion shall be final.



ARTICLE 9 - GRIEVANCE PROCEDURE

Section 1.A grievance is hereby jointly defined®any controversy, complaint, misunderstanding or
dispute, which may arise under the interpretatioapplication of this Agreement. Any grievance
arising between the County and the Union or an eyad represented by the Union shall be settled in
the following manner:

Step 1. All grievances shall be submitted, in gt by the union, to Sheriff or their designee labér
than ten (10) working days after the occurrencihefevent giving rise to the grievance. Grievances
shall be submitted on a jointly approved grievaioecen and shall cite the alleged contract violatibhe
Shop Steward or Alternate and/or the employee sdledl up the grievance, in writing, with the SHerif

If the Steward and/or employee with the Sherifhisrdesignee have not resolved the grievance within
ten (10) working days after the meeting betweergtievant, Steward and the Sheriff, the Shop Stéwar
and/or employee shall submit such grievance inngrito the Union Business Representative.

Step 2. The Union Business Representative shalvfitten notice of the grievance with the County
Commissioners within ten (10) working days aftex written response from the Sheriff. The Union
Business Representative with employee or Stewalll thien take the matter up with the County
Commissioners. Within fifteen (15) working dayseafthe meeting, the County Commissioners shall
render a decision on the grievance.

Step 3. Inthe event that the decision of ther®guas rendered pursuant to Step 2 hereof, is not
acceptable to the Union, the Union may, within{&®) working days, file a request with the Maine
Board of Arbitration and Conciliation for arbitrati of the grievance.

Step 4. The decision of the Arbitrator(s) shallfimal and binding on the parties, and the Arhdairgs)

shall be requested to issue the decision withmyt80) working days after the conclusion of tesiny
and final argument. In the event an employee msE®the grievance on his own, all employees’
expenses shall be borne by the employee. Expeos#sefArbitrators services and the proceeding sha
be borne equally by the County and the Union exedyn the employee processes his own grievance.
However, each party shall be responsible for corsgtamy its own representatives and witnesses. If
either party desires a verbatim record of the pedoeys, it may cause a record to be made, provitling
pays for the record and makes copies availableowitbharge to the other party and to the Arbitrator

Section 2.

The Local Union, or its authorized representatsrgll have the right to examine time sheets and any
other records pertaining to the computation of cengation of any individuals whose pay is in dispute
or records pertaining to a specific grievance. d8aable notice of intent to examine records will be
provided.



Section 3.

The time limits for the processing of grievancey e extended by written consent of both parties.
Section 4.

Should the County feel aggrieved as the resul@finterpretation or application by the Union

of any provision in this Agreement, the County nsagk adjustment of said grievance in the
foregoing manner, except that the procedure magitiated at Step 2.

Section 5.

No monetary compensation for unearned time wilhlvarded. In the event of a grievance settlement

that awards an unearned monetary award said awairbt set any precedent for the future unless the
Board of Commissioners has been notified, in wgitiand approves the proposed settlement.

ARTICLE 10 - IDENTIFICATION FEE

Should the County find itecessary to require employees to carry or reedrgpérsonal identification,
such requirements shall be complied with by theleyges. The cost of such personal identification
shall be borne by the County.

ARTICLE 11 - LEAVE BENEFITS

Leaves of absence may be authorized for an emplgyée one (1) year, if the Sheriff, County
Administrator and the Commissioners approve. Lednadl not be granted for the purpose of starting a
business.

An employee in an unpaid status for three (3) coutbee days shall request in
writing an unpaid leave of absence or be considenedinated from service.

A Persons returning from leaves of absesiall be entitled to previous
service counting toward benefits.

B The County Commissioners and Sheriffildnave the right to fill the vacated
position only during the length oétleave of absence with a qualified,
temporary employee.

C When an employee returns from leavabskence, they shall assume their
former status as a full-time emplayee

D During the leave of absence, the engroghall receive no benefits except
seniority previously accrued.



E Employees taking a leave of absencernuhéeorovisions of the Family
Medical Leave Act (FMLA) shall use all accrueddleave before taking
Family Medical Leave but may, withgrrapproval, elect to keep 2 (two) weeks
vacation leave to be taken before or after FMLA.

F An employee who fails to return to wérim FMLA and has not used accrued vacation leave
will forfeit any accumulated leave. The balancéhaf leave under FMLA will be unpaid leave.
When an employee has exhausted all sick leavesamal & county approved leave of absence the
employee may continue their health benefits at then cost.

ARTICLE 12 -HEBEFECTORFEST POLYGRAPH/SUBSTANCE TESTING

The County may suggest or request, but shall mptire, that an employee take a polygraph or any
other form of lie detector testan employee may volunteer to take a polygraph s County may
alsosuggest-errequest-but-shal-nretrequiieen reasonable suspicion exists that an empleyaeder
the influence of an unauthorized or illegal druggloohol, requir¢hatan theemployee take
blood/urinalysis tests to determine the presenamatithorized or illegal drugs alcoholin their

system. An employee may volunteer to take a polygraph test.

ARTICLE 13 - MAINTENANCE OF STANDARDS
Section 1. Protection of Conditions

The County agrees that all conditions of employnnelatting to wages, hours of work, overtime
differentials, benefits and general working coruis and other monetary matters shall be maintahed
not less than the highest standards in effecteatitie of the signing of this Agreement; and the
conditions of employment shall be improved wheresgcific provisions for improvement are made
elsewhere in this Agreement. It is agreed thaptiogisions of this Section shall not apply to
inadvertent or bonafide errors made by the Counti@ Union in applying the terms and conditions of
this Agreement, if such error is corrected withinaty (90) days from the date of error discovemis
provision does not give the County the right to @ or continue wages, hours and working conditions
less than those contained in this Agreement.

Section 2. Extra Contract Agreements

The County agrees not to enter into any agreenresardract with its employees, individually or
collectively, which in any way conflicts with thertms and provisions of this Agreement. Any such
agreement shall be null and void.

Section 3. Status Quo

Wages, rates of pay or any other matter requirppy@priations of money shall remain at status quo
during the term of this Agreement.



ARTICLE 14 - MANAGEMENT RIGHTS AND DEPARTMENTAL RUES

The County retains all rights and authority to ngenand direct its employees and to determine work-
shift assignments, except as otherwise specifigatbyided in this Agreement. The Union
acknowledges the right of the County to make seelsanable rules and regulations governing the
conduct of its employees as are not specificaltpmnsistent with the provisions of this Agreementvo
(2) copies of departmental Rules changes will lowided to the Union Steward.

ARTICLE 15 - SANITARY CONDITIONS

The County agrees to maintain a clean, sanitarynmeasn having hot and cold running water and with
toilet facilities, unless otherwise mutually agreeghid washrooms do not have to be maintained for
exclusive use of employees.

ARTICLE 16 - SENIORITY
Section 1. Seniority

Seniority for the purpose of this agreement shalinberpreted to mean length of continuous service
classification (rank) within the unit. Seniorityadhbe a major factor in all matters affecting I&gp
recall, vacation preference, and shift preferertgkift preference shall mean pick of assigned $lyift
classification and unit by seniority as a starbapis. Afterward, bid by seniority shall only ocethen
an opening exists.

Section 2. Layoffs

In the event it becomes necessary for the Countgytoff employees for any legitimate business
reason, employees shall be laid off in the inversker of their seniority, by division with bumping
rights, subject to the ability to perform the jatathout technical retraining), within the divisiomll
affected employees shall receive a two (2) calendsk advance notice of lay-off, and the Countyisha
meet with the affected employees prior to the daoeurrence of lay-off. Employees shall be reazll
from lay-off according to their seniority withingtdivision. No new employees shall be hired aitil
employees on lay-off status within the division édeen afforded recall notices.

Section 3. Recall

Employees, laid off are responsible to keep thenBonotified of their current phone number and
mailing address. The County shall send a recait@dy certified mail to the last known addrefisthe
recalled employee does not report for work withwo {(2) weeks of the posted date of the letter, the
employee forfeits recall rights. Employees shathae on the recall list for thirty- six (36) months

Section 4. Lateral Entry or Re-entry



No employees shall be placed at a higher levepimposes of seniority, under article 16 or else@he

The County may, within the unit, hire a new or ratng employee with appropriate experience at a
level of pay and benefits higher than that of sigrpay for corrections officers.

Based upon standards adopted by the County in adwafrhiring, the County may hire an employee
and assign vacation time and benefits which tateappropriate account the years of service intarot
or Kennebec's corrections agency or in comparaigl@/ment of the open position. This section does
not give any seniority rights within the unit.

Lateral entry or re-entry will be determined onaage&- by -case basis. Level and depth of experiande
training will be evaluated to determine the appiatperentry level. Years of service will not be sude
determinant for the level of lateral entry.

This clause does not create any rights for anymeinber or individual accepting lateral entry or re
entry. Previous or subsequent determinations sbaket any precedent for any employee or therunio
Salary and benefits may not exceed the level sieollective bargaining agreement.

All lateral entries shall be evaluated and apprgwéar to hire by the Sheriff and County Administia
Section 5. Seniority List

The seniority list shall be brought up-to-date anuhry 1st of every year and immediately posted
thereafter on bulletin boards for a period of mas|than thirty (30) days, and a copy of same bleall
sent to the Union and to the Steward. Any objectmthe seniority list, as posted, must be rejploite
the county within ten (10) days from the date pdsteit shall stand as accepted.

Section 6. Seniority — Promotions and Demotions

If a Basic Corrections Officer is promoted to alegrank, the Officer will be placed as the mosigu
person holding that classification (grade). Ifesigpn holding a higher grade voluntarily resigra th
grade and reverts to the lower grade or if a peisanvoluntarily demoted to a lower grade while on
probation, that Officer shall maintain their sertiar If a person is involuntarily demoted to a lew
grade, and is not on probation, that person wsléltheir seniority and be placed as the most junior
person at that grade.

Section 7. Postings for laid off employees

All permanent job openings and/or vacancies indikission shall be posted by the County for bid as
soon as such opening and/or vacancy becomes deail@bis provision shall also apply to temporary
job openings that are liketp last thirty (30) or more calendar days. The @gwshall send a recall
notice by certified mail to the last known addresdl. employees subject to recall shall notify the
County in writing of any phone number or addresancfe.



Section 8. Seniority for Unit members returningitot work

Employees who have left the unit for another positwvithin the county may return to the unit without
loss of seniority. Previous time served in thd ghall determine the seniority of the employee.

This does not apply to employees who have left tos@rvice. The other lateral entry provisions may
apply to employees returning after leaving coumtyise.

Employees requesting to return to the unit fronoa-anit position may return based on the availgpili
of a position. Returning employees may not buntg amy position.

If the employees have previously completed thebptionary period for the position, they returmid
not serve an additional probationary period.

A. Except for the provisions in this section all otleeral entry provisions in Article 16
Section 4 shall apply

B. Time served in the unit shall be applicable fordleéermination seniority.

C. Calculation of benefits shall be determined bytthne of full-time county
employment. This may be different than unit satyor

D. Seniority for shift-pick, overtime and promotion@aation will be based on Unit
seniority.

E. Returning employees must return in “good standingimployees terminated from
the non-unit position have no rights under thigisac

ARTICLE 17 - SEPARATION FROM EMPLOYMENT

In all cases of voluntary separation, employee#i phavide the County with a written notice of inteto

terminate employment at least ten (10) working dayedvance of the last actual day worked. Upon
separation, and the employee has returned alldssgeipment, tools, and clothing to the department
head a final paycheck will be issued.

ARTICLE 18 - SUBCONTRACTING

Both the Union and the County agree that the Comaty either subcontract or contract to meet their
necessary work requirements. However, any subacimg or contracting will not be done in an
attempt to undermine or injure the Union or its rbens. Every reasonable attempt shall be made by
the County to find alternate employment for angetiéd employee of the County before layoff.

1C



ARTICLE 19 - SHOP STEWARDS
Section 1. Duties

The County recognizes the right of the Union togleste Shop Stewards and Alternates. The county
shall be notified, in writing, of the names of gfep stewards and of any changes. The authority of
Shop Stewards and Alternates so designated byrimghall be limited to, and shall not exceed, the
following duties and activities:

A. the investigation and presentation of griexemin accordance with the provisions of the
collective bargaining agreement;

B. the collection of dues when authorized by appabe Local Union action;
C. the transmission of such messages and informatibich shall originate with
and are authorized by the Local Union or its @ffs; provided such messages and

information have been reduced to wgitin

D. shop stewards performing union businessd off duty time shall not be compensated by
the county for that time.

Section 2. Job Action Authority

Shop Stewards and Alternates have no authoritgki® $trike action, or any other action interrupting
Employees business except as authorized by offici@n of the Union. The County recognizes these
limitations upon the authority of Shop Stewards dradr Alternates and shall not hold the Union leab
for any unauthorized acts.

Section 3. Grievance Investigations

Stewards shall be permitted to investigate, presarat process grievances on or off the properthef
County without loss of time or pay with the approsfthe Sheriff. Such time spent in handling
grievances may be conducted during the Stewardmalovorking shift providing appropriate relief is

available at no cost to the county.

Permission to investigate grievances shall notriseasonably withheld by the Sheriff.

ARTICLE 20 - ADMINISTRATIVE PERSONNEL
Administrative personnel shall not perform bargagnunit work except for emergencies, instructional

purposes, and to assist bargaining unit personoglged such work does not result in the displacggme
of qualified employees.
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ARTICLE 21 - UNION ACTIVITIES

Members of the negotiating team shall be allowedoeaable time off without loss of benefits to
represent the Union on all negotiations with thei@g concerning the collective bargaining agreement
The President of the Local Union shall provide @wainty Commissioners with a list of members on the
Union Negotiating Team, prior to the start of sissm¥ negotiations

ARTICLE 22 - CHECKOFF AUTHORIZATION
Section 1. Dues Deduction

The County shall deduct regular monthly dues aerd tgon receipt of a signed authorization from each
employee (a copy of which is to be retained byGbenty) and a certified statement from tHehe

Union as to the amount of dues and fees. Sucloamdtion shall be for the life of this Agreementa
shall be continued thereafter if an Agreement existween the County and the Union, unless an
employee notifies the Union in writing no more thewenty (20) days and not less than ten (10) days
before the expiration of the Agreement of his desirrevoke his authorization for check-off.

Section 2. Dues Forwardedi#tecalNCEU

The County shall forward all such dues and feesodlected to the NCEU Office before the end of each
month in which deductions were made. In the edelt and fees are deducted each week, the County
shall forward such dues and fees to the NCEU Offiitkin fifteen (15) days after the deductions were
made.

Section 3. Delinquent Dues

Upon notification by the Union of delinquent duedees, the County shall deduct for delinquent dues
or fees in addition to deductions for regular doetees.

Section 4. Indemnification
The Union shall indemnify and save the County hassilagainst all claims and suits which may arise
by reason of any action taken in making deductafrsaid dues and fees and remitting the same to the

Union pursuant to this Article.

Section 5. Payroll Deduction

The County agrees to provide a payroll deductian & NCEU sponsored supplemental insurance
provided it complies with the County policy regarglipayroll deductions.
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ARTICLE 23 - CALL BACK TIME

The employees called back to work shall receivaramum of three (3) hours pay at either straigimeti
or overtime rate, whichever is applicable, for Wk which they are called back. This does notyapp
to scheduled doubles when one shift is canceledintéinance staff called back to work shall recaive
minimum of three (3) hours pay at either straiginetor overtime rate, whichever is applicable fog t
work which they are called back. , Employees ddtlack to correct duty relatedrors due to the
employee's negligence or omission, or receive plisary action shall be paid only for the total &m
accrued to fulfilmanagement's requirements. Employees reportindufiyrand are told they are not
needed will receive two (2) hours of straight tipagy. Employees filling special duty or hospitaiftsh
shall call in before the shift to determine if #t@ft is still available. For hospital shifts tife shift is
canceled with less than 24 hours’ notice the emg®ayay receive two (2) hours of straight time pay.

ARTICLE 24 - JURY DUTY PAY

In the event that an employee loses all or pani®fime on account of jury service, the

County shall pay such employee an amount suffi¢@iguarantee no loss in wages on account of such

absence from work.

Section 1. Court Time

A. Any employee covered by this Agreement who is neglin the course of duty to attend a
Federal or State Court proceeding or other formeatings before an administrative agency of
the State, outside his or her regular shift, stegéive a minimum of three (3) hours at time and
one-half (1 1/2) and any hours over three (3) h@ipaid at the rate of time and one-half (1 1/2).
Any fees received from the court sballturned over to the County Treasurer.

B. A Correctional Officer will only be reimbursed a witness if it is corrections duty related.

ARTICLE 25 - BEREAVEMENT LEAVE
Bereavement leave is for attendance at a funéirabquested, documentation will be provided.

To provide County employees to take time off temdtto arrangements in the death of an immediate
family member or to attend a funeral.

In the event of death in the immediate family ofemmployee the employee shall be granted five (§3 da
paid leave of absence to make household adjustroetsattend funeral services. “Immediate
Family” is defined to include: spouse, child, st#ld living in the home, parent, brother, sisted
domestic partner as described by Maine statue.



In the event of death of, sister-in-law, brothetaw, stepchild not living in the home, stepparents
grandparents, foster parents, parents-in-law, #met snembers of the household residing with the
employee as house/roommates on a permanent bagmfiloyee shall be granted three (3) days paid
leave to make household adjustment or to attenerédiiservices

In the event of the death of an aunt, uncle, nieephew, cousin, parents-in-law, an employee $ieall
granted one (1) day off to attend the funeral.

In the event an employee desires more time, theyreguest vacation time with the approval of the
Sheriff or their designee and county administrator

Bereavement leave is leave with pay and not chaxady other leave benefit.

ARTICLE 26 - NON-DISCRIMINATION

Section 1.

The County and the Union agree not to discrimig@nst any individual with respect to hiring,
compensation, terms or conditions of employmenabse of such individual's race, color, religiorx,se
national origin or age, or will they limit, segregar classify employees in any way to deprive any
individual employee of employment opportunitiesdugse of race, color, religion, sex, national origin
age, marital status, sexual orientation, politaféiliation or disability.

Section 2.

The County and the Union agree that there will @eliscrimination by the County or the

Union against any employee because of any empkoiagful activity and/or support of the
Union.

Section 3.

The use of male and female gender of nouns or piis not intended to describe any specific
employee or group of employees but is intendeeéfer to all employees in job classifications,
regardless of sex.

Section 4.

The employees, the Union and the County agreertgplyowith the provisions of the Americans With
Disabilities Act, as amended.
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ARTICLE 27 - SEPARABILITY AND SAVINGS

If any Article or Section of this Agreement or aBypplements or Riders thereto should be held idvali
by operation of law or by any tribunal of competgmisdiction, or if compliance with or enforcemeait
any Atrticle or Section should be restrained by dwmitlunal pending a final determination as to its
validity, the remainder of this Agreement and of &upplements or Riders thereto, or the application
such Article or Section to persons or circumstammtlesr than those as to which it has been heldithva
or as to which compliance with or enforcement of baen restrained, shall not be affected thereby.

In the event that any Article or Section is heldald or enforcement of or compliance with whictsha
been restrained, as set forth, the parties affabt@by shall enter into immediate collective laamgg
negotiations after receipt of written notice of thesired amendments by either County or UnionHer t
purpose of arriving at a mutually satisfactory ee@ment for such Article or Section during the qebri
of invalidity or restraint. There shall be no ltations of time for such written notice. If therfi@s do
not agree on a mutually satisfactory replacemetttinsixty- (60) days after receipt of the stated
written notice either party shall be permittedl@jal or economic recourses. In support of its aiets
notwithstanding any provisions of this Agreementh® contrary. If any part of the contract is dedm
illegal or unenforceable, it does not affect anyhaf other parts.

ARTICLE 28 - MILEAGE ALLOTMENT

In the event an employee is required to use hiowehicle for county business, said employed bleal
paid the per mile rate as set by the Internal ReeeService for the use of said vehicle.

ARTICLE 29 - LABOR/ MANAGEMENT COMMITTEE

The county and the union mutually agree that maiimg a dialogue on critical issues concerning the
operations of the correctional facility will seri@improve the operations and safety of the facdind
improve employee morale. To this end the countywamon agree to hold union/management meetings
as needed to address issues concerning the saédfimieht operation of the correctional facilityrthe
union shall appoint three members to represent thembership. Representatives from the county’s
administration, sheriff's office and/or correctiofacility administration shall attend. Other
representatives may participate as needed. Thengeeshall be preceded by an agenda of issues to b
discussed.

ARTICLE 30 - STAFF MEETINGS

The County agrees that each division will holdtsméetings as needed. In the event said meetiegs a
held during off work hours, affected employees lshalpaid for attendance at said meetings with the
prior approval of the Sheriff.



ARTICLE 31 - HEALTH AND SAFETY

A. The Union recognizes the right of the County t@leksh reasonable rules and regulations for the
safe, sanitary and efficient conduct of the Cownbyisiness and reasonable penalties for the
violation of such rules and regulations.

B. Proper safety devices shall be provided by the Gofan all employees engaged in work where such
devices are necessary. Such devices, where pohviaest be used as intended.

C. If a member of the unit deems his vehiclequripment to be unsafe, he shall notify his supenor
writing, who shall in turn arrange for, or conduan, appropriate inspection and shall determine
whether the vehicle or equipment is safe for use.

D. Any employee involved in a job-related accidentlshamediately report such accident, and any
injury sustained, to his immediate supervisor. $tpervisor will then report the accident/injuny, i
writing, up the supervisory chain. The injured éoype will, when physically possible, report to the
county’s administrative office the next duty dayctimplete all required accident and/or health
forms necessary.

E. The County is responsible for providing adequatetgarotection to the employees while
performing duties on behalf of the County.

F. Any claim concerning the safety of the empl@yeeinmates shall be immediately brought to the
attention of the on-duty supervisors and the adstratiion prior to any investigation. Any delay in
reporting a safety issue through the proper chcommand may result in discipline for derelictioin
duty.

ARTICLE 32 - PROMOTIONS

Employees shall be afforded the opportunity fompotions within the bargaining unit. In order to be
eligible to participate in the promotion processit employees should have completed three years of
employment for Sergeants and two years for corpagal certified corrections officer in the Kennebec
County Correctional Facility. Promotions to higin@nks shall be based upon a combination of:

1. Seniority (At the Kennebec County CorrectioRatility)

2. Performance Appraisal Review

3. Written test developed Hige-training-bureau the Training Coordinator apdraved by the Union.
4. Oral Board Review

The Employee’s Supervisor will prepare a writterf@enance appraisal on each employee every
twelve (12) months in accordance with Kennebec GoGorrectional Facility’s Standard Operational

1€



Procedure on Performance Appraisals. Managemdrestablish a promotion board to determine the
best qualified candidate for promotion.

All candidates for promotion must have: 1) a sati&iry performance appraisal; (2) must successfully
complete a written test. 3) successful completiothn® Promotion Evaluation Board

Vacant sergeant positions will first be offeredhiose holding the rank of sergeant by senioritg as
lateral transfer. If no sergeants accept thedhtesinsfer, then the above described promotioraigss,
minus the written exam, will be initiated for corpts interested in promotion to the rank of Sergiean
At the completion of that process, the Oral Bodrallsecommend the best qualified candidate for
promotion to Sergeant to the Sheriff. Vacant casppositions will be offered to those holding tiagk
of corporal by seniority as a lateral transferndfcorporals accept the lateral transfer, the abov
described promotional process, to include the gmittxam, will be initiated for Correctional Offiser
interested in promotion to the rank of Corporalk te completion of the promotional process, thal Or
Board shall recommend the best qualified candiftatpromotion to Corporal to the Sheriff. If there
are not “best qualified” candidates recommendethbyOral Board, the Kennebec County Sheriff may
promote an officer of their choice, or seek canisautside the unit to fill the vacancy. In thermt
two candidates have equal scores the one witharrsaniority shall prevail.

ARTICLE 33 - JOB DESCRIPTIONS
Section 1.

The County agrees to furnish the Union within sié89) days after the execution of this Agreement
with the current job descriptions for each clasatfion included in the bargaining unit; The County
further agrees to submit any changes to the jobrigkeé®ns and to discuss said changes with the Jnio
before any changes are instituted. In the eventthien does not agree with the changes, the Union
may file a grievance under Step 2 of the Grievdroeedure to resolve any differences.

Section 2.

Not all unit members are required to be correctffisers but will be required to perform the datie
outlined in their job descriptions.
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Section 3.

Employees shall notify the administration of theitive and current phone number and immediately
notify the administration of any changes.

ARTICLE 34 - PUBLIC LIABILITY INSURANCE

The County agrees to maintain public liability ireoce for its full-time employees equal to or bette
than what is currently in effect.

ARTICLE 35 - AVAILABILITY OF AGREEMENT

The County shall furnish each present employee avitbpy of the Collective Bargaining Agreement
containing the terms and conditions of their emplent. The County shall also furnish all new
employees with a copy of the Collective Bargairkggeement upon completion of their probationary
period.

ARTICLE 36 - WORKWEEK
The Corrections employee shall work the followichedules:

All corrections personnel shall work a permaneiit sii five (5) days on and two (2) days off. Pick
the shift to be determined by seniority. (See S#gicArticle 16.)

All workweeks and work schedules shall be in acano@ with that which is listed above and will
remain unchanged during the life of the contracegxin exigent circumstances.

Employees now working a forty (40) hour workweell wamain on such a schedule while holding the
position they have for the life of the contract.

Employees now working a 41.25-hour workweek witheen on such a schedule while holding the
position they have for the life of the contract.

The county and the unit agree to keep open duhedife of the contract the discussion of amendirgy
workweek and upon mutual agreement may adopt agéworkweek schedule. The discussion of
using another schedule offers both parties the wppity to improve scheduling and working
conditions. Employees volunteering for any spegeragrams may work on a revised schedule.
Overtime

1. No employee shall be allowed to work more ttvem (2) consecutive eight (8) hour shifts at
one (1) time.

18



2. No employee shall be forced to work more tloaity-nine and on half (49.5) hours or six shifts
except in a bonafide emergency, unless employ&eifdb conditions stipulated in step 6.

3. No employee may volunteer to work more thaota of 66 hours per week.

4. Any employee working in excess of their reglylacheduled workweek shall
be compensated for such time worked at aofab@e and one half (1 1/2) times the employee's
straight time base hourly rate of pay. No Eyge will be allowed to work back to back double
shifts on any two (2) consecutive days.

5. All vacancies and overtime within the unit via# first offered to full-time regular employees in
accordance with conditions in Step #1, and thgratt-timers. Part-timers may be first offered oweet
which arises from planned time off. Planned tirffereludes all leave except unplanned sick time.
Planned sick leave or extended sick leave may bsidered planned time offNo bargaining unit
member below the rank of Corporal shall be mandttedork on either of their days off, meaning days
off start with last and first hour of the scheduleork week. Members below the rank of corporal may
be mandated on days off. If mandated for daystlodfy will receive pay at two times their base fate
hours worked.

6. Employees will not be called in while on vaoatunless an emergency exists. Employees may not be
“forced in” while on vacation leave. In the caseanfemergency and an employee is “forced in” the
vacation time will be counted as hours worked fetedmination of overtime compensation. Any “force
ins” while on vacation must be approved by the €dional Facility Correctional Facility

Administrator. The county will recruit to fill kigeted full-time positions when openings exist.

7. Posted overtime may be split between two (3)leyees with no bumping rights after the schedule
has been signed off. If either employee failsltdHeir obligation the other employee is respdesi
to work the entire shift. In the event an emplogpkts a shift and has less than the maximum hours
they may be ordered in for another full shift.

8. The County and the Union agree to periodicaiyaw the "order in" procedures based on needs of
the facility and the effectiveness of the atten@acmntrol policy.

9. Overtime is first offered to full-time employem accordance with overtime rules unless it apéd
overtime. If the Correctional Facility Administoator designee is unable to get a replacement to fi
the overtime, then the employee with the least arhofischeduled shifts, or if all equal, the least




amount of seniority for that week will be ordereda fill the shift. Work weeks will run from
Monday to Sunday.

10. If as a result of an illness or injury an eaygle cannot work more than 41.25 hours per week,
overtime shall be excused for a period of up to8)xmonths. The accommodation may be extended
by another six (6) months if the employee provithesemployer with a licensed physician’s note.

11. Overtime for Supervisors

that werleareek. Supervisors may not sign up for a-s@pervisory post if there is an open shift for a
supervisor during that workweek. If a supervisorks a non-supervisory post, it does not exclude
them from being ordered in to fill a supervisoryfiskater in the week as long as it does not vielat
paragraphs 1, 3, 4 or 9 above

12. Acting Corporal

If a line officer acts as a corporal, in the abseotanen-dutyon-dutysupervisor, they will receive the
corporal’s pay.

ARTICLE 37 - HEALTH INSURANCE

The county may offer multiple health plans throutgrcurrent carrier to its employees or an equivale
coverage. The County will contribute the costhef POS A towards the cost of another plan that
includes family coverage. If the cost of anothianps less than the current POS A contributioriiay
county, this will not create a cash benefit for émeployee. Should the County wish to change health
insurance carriers it shall notify the Union atskethree months in advance of the proposed chahite o
desire to do so. Prior to any change being maglé&tiion must have an opportunity to review the
proposed coverage to determine its equivalencyiviatgncy shall include consideration of the
managed care network and the availability of arimdity plan to employees inclined toward such
coverage. Prior to the implementation of any néam pthe parties must have agreed to proceed in
writing. If the parties are unable to agree thétenavill be referred to arbitration under the #ndgion
provisions set forth in the Grievance Article.shiall be the responsibility of the arbitrators &etmine
whether or not the proposed plan is substantiglyvalent to the existing plan.

If an employee has individual health care covetageugh the County and wishes to add dependent or
domestic partner, as defined by the plan, covethgeCounty will pay on a formula of 20% dependent
coverage to begin after the employee's annivedaigy to a maximum of 70 %after completion of the
tenth (10) year. After completion of the first ye20%; second year, 10%; third year,10%; fourtarye
10%; fifth year, 10%; and tenth year, 10% for atof 70%.

Health insurance will be effective the first daytioé calendar month that begins after the endeo6tx

day wait period. If employee chooses to wait belysaid period, the employee must wait until the
annual review date of the County to join. Afteetwy (20) years of service, for employees whoaetir
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the County will pay the full cost of individual cerage up to eighteen (18) months. Thereatfter, the
employee may participate in the group rate plah wie employee paying 100% of the cost.

Employees should read their policy contract cahgtol become familiar with the existing benefits,
conditions, restrictions and exclusions of the agrent.

In the event an employee wishes to not have heddtirance through the County, the County will pay
50% of what the employee was receiving for indiadioealth insurance benefits as of the point iretim
the employee elected to go off the County's heattrance package. Said employee must provide the
County with proof that said employee has healthrasce available.

The County will offer to employees Section 125t tnternal Revenue Code, premiums only, on all
eligible insurance.

The County will make available traditional P.O.8ddraditional plan. Premium payments made by the
County will be based on P.O. S. costs.

Dental Plan

Plan A of the Maine Municipal Employees Health TriDgntal Benefits will go into effect when 65%
(Sixty-five percent) or more of the members ageepdrticipate at the following levels:

Years of service County Portion
After 6 months 20%
After 1 year 30%
After 2 years 40%
After 3 years 50%
After 5 years 60%

The County agrees to payroll deductions for theleyge's contribution to the dental plan and to
forward it to the Maine Municipal Association.

ARTICLE 38 - EMPLOYEE BENEFITS
Retirement

Retirement benefits are provided by the Countyughothe following programs:

1. Maine Public Employees Retirement System (MatieP)
2. e

3. MASS MUTUAL Retirement System

4, ICMA401(a)

The employee's share for retirement benefits i%6Ehis is automatically deducted from his or her
paycheck during each payroll period. The countycm&br employees enrolling in a 457 or 401 plan
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after July 1, 2014 will receive an employer matghad to the match for MainePers. Participatioa in
retirement system is voluntary for all full-time ployees. The benefits provided will be as esthblis
by the plan chosen by the employee, dependingemthvidual's choice of retirement plan.

Employees who choose not to sign up for a retirdmkam in September will have to wait until the
following September to sign up. MainePERS willyohe available to all full-time employees on their
hire date.

Vesting in retirement plans offered by the Coutitglsoccur according to the terms of each plan.
Effective January 1, 2008 all new employees endaltea plan including MainePERS, shall have a 5-
year vesting period.

The County shall make its share of the retirementrédution based on the number of hours worked but
not to exceed fifty- seven and three quarters (8Y tdours in the year 2003, forty nine and one (¥8f

1/2) hours in the year 2004, forty one and oneteué4l 1/4) beginning January 1, 2005 and allyear
following.

Income Protection

The County will provide an income protection plarough the MMA at a level of 70% of wages on a
forty (40) hour basis. If the County is able todfian income protection plan at the same benegide
that features a 30-day waiting period, the Uniteagrto convert to such plan within thirty days afice.
Social Security

Social Security (FICA) is provided by the Countyalbemployees. The cost will be shared jointly by
the employee and the County. Employee deductiathevmade in each payroll period in accordance
with the law. Benefits shall be established byefadilegislation.

Workers’ Compensation

Workers' Compensation insurance is provided byCenty, the costs of which are paid by the County.
Benefits shall be established by State legislation.

During the prescribed waiting period for Workersn@pensation, an employee may request and receive
sick leave pay. After receipt of Workers' Compeéioseclaims, an employee will reimburse the money
equal to every hour of sick leave taken. If thenptaint is denied, the employee's use of sick |ealle

be charged to accumulated sick leave.
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ARTICLE 39 - HOLIDAYS

The following holidays are observed by the County:

New Year's Day Labor Day

Martin Luther King Day Columbus-Bay Indigenous Peoples Day
President’'s Day Veterans Day

Patriot’'s Day Thanksgiving Day

Memorial Day Day after Thanksgiving Day
Independence Day Christmas Day

Additionally, any day the Governor, President, ou@ty Commissioners declare as a holiday. When
any one of the above holidays falls on a SundayMhbnday following shall be observed as a holiday.
When any one of the above holidays falls on a Satyrthe preceding Friday shall be observed as a
holiday. The Friday following Thanksgiving shaét bbserved as a holiday.

The County Commissioners may designate any otheasla holiday and all employees may be
excused from all duty not required.

Employees who are required to work on a designadéiday shall have the option of receiving an
additional day’s pay+eftaking a holidayor saving the day as an extra vacation day tasked within
one yeawith the approval of the Correctional Facility Aomstrator.

ARTICLE 40 - VACATIONS
Full-time regular employees shall earn paid vacatime, upon successful completion of probation,
based upon continuous service in accordance wattollowing schedule:
After the completion of six (6) months of servic&ive (5) days
Completion of one (1) year through five (5) yearsearvice — Ten (10) days

Completion ofsix{6} five (5)years through ten (10) years of service — Fiftdén (lays

Completion ofeleven{11) ten (1G)ears of service — One (1) additional day per yeaping at
FwenthTwentyfive (25) days

days

All accrued vacation time will be paid to an emmeyupon separation of employment.

After completion of five years an employee may etecarry over five days of vacation for a peradd
one year.



Two-line staff may be on vacation on the same dayshift if operationally feasible. If an additain
officer is requesting time off, but two staff aleeady granted vacation this can be reviewed for
administration approval.

Only one shift supervisor per shift may be on viacaat a time. When a shift supervisor takes a
vacation day or days in conjunction with schedulads off, said scheduled days off shall be consitler
vacation; therefore, another supervisor on the ssimfeshall not be granted a vacation day durirag t
time.

All vacation leave shall be counted as hours alstuabrked.

ARTICLE 41 - SICK LEAVE

County employees shall be entitled to paid leaveé&rsonal illness, medical appointments or illnass
the employee’s immediate family. Slck Ieave shelkearned at the rateMe-halLeLLf_L) one (1day per
month from six month#r o

three{3)on. Employees must accumulate twenty -five (25)sdzfy5|ck Ieave prlor to becomlng ellglble
to cash sick leave upon separation.

Once an employee has accumulated the thirty (35 @&ck leave bank), any excess sick leave will be
cashed in at 100% straight time in Huxond firspay period in December. The sick leave bank véll b
cashed in at 100% straight time upon separatigoad standing. Good standing is defined as naoigoei
terminated and fulfilling a two-week notice.

There will be no paid sick leave authorized durntyvo (2) week notice of resignation without a it
doctor’s certification of a contagious or debilitaf illness.

Employees, Union and County agree to comply withgfovisions of the Family Medical Leave Act, as
amended.

Discharged or terminated employees shall not lggbddi to receive payment for any accumulated sick
leave (Article 7 section 3).

ARTICLE 42 - PERSONAL EFFECTS ALLOWANCE

Employees shall be reimbursed for the replacemasitaf personal effects required in the performance
of assigned duties that are damaged or destroy@agdor as a direct result of, the performanceutiy;
provided that such damage or destruction and aat@fy evidence therefore shall be reported, in
writing, within forty-eight (48) hours of actual &wledge thereof and provided that the damage or
destruction is not covered by personal insuraricehall not include jewelry, rings or items not
considered necessary for the proper functionindp@femployee’s performance of their duties. Pakon

24



effects will be reimbursed up to four hundred dsllgb400) per year per each individual employee.
Iltems must be approved by the Correctional Facyninistrator.

ARTICLE 43 - MILITARY LEAVE

Full-time employees who are members in good standirihe uniformed services will be granted a
leave of absence, vacation pay or leave withoutvagn lawfully ordered to active duty for training.
Applicable employees will receive their normal i@ty pay when ordered to training. Employees
undergoing two-week annual active duty trainingllstkacrue sick and annual leave time and seniority
during such periods of training. Monthly guardéme® training requirements will be handled on aeas
by-case basis, in accordance with applicable [@te county will follow the Uniform Services
Employment and Reemployment Rights Act.

ARTICLE 44 - UNIFORMS

Kennebec County will providene{1) two (2pasictraininguniforms, to all full-time Corrections
Officers upon being hired. Upon successful coniphedt the Basic Corrections Officer’'s Academy,
(and for the graduation ceremony), each Correctioffiser will be issued three (3) basic uniforms.
fFirst issuance shall be seasonally appropriatd| falbtime Corrections Officers who have compldte
six (6) months service. The basic uniform issueaoh Corrections Officer consists of the following

The training uniform that is to be worn prior teadaduring training at the Basic C.O. Academy cdssis
of the following:

Two (2) “polo” type shirts. Long and/or short stee(Officers Choice)
Two (2) pair of pants

One (1) pair of training footwear (black in color)

One (1) dress belt

One (1) duty belt

One (1) jacket with liner (during winter)

The basic Corrections Officer uniform to be isstmdAcademy Graduation and Full Time Duty after
graduation shall consist of:

Three (3) shirts, with required name and agencghest attached. Long and/or short sleeve. (officers
Choice).

Three (3) pair of pants

One (1) pair of regular duty boots, (black in cplor

One (1) jacket with liner. (unless already issudith waining uniform)
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pmeeed%%he—seleeted#end@rll Correctlons unlform |tems except for boam:i nametags are
County property and will be returned promptly te thounty by the individual upon his/her termination

of employment. Kennebec County may withhold anydbés or unpaid salary until said uniforms or
other issued property are returned.

The County will replace uniform items that are dgetwhor ruined because of duty-relatégise useor
are unfit for wear due to normal wear and teanroan as-needed basis. Correctional Officers will
present damaged or worn out items to the Countyefalacement.

Corrections Officers will not wear any part of issued uniform at any time other than on duty, or

while traveling to and from duty. Corrections ©@#rs will maintain and properly care for all County
purchased property at all times.

ARTICLE 45 - WAGES

See Appendix A

In Amendment A: This contract shall be governedriegar 1 (FY 2018202), Year 2 (FY20192022%

and Year 3 (FY20202023. Effective July 12020,all staff will move into the FY21 payscale for thei
completed years of service, and will receive rettiva pay back to the date of Julyl, 2020. Stalif w
move into their appropriate Step on the FY21 pajeson their anniversary date. Raises in FY 22 and
FY 23 will take place on the employee’s anniversidaie.

After increasing wages by 2.5% Effective July 12@Q0all supervisors (Corporals and Sergeants) wages
shall be increased by $1.00 per hour.

Effective July 1, 2020, officers acting as Fiel@ihing Officers shall be paid a stipend of $.050 pe
hour while performing the duties of a Field Trami@fficer (FTO).

50 cents for an Associates of Science in Criminatide, Public Administration, Business
Administration, Sociology or Psychology (Appliedi@wes) and Associate of the Arts from an
accredited college or university.
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or

70 cents for Bachelor of Science in Criminal JestlRublic Administration, Business Administration,
Sociology or Psychology (Applied Sciences) fromaanredited college or university.

Copies of completed degrees and transcripts mustdwded to the County before payment will be
made under this section.

Employees currently receiving the 4% or 6% educatistipend shall continue to receive that stipend
for the duration of the contract. New employe@sdafter January 1, 2008 shall receive the st
a fixed amount as stated above.

Employees receiving an educational stipend wilenee the total amount due on their base pay in the
first pay period in December for the twelve-monétipd beginning January 1 and ending December 31.

ARTICLE 46 - USE OF COUNTY PROPERTY OR FUNDS

No county property or funds may be used for anglather than official county business, unless
specifically authorized by the County Commissioners

ARTICLE 47 - TRAINING REQUIREMENT

The County will pay employees the applicable rateattendance at all training sessions mandated by
the Correctional Facility Correctional Facility Admstrator. The County will also make available
sufficient in-service training classes for emplayée maintain certification requirements.

The County will pay 50% reimbursement if an empgétains a grade of C or better for tuition and
books toward a B.A. or B.S. after said employeeduaspleted two years of study or has attained an
Associate's Degree in an appropriate field. Thisdhit shall be limited to two courses per semester
Management recognizes the importance of trainirtgveih make every reasonable effort to make
training available to its employees.
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WEINGARTEN RIGHTES — APPENDIX B

The right of employees to have union representatanvestigatory interviews was announced by the
U. S. Supreme Court in a 1975 case (NLRB vs. Wetagalnc. 420 U.S. 251, 88 LRRM 2689). These
rights have become known as tveingarten rights. Employees hawdeingarten rights only during
disciplinary investigatory interviews. An invesigry interview occurs when a supervisor questams
employee to obtain information, which could be uasd basis for discipline or asks an employee to
defend -their conduct.

If an employee reasonably believes the interview neault in disciplinary action, the employee Haes t
right to request union representation. Managensemdt required to inform the employee of -their
Weingarten rights; it is the employee’s responsibility to knewd request.

When the employee makes the request for a uniaeseptative to be present management has three
options:

(2) it can stop questioning until the represen&atwrives, (within a reasonable period of time).

(2) it can call off the interview or,

(3) it can tell the employee that it will call dffe interview unless the employee voluntarily givues
their rights to a union representative.

The Supreme Court has also ruled that during agstiatory interview management must inform the
union representative of the subject of the invesiogn. The representative must also be allowed to
speak privately with the employee before or dutlmginterview. During the questioning, the
representative can interrupt to clarify a questioto object to confusing or intimidating tactics.

While the interview is in progress the represemtatiannot tell the employee what to say, but may
advise the employee on how to answer a questidrihefend of the interview the union representative
can add information to support the employee’s case.

The representative cannot prevent the employer &sking relevant questions or prevent the employee

from answering them. The representative is edtitbeask the relevance of a particular question and
have that relevance explained by the person comduitte investigation interview.
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ARTICLE 48 - DURATION OF THE AGREEMENT
This agreement shall remain in full force and effect from July 1%, and shall remain in full force and
effect from July 1, 2020 until June 30, 2023. The contract shall automatically be renewed for succeeding
one (1) year periods unless either party shall notify the other to renegotiate at least sixty (60) days prior

to June 30, 2023 if wages, rights of pay, or other matters requiring appropriations of money by the
County are to be negotiated.

IN WITNESS WHEREOF, the parties have set their hands and seals this 17t day of November, 2020.

FOR THE COUNTY OF KENNEBEC

Patsy Crockett Chair, Board of Commissioners Date: } ) il { 7 ~Qele

FOR THE UNION
NATIONAL CORRECTIONAL EMPLOYEES UNION LOCAL 124

William Doyle Date:
Labor Representative for NCEU, Local 124

Cody'Brown Date: [[-29- 2 ozo

President, Local 124

Shelly Willdy, TreasurerLocal 124 Date:\\« L\~ 201D

ember, Local 124 Date: //- 2Y¢.202
e, & ‘IM/ Vi
Member, Local 124 Date: ) | / 9.1/) 5-/2
Member, Local 124 Date: | |!2q ! 20

Member, Local 124 Date:




ARTICLE 45 APPENDIX A

WAGE SCALE FOR CONTRACT YEARS
Corrections Officers

Employees move into the step based on the numlzEmopleted years of work.
Employees will move into the appropriate position on their anniversary date.

2021 Longevity 2022 Longevity 2023  Longevity
Step yrs YR1 2% YR 2 2% YR 3 2%

2.5% 2.5% 2.5%
E 0 $15.85 $16.25 $16.65
1 1 $16.16 $16.56 $16.98
2 2 $16.49 $16.90 $17.32
3 3 $16.81 $17.23 $17.66
4 4 $17.15 $17.58 $18.02
5 5 $17.49 $17.93 $18.38
6 6 $17.84 $18.29 $18.74
7 8 $18.20 $18.66 $19.12
8 10 $19.01 $19.49 $19.97
9 12 $19.55 $20.04 $20.54
10 15 $20.22 $20.73 $21.24
11 18 $20.83 $21.35 $21.88
12 21 $22.63 $23.08 $23.20 $23.66 $23.78  $24.25
13 25 $23.24 $23.70 $23.82  $24.30 $24.42  $24.90
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WAGE SCALE FOR CONTRACT YEARS
Corporals

Employees move into the step based on the numlzEmopleted years of work.
Employees will move into the appropriate position on their anniversary date.

Step yrs 2021 Longevity 2022 Longevity 2023 Longevity
YR1 2% YR 2 2% YR 3 2%
2.5% 2.5% 2.5%
E 0 $18.73 $19.20 $19.68
1 1 $18.91 $19.38 $19.87
2 2 $19.21 $19.69 $20.18
3 3 $19.82 $20.32 $20.82
4 4 $20.34 $20.85 $21.37
5 5 $20.85 $21.37 $21.91
6 6 $21.36 $21.89 $22.44
7 8 $21.76 $22.30 $22.86
8 10 $22.89 $23.46 $24.05
9 12 $23.39 $23.97 $24.57
10 15 $23.74 $24.33 $24.94
11 18 $23.91 $24.51 $25.12
12 21 $2453 $25.02 $25.14 $25.65 $25.77 $26.29

[Eny
w
N
ul

$25.04 $25.54 $25.67 $26.18 $26.31 $26.83

09/23/2015



WAGE SCALE FOR CONTRACT YEARS

Employees move into the step based on the numimmgpleted years of work.
Employees will move into the appropriate position on their anniversary date.

Step yrs 2021 Longevity 2022 Longevity 2023 Longevity
YR1 2% YR 2 2% YR 3 2%

2.5% 2.5%
E 0 $18.95 $19.42 $19.91
1 1 $19.47 $19.96 $ 20.46
2 2 $20.09 $20.59 $21.11
3 3 $20.40 $20.91 $21.43
4 4 $20.92 $21.44 $21.98
5 5 $21.44 $21.98 $ 22.53
6 6 $21.94 $22.49 $ 23.05
7 8 $22.46 $23.02 $ 23.60
8 10 $23.50 $24.09 $ 24.69
9 12 $24.02 $24.62 $ 25.24
10 15 $24.37 $24.98 $ 25.60
11 18 $24.54 $25.15 $ 25.78

12 21 $25.16 $ 2566 $25.79 $ 26.18 $26.43 $ 26.96

[N
w

25 $2569 $ 2620 $26.33 $ 26.73 $26.99 $ 27.53

09/23/2015



WAGE SCALE FOR CONTRACT YEARS
M aintenance Super visor

Employees move into the step based on the numlzEmopleted years of work.
Employees will move into the appropriate position on their anniversary date.

Step yrs 2021 Longevity 2022 Longevity 2023 Longevity
YR1 2% YR 2 2% YR3 2%
2.5% 2.5% 2.5%
E 0 $19.21 $19.69 $20.18
1 1 $19.80 $20.30 $20.80
2 2 $20.41 $20.92 $21.44
3 3 $21.03 $21.56 $22.09
4 4 $21.33 $21.86 $22.41
5 5 $21.64 $22.18 $22.74
6 6 $21.94 $22.49 $23.05
7 8 $22.23 $22.79 $23.36
8 10 $22.54 $23.10 $23.68
9 12 $22.86 $23.43 $24.02
10 15 $23.15 $23.73 $24.32
11 18 $23.77 $24.36 $24.97
12 21 $23.74 $24.21 $24.33 $24.82 $24.94 $25.44

[EEN
w
N
(¢}

$24.07 $24.55 $24.67 $25.17  $25.29 $25.79

09/23/2015



WAGE SCALE FOR CONTRACT YEARS
Maintenance Technicians (3)

Employees move into the step based on the numimmgpleted years of work.
Employees will move into the appropriate position on their anniversary date.

2021 Longevity 2022 Longevity 2023 Longevity

YR1 2% YR 2 2% YR 3 2%

2.5% 2.5% 2.5%

E 0 $16.81 $17.23 $17.66

1 1 $17.07 $17.50 $17.93

2 2 $17.47 $17.91 $18.35

3 3 $17.73 $18.17 $18.63

4 4 $18.46 $18.92 $19.39

5 5 $18.92 $19.39 $19.88

6 6 $19.96 $20.46 $20.97

7 8 $20.11 $20.61 $21.13

8 10 $20.66 $21.18 $21.71

9 12 $21.25 $21.78 $22.33
10 15 $21.82 $22.37 $22.92
11 18 $22.39 $22.95 $23.52
12 21 $22.98 $23.44 $23.55 $24.03 $24.14 $24.63
13 25 $23.57 $24.04 $24.16 $24.64  $24.76 $25.26

09/23/2015



WAGE SCALE FOR CONTRACT YEARS
Staff Sergeant

Employees move into the step based on the numlmmapleted years of work.
Employees will move into the appropriate position on their anniversary date.

Step yrs 2021 Longevity 2022 Longevity 2023 Longevity
YR1 2% YR 2 2% YR3 2%
2.5% 2.5%

E 0 $20.34 $20.85 $21.37
1 1 $20.85 $21.37 $21.91
2 2 $21.48 $22.02 $22.57
3 3 $21.78 $22.32 $22.88
4 4 $22.31 $22.87 $23.44
5 5 $22.82 $23.39 $23.98
6 6 $23.33 $23.91 $24.51
7 8 $23.86 $24.46 $25.07
8 10 $24.89 $25.51 $26.15
9 12 $25.41 $26.05 $26.70
10 15 $25.75 $26.39 $27.05
11 18 $25.93 $26.58 $27.24

12 21 $26.56 $27.09 $27.22 $27.63  $27.90 $28.46

[EEN
w
N
(¢}

$27.08 $27.62 $27.76 $28.17 $28.45 $29.02

09/23/2015



