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APPENDIX A TO DIVISION 100 
 

SECTION 1 - BIDDING PROVISIONS 
 

 A.  Federally Required Certifications  By signing and delivering a Bid, the Bidder certifies as 
provided in all certifications set forth in this Appendix A - Federal Contract Provisions 
Supplement including: 
 
• Certification Regarding No Kickbacks to Procure Contract as provided on this page 1 below. 
• Certification Regarding Non-collusion as provided on page 1 below. 
• Certification Regarding Non-segregated Facilities as provided by FHWA Form 1273, section 

III set forth on page 21 below. 
• "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion" as 

provided by FHWA Form 1273, section XI set forth on page 32 below. 
• "Certification Regarding Use of Contract Funds for Lobbying" as provided by FHWA Form 

1273, section XII set forth on page 35 below. 
 
 Unless otherwise provided below, the term "Bidder”, for the purposes of these certifications, 
includes the Bidder, its principals, and the person(s) signing the Bid.  Upon execution of the 
Contract, the Bidder (then called the Contractor) will again make all the certifications indicated 
in this paragraph above. 
  
CERTIFICATION REGARDING NO KICKBACKS TO PROCURE CONTRACT  Except 
expressly stated by the Bidder on sheets submitted with the Bid (if any), the Bidder hereby 
certifies, to the best of its knowledge and belief, that it has not:  
 
  (A)  employed or retained for a commission, percentage, brokerage, contingent fee, or 

other consideration, any firm or person (other then a bona fide employee working solely for 
me) to solicit or secure this contract; 

 
  (B)  agreed, as an express or implied condition for obtaining this contract, to employ or 

retain the services of any firm or person in connection with carrying out the contract, or; 
 
  C)  paid, or agreed to pay, to any firm, organization, or person (other than a bona fide 

employee working solely for me) any fee, contribution, donation, or consideration of any 
kind for, or in connection with, procuring or carrying out the contract; 
 

 By signing and submitting a Bid, the Bidder acknowledges that this certification is to be 
furnished to the Maine Department of Transportation and the Federal Highway Administration, 
U.S. Department of Transportation in connection with this contract in anticipation of federal aid 
highway funds and is subject to applicable state and federal laws, both criminal and civil. 

 
 
 
 
CERTIFICATION REGARDING NONCOLLUSION  Under penalty of perjury as provided by 
federal law (28 U.S.C. §1746), the Bidder hereby certifies, to the best of its knowledge and 
belief, that: 
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the Bidder has not, either directly or indirectly, entered into any agreement, 
participated in any collusion, or otherwise taken any action in restraint of 
competitive bidding in connection with the Contract. 
 

For a related provisions, see Section 102.7.2 (C) of the Standard Specifications - "Effects of 
Signing and Delivery of Bids" - "Certifications", Section 3 of this Appendix A entitled "Other 
Federal Requirements" including section XI  - "Certification Regarding Debarment, Suspension, 
Ineligibility, and Voluntary Exclusion" and section XII. - "Certification Regarding Use of 
Contract Funds for Lobbying."  
****************************************************************************** 

B.   Bid Rigging Hotline  To report bid rigging activities call:  1-800-424-9071 
 

The U.S. Department of Transportation (DOT) operates the above toll-free “hotline” Monday 
through Friday, 8:00 a.m. to 5:00 p.m., eastern time.  Anyone with knowledge of possible bid 
rigging, bidder collusion, or other fraudulent activities should use the “hotline” to report such 
activities. 
 

The “hotline” is part of the DOT’s continuing effort to identify and investigate highway 
construction contract fraud and abuse and is operated under the direction of the DOT Inspector 
General.  All information will be treated confidentially and caller anonymity will be respected. 
****************************************************************************** 

SECTION 2 - FEDERAL EEO AND CIVIL RIGHTS REQUIREMENTS 
 
 Unless expressly otherwise provided in the Bid Documents, the provisions contained in this 
Section 2 of this "Federal Contract Provisions Supplement" are hereby incorporated into the Bid 
Documents and Contract. 
 
 A.  Nondiscrimination & Civil Rights - Title VI  The Contractor and its subcontractors shall 
not discriminate on the basis of race, color, national origin, or sex in the performance of this 
Contract.  The Contractor shall carry out applicable requirements of 49 CFR Part 26 in the award 
and administration of DOT assisted contracts.  Failure by the Contractor to carry out these 
requirements is a material breach of this contract, which may result in the termination of this 
contract or such other remedy as the Department deems appropriate.  The Contractor and 
subcontractors shall comply with Title VI of the Civil Rights Act of 1964, as amended, and with 
all State of Maine and other Federal Civil Rights laws. 
 

For related provisions, see Subsection B - "Nondiscrimination and Affirmative Action - 
Executive Order 11246" of this Section 2 and Section 3 - Other Federal Requirements of this 
"Federal Contract Provisions Supplement" including section II - "Nondiscrimination" of the 
“Required Contract Provisions, Federal Aid Construction Contracts”, FHWA-1273. 
 

B.  Nondiscrimination and Affirmative Action - Executive Order 11246  Pursuant to 
Executive Order 11246, which was issued by President Johnson in 1965 and amended in 1967 
and 1978, this Contract provides as follows. 
 
 The Contractor shall take specific affirmative actions to ensure equal employment 
opportunity.  The evaluation of the Contractor’s compliance with these specifications shall be 
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based upon its efforts to achieve maximum results from its actions.  The Contractor shall 
document these efforts fully, and shall implement affirmative action steps at least as extensive as 
the following: 

 
Ensure and maintain a working environment free of harassment, intimidations, and coercion 

at all sites, and in all facilities at which the Contractor’s employees are assigned to work.  
The Contractor, where possible, will assign two or more women to each construction 
project.  The Contractor shall specifically ensure that all forepersons, superintendents, 
and other on-site supervisory personnel are aware of and carry out the Contractor’s 
obligation to maintain such a working environment, with specific attention to minority or 
female individuals working at such sites or in such facilities. 

 
Establish and maintain a current list of minority and female recruitment sources, provide 

written notification to minority and female recruitment sources and to community 
organizations when the Contractor or its union have employment opportunities available, 
and to maintain a record of the organization’s responses. 

 
Maintain a current file of the names, addresses and telephone numbers of each minority and 

female off-the-street applicant and minority or female referral from a union, a recruitment 
source or community organization and of what action was taken with respect to each such 
individual.  If such individual was sent to the union hiring hall for referral and was not 
referred back to the Contractor by the union or, if referred, not employed by the 
Contractor, this shall be documented in the file with the reason therefore, along with 
whatever additional actions the Contractor may have taken. 

 
Provide immediate written notification to the Department’s Civil Rights Office when the 

union or unions with which the Contractor has a collective bargaining agreement has not 
referred to the Contractor a minority person or woman sent by the Contractor, or when 
the Contractor has other information that the union referral process has impeded the 
Design-Builder’s efforts to meet its obligations. 

 
Develop on-the-job training opportunities and/or participate in training programs for the area 

which expressly include minorities and women, including upgrading programs and 
apprenticeship and trainee programs relevant to the Contractor’s employment needs, 
especially those programs funded or approved by the Department of Labor.  The 
Contractor shall provide notice of these programs to the sources compiled under B above. 

 
Disseminate the Contractor’s EEO policy by providing notice of the policy to unions and 

training programs and requesting their cooperation in assisting the Contractor in meeting 
its EEO obligation; by including it in any policy manual and collective bargaining 
agreement; by publicizing it in the company newspaper, annual report, etc.; by specific 
review of the policy with all management personnel and with all minority and female 
employees at least once a year; and by posting the company EEO policy on bulletin 
boards accessible to all employees at each location where construction work is 
performed. 

 
Review, at least annually, the company’s EEO policy and affirmative action obligations 

under these specifications with all employees having any responsibility for hiring, 
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assignment, layoff, termination, or other employment decisions including specific review 
of these items with on-site supervisory personnel such as Superintendents, General 
Forepersons, etc., prior to the initiation of construction work at any job site.  A written 
record shall be made and maintained identifying the time and place of these meetings, 
persons attending, subject matter discussed, and disposition of the subject matter. 

 
Disseminate the Contractor’s EEO policy externally by including it in any advertising in the 

news media, specifically including minority and female news media, and providing 
written notification to and discussing the Contractor’s EEO policy with other 
Contractor’s and Subcontractors with whom the Contractor does or anticipates doing 
business. 

 
Direct its recruitment efforts, both orally and written to minority, female and community 

organizations, to schools with minority and female students and to minority and female 
recruitment and training organizations serving the Contractor’s recruitment area and 
employment needs.  Not later that one month prior to the date for the acceptance of 
applications for apprenticeship or other training by any recruitment source, the Contractor 
shall send written notification to organizations such as the above describing the openings, 
screenings, procedures, and test to be used in the selection process. 

 
Encourage present minority and female employees to recruit other minority persons and 

women and, where reasonable, provide after school, summer and vacation employment to 
minority and female youth, both on the site and in other areas of a Contractor’s 
workforce. 

 
Validate all tests and other selection requirements. 
 
Conduct, at least annually, an inventory and evaluation at least of all minority and female 

personnel for promotional opportunities and encourage these employees to seek or to 
prepare for, through appropriate training, etc., such opportunities. 

 
Ensure that seniority practices, job classifications, work assignments and other personnel 

practices, do not have a discriminatory effect by continually monitoring all personnel and 
employment related activities to ensure that the EEO policy and the Contractor’s 
obligations under these specifications are being carried out. 

 
Ensure that all facilities and company activities are non segregated except that separate or 

single-user toilet and necessary changing facilities shall be provided to assure privacy 
between the sexes. 

 
Document and maintain a record of all solicitations of offers for subcontracts from minority 

and female construction Contractor’s and suppliers, including circulation of solicitations 
to minority and female Contractor associations and other business associations. 

 
Conduct a review, at least annually, of all supervisors’ adherence to and performance under 

the Contractor’s EEO policies and affirmative action obligations. 
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 C.  Goals for Employment of Women and Minorities  Per Executive Order 11246, craft 
tradesperson goals are 6.9% women and .5% minorities employed.  However, goals may be 
adjusted upward at the mutual agreement of the Contractor and the Department.  Calculation of 
these percentages shall not include On-the-Job Training Program trainees, and shall not include 
clerical or field clerk position employees. 
 
For a more complete presentation of requirements for such Goals, see the federally required 
document “Goals for Employment of Females and Minorities” set forth in the next 6 pages 
below. 
****************************************************************************** 

Start of GOALS FOR EMPLOYMENT OF FEMALES AND MINORITIES 
Federally Required Contract Document 

 
§60-4.2  Solicitations 
 

(d)  The following notice shall be included in, and shall be part of, all solicitations for offers 
and bids on all Federal and federally assisted construction contracts or subcontracts in 
excess of $10,000 to be performed in geographical areas designated by the Director 
pursuant to §60-4.6 of this part (see 41 CFR 60-4.2(a)): 

 
Notice of Requirement for Affirmative Action to Ensure Equal Opportunity (Executive Order 

11246) 
 

1.   The Offeror's or bidder's attention is called to the "Equal Opportunity Clause" and the 
"Standard Federal Equal Employment Specifications" set forth herein. 

 
2.  The goals and timetables for minority and female participation, expressed in percentage 
terms for the Contractor's aggregate work force in each trade on all construction work in the 
covered area, are as follows: 

 
Goals for female participation in each trade       6.9% 

 
 

Goals for minority participation for each trade 
Maine 
001 Bangor, ME       0.8% 
  Non-SMSA Counties (Aroostook, Hancock, Penobscot, Piscataquis, Waldo, Washington) 

 
002 Portland-Lewiston, ME 
   SMSA Counties: 4243 Lewiston-Auburn, ME     0.5% 
   (Androscoggin) 

 
   6403 Portland, ME                       0.6% 
    (Cumberland, Sagadahoc) 

 
   Non-SMSA Counties:      0.5% 
  (Franklin, Kennebec, Knox, Lincoln, Oxford, Somerset, York) 
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These goals are applicable to all the Contractor's construction work (whether or not it is 
Federal or federally assisted) performed in the covered area.  If the contractor performs 
construction work in a geographical area located outside of the covered area, it shall apply 
the goals established for such geographical area where the work is actually performed.  With 
regard to this second area, the contractor also is subject to the goals for both its federally 
involved and non federally involved construction. 

 
The contractor's compliance with the Executive Order and the regulations in 41 CFR Part 

60-4 shall be based on its implementation of the Equal Opportunity Clause, specific 
affirmative action obligations required by the specifications set forth in 41 CFR 60-4.3(a), 
and its efforts to meet the goals.  The hours of minority and female employment and training 
must be substantially uniform throughout the length of the contract, and in each trade, and 
the contractor shall make a good faith effort to employ minorities and women evenly on each 
of its projects.  The transfer of minority or female employees or trainees from Contractor to 
Contractor or from project to project for the sole purpose of meeting the Contractor's goals 
shall be in violation of the contract, the Executive Order and the regulations in 41 CFR Part 
60-4.  Compliance with the goals will be measured against the total work hours performed. 

 
3.   The Contractor shall provide written notification to the Director of the Office of Federal 
Contract Compliance Programs within 10 working days of award of any construction 
subcontract in excess of $10,000 at any tier for construction work under the contract resulting 
from this solicitation.  The notification shall list the name, address and telephone number of 
the subcontractor, employer identification number of the subcontractor, estimated dollar 
amount of the subcontract; estimated started and completion dates of the subcontract; and the 
geographical area in which the subcontract is to be performed. 

 
4.  As used in this Notice, and in the Contract resulting from this solicitation, the "covered 
area" is (insert description of the geographical areas where the contract is to be performed 
giving the state, county and city, if any). 

 
 STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION 

CONTRACT SPECIFICATIONS (EXECUTIVE ORDER 11246) 
 
1.   As used in these specifications: 
 

a.  "Covered area" means the geographical area described in the solicitation from which this 
contract resulted; 

 
b.  "Director" means Director, Office of Federal Contract Compliance Programs, United 

States Department of Labor, or any person to whom the Director delegates authority; 
 
c.  "Employer identification number" means the Federal Social Security number used on the 

Employer's Quarterly Federal Tax Return, U.S. Treasury Department form 941; 
 
d.  "Minority" includes: 

(i)  Black (all persons having origins in any of the Black African racial groups not of 
Hispanic origin); 
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(ii)  Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American or 
other Spanish Culture or origin, regardless of race); 

(iii) Asian and Pacific Islander (all persons having origins in any of the original peoples 
of the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands); and 

(iv) American Indian or Alaskan Native (all persons having origins in any of the original 
peoples of the North America and maintaining identifiable tribal affiliations through 
membership and participation or community identification). 

 
2.   Whenever the Contractor, or any subcontractor at any tier, subcontracts a portion of the work 

involving any construction trade, it shall physically include in each subcontract in excess of 
$10,000 the provisions of these specifications and the Notice which contains the applicable 
goals for minority and female participation and which is set forth in the solicitations from 
which this contract resulted. 

 
3.  If the contractor, is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved 

by the U.S. Department of Labor in the covered area either individually or through an 
association, its affirmative action obligations on all work in the Plan area (including goals 
and timetables) shall be in accordance with that Plan for those trades which have unions 
participating in the Plan.  Contractors must be able to demonstrate their participation in and 
compliance with the provisions of any such Hometown Plan.  Each Contractor or 
Subcontractor participating in an approved Plan is individually required to comply with its 
obligations under the EEO clause, and to make a good faith effort to achieve each goal under 
the Plan in each trade in which it has employees.  The overall good faith performance by 
other Contractors for Subcontractors toward a goal in an approved Plan does not excuse any 
covered Contractor's or Subcontractor's failure to take good faith efforts to achieve the Plan 
goals and timetables. 

 
4.   The Contractor shall implement the specific affirmative action standards provided in 

paragraphs 7 a. through p. of these specifications.  The goals set forth in the solicitation from 
which this contract resulted are expressed as percentages of the total hours of employment 
and training of minority and female utilization the Contractor should reasonably be able to 
achieve in each construction trade in which it has employees in contractors performing 
construction work in geographical areas where they do not have a Federal or federally 
assisted construction contract shall apply the minority and female goals established for the 
geographical areas where the work is being performed.  Goals are published periodically in 
the Federal Register in notice form and such notices may be obtained from any Office of 
Federal Contract Compliance Programs office or from Federal procurement contracting 
officers.  The Contractor is expected to make substantially uniform progress in meeting its 
goals in each craft during the period specific. 

 
5. Neither the provisions of any collective bargaining agreement, nor the failure by a union with 

whom the Contractor has a collective bargaining agreement, to refer either minorities or 
women shall excuse the Contractor's obligations under these specifications, Executive Order 
11246, or the regulations promulgated pursuant, thereto. 

 
6.  In order for the non working training hours of apprentices and trainees to be counted in 

meeting the goals, such apprentices and trainees must be employed by the Contractor during 
the training period, and the Contractor must have made a commitment to employ the 
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apprentices and trainees at the completion of their training, subject to the availability of 
employment opportunities.  Trainees must be trained pursuant to training programs approved 
by the U.S. Department of Labor. 

 
7.  The Contractor shall take specific affirmative actions to ensure equal employment 

opportunity.  The evaluation of the Contractor's compliance with these specifications shall be 
based upon its effort to achieve maximum results from its actions.  The Contractor shall 
document these efforts fully, and shall implement affirmative action steps at least as 
expensive as the following: 

 
a. Ensure and maintain a working environment free of harassment, intimidation, coercion at 

all sites, and in all facilities at which the Contractor's employees are assigned to work.  
The Contractor, when possible, will assign two or more women to each construction 
project.  The Contractor shall specifically ensure that all foremen, superintendents, and 
other on-site supervisory personnel are aware of and carry out the Contractor's obligation 
to maintain such a working environment, with specific attention to minority or female 
individuals working at such sites or in such facilities. 

 
b. Establish and maintain a current list of minority and female recruitment sources provide 

written notification to minority and female recruitment sources and to community 
organizations when the Contractor or its unions have employment opportunities 
available, and maintain a record of the organization's responses. 

 
c. Maintain a current file of the names, addresses and telephone numbers of each minority 

and female off-the-street applicant and minority or female referral from a union, a 
recruitment sources or community organization and of what action was taken with respect 
to each such individual.  If such individual was sent to the union hiring hall for referral 
and was not referred back to the Contractor by the union or, if referred, not employed by 
the Contractor, this shall be documented in the file with the reason therefore, along with 
whatever additional actions the Contractor may have taken. 

 
d. Provide immediate written notification to the Director when the union or unions with 

which the Contractor has a collective bargaining agreement has not referred to the 
Contractor a minority person or woman sent by the Contractor, or when the Contractor 
has other information that the union referral process has impeded the Contractor's efforts 
to meet its obligations. 

 
e.  Develop on-the-job training opportunities and/or participate in training programs for the 

area which expressly include minorities and women, including upgrading programs and 
apprenticeship and trainee programs relevant to the Contractor's employment needs, 
especially those programs funded or approved by the Department of Labor.  The 
Contractor shall provide notice of these programs to the sources complied under 7b 
above. 

 
f. Disseminate the Contractor's EEO policy by providing notice of the policy to unions and 

training programs and requesting their cooperation in assisting the Contractor in meeting 
its EEO obligations; by including in any policy manual and collective bargaining 
agreement; by publicizing it in the company newspaper, annual report, etc.; by specific 
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review of the policy with all management personnel and with all minority and female 
employees at least once a year; and by posting the company EEO policy on bulletin 
boards accessible to all employees at each location where construction work is 
performed. 

 
g. Review, at least annually, the company's EEO policy and affirmative action obligations 

under these specifications with all employees having any responsibility for hiring, 
assignment, layoff, termination or other employment decisions including specific review 
of these items with on-site supervisory personnel such as Superintendents, General 
Foremen, etc., prior to the initiation of construction work at any job site.  A written 
record shall be made and maintained identifying the time and place of these meetings, 
persons attending, subject matter discussed, and disposition of the subject matter. 

 
h. Disseminate the Contractor's EEO policy externally by including it in any advertising in 

the news media, specifically including minority and female news media, and providing 
written notification to and discussing the Contractor's EEO policy with other Contractors 
and Subcontractors with whom the Contractor does or anticipates doing business. 

 
i. Direct its recruitment, efforts, both oral and written, to minority, female and community 

organizations, to schools with minority and female students and to minority and female 
recruitment and training organizations serving the Contractor's recruitment area and 
employment needs.  Not later than one month other training by any recruitment source, 
the Contractor shall send written notification to organizations such as the above, 
describing prior to the date for the acceptance of applications for apprenticeship or the 
openings, screening procedures, and tests to be used in the selection process. 

 
j. Encourage present minority and female employees to recruit other minority persons and 

women and, where reasonable, provide after school, summer and vacation employment to 
minority and female youth both on site and in other areas of a Contractor's work force. 

 
k. Validate all tests and other selection requirements where there is an obligation to do so 

under 41 CFR Part 60-3. 
 
l. Conduct, at least annually, an inventory and evaluation at least of all minority and female 

personnel for promotional opportunities and encourage these employees to seek or to 
prepare for, through appropriate training, etc., such opportunities. 

 
m. Ensure that seniority practices, job classifications, work assignments and other personnel 

practices, do not have a discriminatory effect by continually monitoring all personnel and 
employment related activities to ensure that the EEO policy and the Contractor's 
obligations under these specifications are being carried out. 

 
n. Ensure that all facilities and company activities are non segregated except that separate or 

single-user toilet and necessary changing facilities shall be provided to assure privacy 
between the sexes. 

 
o. Document and maintain a record of all solicitations of offers for subcontracts from 

minority and female construction contractors and suppliers, including circulation of 
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solicitation to minority and female contractor associations and other business 
associations. 

 
p. Conduct a review, at least annually, of all supervisor's adherence to and performance 

under the Contractor's EEO policies and affirmative action obligations. 
 
8. Contractors are encouraged to participate in voluntary associations which assist in fulfilling 

one or more of their affirmative action obligations (7 a through p.).  The efforts of a 
contractor association, joint contractor-union, contractor-community, or other similar group 
of which the contractor is a member and participant, may be asserted as fulfilling any one or 
more of its obligations under 7 a through p. of these specifications provided that the 
contractor actively participates in the group, makes every effort to assure that the group has a 
positive impact on the employment of minorities and women in the industry, ensures that the 
concrete benefits of the program and reflected in the Contractor's minority and female work 
force participation, makes a good faith effort to meet its individual goals and timetables, and 
can provide access to documentation which demonstrates the effectiveness of actions take on 
behalf of the Contractor.  The obligation to comply, however, is the Contractor's and failure 
of such a group to fulfill an obligation shall not be a defense for the Contractor's 
noncompliance. 

 
9. A single goal for minorities and a separate single goal for women have been established.  The 

Contractor, however, is required to provide equal employment opportunity and to take 
affirmative action for all minority groups, both make and female, and all women, both 
minority and non-minority.  Consequently, the Contractor may be in violation of the 
Executive Order if a particular group is employed in a substantially disparate manner (for 
example, specific minority group of women is underutilized.) 

 
10. The Contractor shall not use the goals and timetables or affirmative action even through the 

Contractor has achieved its goals for women generally, the Contractor may be in violation of 
the Executive Order if standards to discriminate against any person because of race, color, 
religion, sex, or national origin. 

 
11. The Contractor shall not enter into any Subcontract with any person or firm debarred from 

Government contracts pursuant to Executive Order 11246. 
 
12. The Contractor shall carry out such sanctions and penalties for violation of these 

specifications and of the Equal Opportunity Clause, including suspension, termination and 
cancellation of existing subcontracts as may be imposed or ordered pursuant to Executive 
Order 11246, as amended, and its implementation regulations by the Office of Federal 
Contract Compliance Programs.  Any Contractor who fails to carry out such sanctions and 
penalties shall be in violation of these specifications and Executive Order 11246, as 
amended. 

 
13. The Contractor, in fulfilling its obligations under these specifications, shall implement 

specific affirmative action steps, at least as extensive as those standards prescribed in 
paragraph 7 of these specifications, so as to achieve maximum results from its efforts to 
ensure equal employment opportunity.  If the Contractor fails to comply with the 
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requirements of the Executive Order, the implementing regulations, or these specifications, 
the Director shall proceed in accordance with 41 CFR 60-4.6. 

 
14. The Contractor shall designate a responsible official to monitor all employment related 

activity to ensure that the company EEO policy is being carried out, to submit reports relating 
to the provisions hereof as may be required by the Government and to keep records.  Records 
shall at least include for each employee the name, address, telephone numbers, construction 
trade, union affiliation if any, employee identification number when assigned, social security 
number, race, sex, status (e.g. mechanic, apprentice, trainee, helper, or laborer), dates of 
changes in status, hours worked per week in the indicated trade, rate of pay, and location sat 
which the work was performed.  Records be maintained in an easily understandable and 
retrievable form; however, to the degree that existing records satisfy this requirement, 
contractors shall not be required to maintain separate records. 

 
15. Nothing herein provided shall be construed as a limitation upon the application of other laws 

which establish different standards of compliance or upon the application of requirements for 
the hiring of local or other area residents (e.g., those under the Public Works Employment 
Act of 1977 and the Community Development Block Grant Program). 

 
End of GOALS FOR EMPLOYMENT OF FEMALES AND MINORITIES 

Federally Required Contract Document 
****************************************************************************** 
 D. Section ‘D Disadvantaged Business Enterprise (DBE) Requirements’ is removed 
in its entirety.   The DBE material is in:  

Section 105.10 EQUAL OPPORTUNITY AND CIVIL RIGHTS. 
 

SECTION 3 - OTHER FEDERAL REQUIREMENTS 
 
 Unless expressly otherwise provided in the Bid Documents, the provisions contained in 
this Section 3 of this "Federal Contract Provisions Supplement" are hereby incorporated into the 
Bid Documents and Contract. 
 
  
 
 
A.  Buy America 
 
 If the cost of products purchased for permanent use in this project which are manufactured 
of steel, iron or the application of any coating to products of these materials exceeds 0.1 percent 
of the contract amount, or $2,500.00, whichever is greater, the products shall have been 
manufactured and the coating applied in the United States.  The coating materials are not subject 
to this clause, only the application of the coating.  In computing that amount, only the cost of the 
product and coating application cost will be included. 
 
 Ore, for the manufacture of steel or iron, may be from outside the United States; however, 
all other manufacturing processes of steel or iron must be in the United States to qualify as 
having been manufactured in the United States. 
 



August 05, 2022 
Supersedes January 07, 2016 

Page  A - 12 

 United States includes the 50 United States and any place subject to the jurisdiction thereof. 
 
 Products of steel include, but are not limited to, such products as structural steel, piles, 
guardrail, steel culverts, reinforcing steel, structural plate and steel supports for signs, luminaries 
and signals. 
 
 Products of iron include, but are not limited to, such products as cast iron grates. 
 
 Application of coatings include, but are not limited to, such applications as epoxy, 
galvanized and paint. 
 
 To assure compliance with this section, the Contractor shall submit a certification letter on 
its letterhead to the Department stating the following: 
 

“This is to certify that products made of steel, iron or the application of any coating to 
products of these materials whose costs are in excess of $2,500.00 or 0.1 percent of the 
original contract amount, whichever is greater, were manufactured and the coating, if 
one was required, was applied in the United States.” 

 
B.  Materials 
 

a. Convict Produced Materials  References: 23 U.S.C. 114(b)(2), 23 CFR 635.417 
Applicability: FHWA's prohibition against the use of convict material only applies to 

Federal-aid highways.  Materials produced after July 1, 1991, by convict labor may only be 
incorporated in a Federal-aid highway construction project if: 1) such materials have been 
produced by convicts who are on parole, supervised release, or probation from a prison; or  
2) such material has been produced in a qualified prison facility, e.g., prison industry, with the 
amount produced during any 12-month period, for use in Federal-aid projects, not exceeding the 
amount produced, for such use, during the 12-month period ending July 1, 1987. 
  

Materials obtained from prison facilities (e.g., prison industries) are subject to the same 
requirements for Federal-aid participation that are imposed upon materials acquired from other 
sources. Materials manufactured or produced by convict labor will be given no preferential 
treatment. 

 
The preferred method of obtaining materials for a project is through normal contracting 

procedures which require the contractor to furnish all materials to be incorporated in the work. 
The contractor selects the source, public or private, from which the materials are to be obtained 
(23 CFR 635.407). Prison industries are prohibited from bidding on projects directly (23 CFR 
635.112e), but may act as material supplier to construction contractors. 

 
Prison materials may also be approved as State-furnished material. However, since public 

agencies may not bid in competition with private firms, direct acquisition of materials from a 
prison industry for use as State-furnished material is subject to a public interest finding with the 
Division Administrator's concurrence (23 CFR 635.407d). Selection of materials produced by 
convict labor as State-furnished materials for mandatory use should be cleared prior to the 
submittal of  the Plans Specifications & Estimates (PS&E). 
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b. Patented/Proprietary Products  References: 23 U.S.C. 112, 23 CFR 635.411 
 
FHWA will not participate, directly or indirectly, in payment for any premium or royalty 

on any patented or proprietary material, specification, or process specifically set forth in the 
plans and specifications for a project, unless: 

 
• the item is purchased or obtained through competitive bidding with equally suitable 

unpatented items,  
• the STA certifies either that the proprietary or patented item is essential for 

synchronization with the existing highway facilities or that no equally suitable alternative 
exists, or  

• the item is used for research or for a special type of construction on relatively short 
sections of road for experimental purposes. States should follow FHWA's procedures for 
"Construction Projects Incorporating Experimental Features" (expermnt.htm) for the 
submittal of work plans and evaluations.  

 
The primary purpose of the policy is to have competition in selection of materials and 

allow for development of new materials and products. The policy further permits materials and 
products that are judged equal may be bid under generic specifications. If only patented or 
proprietary products are acceptable, they shall be bid as alternatives with all, or at least a 
reasonable number of, acceptable materials or products listed; and the Division Administrator 
may approve a single source if it can be found that its utilization is in the public interest.  

 
Trade names are generally the key to identifying patented or proprietary materials. Trade 

name examples include 3M, Corten, etc. Generally, products identified by their brand or trade 
name are not to be specified without an "or equal" phrase, and, if trade names are used, all, or at 
least a reasonable number of acceptable "equal" materials or products should be listed. The 
licensing of several suppliers to produce a product does not change the fact that it is a single 
product and should not be specified to the exclusion of other equally suitable products. 

 
 
 
 
c. State Preference  References: 23 U.S.C. 112, 23 CFR 635.409 
 
Materials produced within Maine shall not be favored to the exclusion of comparable 

materials produced outside of Maine. State preference clauses give particular advantage to the 
designated source and thus restrict competition. Therefore, State preference provisions shall not 
be used on any Federal-aid construction projects. 

 
This policy also applies to State preference actions against materials of foreign origin, 

except as otherwise permitted by Federal law. Thus, States cannot give preference to in-State 
material sources over foreign material sources. Under the Buy America provisions, the States are 
permitted to expand the Buy America restrictions provided that the STA is legally authorized 
under State law to impose more stringent requirements. 

 
d. State Owned/Furnished/Designated Materials  References: 23 U.S.C. 112, 23 CFR 

635.407 
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Current FHWA policy requires that the contractor must furnish all materials to be 

incorporated in the work, and the contractor shall be permitted to select the sources from which 
the materials are to be obtained. Exceptions to this requirement may be made when there is a 
definite finding, by MaineDOT and concurred in by Federal Highway Administration’s (FHWA) 
Division Administrator, that it is in the public interest to require the contractor to use materials 
furnished by the MaineDOT or from sources designated by MaineDOT. The exception policy 
can best be understood by separating State-furnished materials into the categories of 
manufactured materials and local natural materials.  

 
Manufactured Materials  When the use of State-furnished manufactured materials is 

approved based on a public interest finding, such use must be made mandatory. The optional use 
of State-furnished manufactured materials is in violation of our policy prohibiting public 
agencies from competing with private firms. Manufactured materials to be furnished by 
MaineDOT must be acquired through competitive bidding, unless there is a public interest 
finding for another method, and concurred in by FHWA’s Division Administrator. 

 
Local Natural Materials  When MaineDOT owns or controls a local natural materials 

source such as a borrow pit or a stockpile of salvaged pavement material, etc., the materials may 
be designated for either optional or mandatory use; however, mandatory use will require a public 
interest finding (PIF) and FHWA’s Division Administrator's concurrence. 

 
In order to permit prospective bidders to properly prepare their bids, the location, cost, 

and any conditions to be met for obtaining materials that are made available to the contractor 
shall be stated in the bidding documents. 

 
Mandatory Disposal Sites  Normally, the disposal site for surplus excavated materials is 

to be of the contractor's choosing; although, an optional site(s) may be shown in the contract 
provisions. A mandatory site shall be specified when there is a finding by MaineDOT, with the 
concurrence of the Division Administrator, that such placement is the most economical or that 
the environment would be substantially enhanced without excessive cost. Discussion of the 
mandatory use of a disposal site in the environmental document may serve as the basis for the 
public interest finding. 

 
Summarizing FHWA policy for the mandatory use of borrow or disposal sites: 
 

• mandatory use of either requires a public interest finding and FHWA’s Division 
Administrator's concurrence,  

• mandatory use of either may be based on environmental consideration where the 
environment will be substantially enhanced without excessive additional cost, and  

• where the use is based on environmental considerations, the discussion in the 
environmental document may be used as the basis for the public interest finding.  

 
Factors to justify a public interest finding should include such items as cost effectiveness, system 
integrity, and local shortages of material. 

 
 C.  Standard FHWA Contract Provisions - FHWA 1273 
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 Unless expressly otherwise provided in the Bid Documents, the following “Required 
Contract Provisions, Federal Aid Construction Contracts”, FHWA-1273, are hereby incorporated 
into the Bid Documents and Contract.  
****************************************************************************** 
Cargo Preference Act : Contractor and Subcontractor Clauses. “Use of United States-flag 
vessels: The contractor agrees—“(1) To utilize privately owned United States-flag commercial 
vessels to ship at least 50 percent of the gross tonnage (computed separately for dry bulk carriers, 
dry cargo liners, and tankers) involved, whenever shipping any equipment, material, or 
commodities pursuant to this contract, to the extent such vessels are available at fair and 
reasonable rates for United States-flag commercial vessels.“(2) To furnish within 20 days 
following the date of loading for shipments originating within the United States or within 30 
working days following the date of loading for shipments originating outside the United States, a 
legible copy of a rated, ‘on-board’ commercial ocean bill-of-lading in English for each shipment 
of cargo described in paragraph (1) of this section to both the Contracting Officer (through the 
prime contractor in the case of subcontractor bills-of-lading) and to the Division of National 
Cargo, Office of Market Development, Maritime Administration, Washington, DC 20590.“(3) 
To insert the substance of the provisions of this clause in all subcontracts issued pursuant to this 
contract.”(Reorganization Plans No. 21 of 1950 (64 Stat. 1273) and No. 7 of 1961 (75 Stat. 840) 
as amended by Pub. L. 91-469 (84 Stat. 1036) and Department of Commerce Organization Order 
10-8 (38 FR 19707, July 23, 1973)) [42 FR 57126, Nov. 1, 1977]

The Cargo Preference Act requirements apply to materials or equipment that are acquired for a 
specific Federal-aid highway project. In general, the requirements are not applicable to goods or 
materials that come into inventories independent of an FHWA funded-contract. For example, the 
requirements would not apply to shipments of Portland cement, asphalt cement, or aggregates, as 
industry suppliers and contractors use these materials to replenish existing inventories. In 
general, most of the materials used for highway construction originate from existing inventories 
and are not acquired solely for a specific Federal-aid project. However, if materials or equipment 
are acquired solely for a Federal-aid project, then the Cargo Preference Act requirements apply.” 
***************************************************************************** 

Start of FHWA 1273 REQUIRED CONTRACT PROVISIONS 
FEDERAL-AID CONSTRUCTION CONTRACTS (As revised through July 5, 2022) 



�

�������	
���������������������������������� !"�#�"�$� %�&� !&��'����#()#���� !&"���"� !�� !"�#�"&�*+ ,�-�./0**+ 12-���3.�4�-/5�2-***+ 12-���6.�6/5����/3�0�5���*7+ 8/���9/32-�/-����0/5����35�:.2���2-�7+ ;2-5./35��2.<��2=.��/-��>/?�5@�>5/-�/.����35:.2���2-�7*+ >=A0�55�-6�2.�����6-�-6�5B��;2-5./357**+ >/?�5@C��33���-5�:.��-5�2-7***+�/0���>5/5�4�-5��;2-3�.-�-6���6BD/@�:.2E�35�*F+ *4G0�4�-5/5�2-�2?�;0�/-���.��35�/-������./0��/5�.:200=5�2-�;2-5.20��35F+ ;�.5�?�3/5�2-���6/.��-6�8�A/.4�-5H�>=�G�-��2-H*-�0�6�A�0�5@�/-��720=-5/.@�IJ30=��2-F*+ ;�.5�?�3/5�2-���6/.��-6�K���2?�;2-5./35��=-���?2.L2AA@�-6F**+ K���2?�K-�5���>5/5����0/6�7����0�C�MM�;�NI1M>��+I4G02@4�-5�/-��N/5�.�/0��:.�?�.�-3��?2.��GG/0/3B�/-8��02G4�-5���6BD/@�>@�5�4�2.��GG/0/3B�/-�L23/0��33����2/��;2-5./35��O�-30=�����-��GG/0/3B�/-�32-5./35��2-0@P�QR�!��#(�+�2.4��������	
�4=�5�A��GB@��3/00@��-32.G2./5����-��/3B32-�5.=35�2-�32-5./35�?=-����=-��.�5�50���
H�K-�5���>5/5��;2��H�/��.�S=�.����-��
�;���T

+�U�OAP�O�J30=��-6�4�.6�-3@�32-5./35���20�0@��-5�-����?2.���A.���.�42/0P+��MB�32-5./352.�O2.��=A32-5./352.P�4=�5��-��.5�5B���?2.4��-��/3B�=A32-5./35�/-��?=.5B�.�.�S=�.���5���-30=��2-��-�/00�02D�.�5��.�=A32-5./35��O�J30=��-6�G=.3B/���2.��.�H�.�-5/0�/6.��4�-5�/-��25B�.�/6.��4�-5��?2.��=GG0����2.���.�3��P+���
�;��T

+�U�O�P+MB��/GG0�3/A0��.�S=�.�4�-5��2?��2.4��������	
�/.���-32.G2./5���A@�.�?�.�-3��?2.�D2.<��2-��=-��.�/-@�G=.3B/���2.��.H�.�-5/0�/6.��4�-5�2.�/6.��4�-5�?2.�25B�.���.�3��+��MB��G.�4��32-5./352.��B/00�A��.��G2-��A0��?2.�324G0�/-3��A@�/-@��=A32-5./352.H�02D�.�5��.��=A32-5./352.�2.���.�3��G.2���.+���
�;���T

+�U�O�P+����2.4��������	
�4=�5�A���-30=�����-�/00�����./0�/�������6-�A=�0��32-5./35�H��-�/00��=A32-5./35��/-���-�02D�.�5��.��=A32-5./35��O�J30=��-6��=A32-5./35��?2.�����6-���.�3��H�G=.3B/���2.��.�H�.�-5/0�/6.��4�-5��/-��25B�.�/6.��4�-5��?2.��=GG0����2.���.�3��P��-�/332.�/-3��D�5B��
�;���T

+�U�+��MB������6-�A=�0��.��B/00�A��.��G2-��A0��?2.�324G0�/-3��A@�/-@��=A32-5./352.H�02D�.�5��.��=A32-5./352.�2.���.�3��G.2���.+�;2-5./35�-6�/6�-3����4/@�.�?�.�-3���2.4��������	
��-��20�3�5/5�2-�?2.�A����2.�.�S=��5�?2.�G.2G2�/0���23=4�-5�H�B2D��.H�5B���2.4��������	
�4=�5�A��GB@��3/00@��-32.G2./5���O-25�.�?�.�-3��P��-�/00�32-5./35�H��=A32-5./35��/-��02D�.�5��.��=A32-5./35��O�J30=��-6�G=.3B/���2.��.�H�.�-5/0�/6.��4�-5��/-��25B�.�/6.��4�-5��?2.��=GG0����2.���.�3���.�0/5���52�/�32-�5.=35�2-�32-5./35P+���
�;���T

+�U�OAP+��+>=AE�35�52�5B��/GG0�3/A�0�5@�3.�5�.�/�-25����-�5B��?2002D�-6��35�2-�H�5B����32-5./35�G.2���2-���B/00�/GG0@�52�/00�D2.<

G�.?2.4���2-�5B��32-5./35�A@�5B��32-5./352.V��2D-�2.6/-�W/5�2-�/-��D�5B�5B��/����5/-3��2?�D2.<�.��=-��.�5B��32-5./352.V���44���/5���=G�.�-5�-��-3��/-��52�/00�D2.<�G�.?2.4���2-�5B��32-5./35�A@�G��3�D2.<H��5/5�2-�D2.<H�2.�A@��=A32-5./35+���
�;���T

+�U�O�P+�
+��A.�/3B�2?�/-@�2?�5B���5�G=0/5�2-��32-5/�-����-�5B�����S=�.���;2-5./35�:.2���2-��4/@�A���=??�3��-5�6.2=-���?2.D�5BB20��-6�2?�G.26.����G/@4�-5�H�D�5BB20��-6�2?�?�-/0G/@4�-5H�5�.4�-/5�2-�2?�5B��32-5./35H��=�G�-��2-�X���A/.4�-52.�/-@�25B�.�/35�2-���5�.4�-���52�A��/GG.2G.�/5��A@�5B�32-5./35�-6�/6�-3@�/-������+Y+>�0�35�2-�2?�L/A2.C�8=.�-6�5B��G�.?2.4/-3��2?�5B���32-5./35H5B��32-5./352.��B/00�-25�=���32-�35�0/A2.�?2.�/-@�G=.G2��D�5B�-�5B��0�4�5��2?�/�32-�5.=35�2-�G.2E�35�2-�/�����./0�/��B�6BD/@�=-0�����5����0/A2.�G�.?2.4���A@�32-�35��DB2�/.��2-G/.20�H��=G�.�����.�0�/��H�2.�G.2A/5�2-+���
�K+>+;+���YOAP+MB��5�.4�����./0�/���B�6BD/@��2���-25��-30=���.2/�D/@�?=-35�2-/00@�30/���?����/��023/0�.2/���2.�.=./0�4�-2.�3200�352.�+�
�K+>+;+��U�O/P+��Q! !��&���Z�!#"� !�O�
�;����
U+�U	O/P[��
�;���:/.5�
UH�>=AG/.5��H��GG�-��J��[�I\����YTPMB��G.2���2-��2?�5B�����35�2-�.�0/5���52��
�;���:/.5��
UH�>=AG/.5��H��GG�-��J���/.��/GG0�3/A0��52�/00�����./0�/���32-�5.=35�2-�32-5./35��/-��52�/00�.�0/5���32-�5.=35�2-��=A32-5./35��2?�]�UHUUU�2.�42.�+��MB��G.2���2-��2?��
�;���:/.5��
U�/.��-25�/GG0�3/A0��52�4/5�.�/0��=GG0@H��-6�-��.�-6H�2.�/.3B�5�35=./0���.�3��32-5./35�+���*-�/���5�2-H�5B��32-5./352.�/-��/00��=A32-5./352.��4=�5�324G0@�D�5B�5B��?2002D�-6�G20�3���C�IJ�3=5���\.��.����YTH�Y��;���:/.5�TUH��̂�;���:/.5���T�_��T�	H��
�K+>+;+��YUH�>�35�2-�_UY�2?�5B����B/A�0�5/5�2-��35�2?��̂	
H�/��/4�-����O�̂�K+>+;+�	̂YPH�M�50��7*�2?�5B��;��0���6B5���35�2?��̂TYH�/��/4�-����OY��K+>+;+��UUU���5���S+PH�/-��.�0/5���.�6=0/5�2-���-30=��-6�Ŷ�;���:/.5����H��TH�/-���	[�/-���
�;���:/.5���UUH��
UH�/-��T

+�MB��32-5./352.�/-��/00��=A32-5./352.��4=�5�324G0@�D�5BC��5B��.�S=�.�4�-5��2?�5B��IS=/0�\GG2.5=-�5@�;0/=����-�Y��;���TU��+YOAP�/-�H�?2.�/00�32-�5.=35�2-�32-5./35���J3����-6�]�UHUUUH�5B��>5/-�/.������./0�IS=/0�I4G02@4�-5�\GG2.5=-�5@�;2-�5.=35�2-�;2-5./35�>G�3�?�3/5�2-���-�Y��;���TU�Y+
+�125�C�MB��K+>+�8�G/.54�-5�2?�L/A2.�B/���J30=����/=5B2.�5@�52���5�.4�-��324G0�/-3��D�5B�IJ�3=5���\.��.����YT�/-��5B��G20�3����2?�5B��>�3.�5/.@�2?�L/A2.��-30=��-6�Y��;���:/.5�TUH�/-���̂�;���:/.5���T�_��T�	+��MB��32-5./35�-6�/6�-3@�/-��5B�������B/��5B��/=5B2.�5@�/-��5B��.��G2-��A�0�5@�52��-�=.��324G0�/-3��D�5B��
�K+>+;+��YUH�>�35�2-�_UY�2?�5B����B/A�0�5/5�2-��35�2?��̂	
H�/��/4�-����O�̂�K+>+;+�	̂YPH�/-��M�50��7*�2?�5B��;��0���6B5���35�2?��̂TYH�/��/4�-����OY��K+>+;+��UUU���5���S+PH�/-��.�0/5���.�6=0/5�2-���-30=��-6�Ŷ�;���:/.5����H��TH�/-���	[�/-���
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���B���BB������$�#YZ[\]̂[_̀YZ�à\�-b\[_a_̂c[_̀Y�d�%_\Z[�*_b\�4c\[_̂_ecY[Zf�����������S����=
�
=��
���9?����
=������7�	7	���@�����7�	�7����8�������������7������7�
�����7�	8���
=����������������	
�����	��9��	��������9��6����
�9������	����7���	
��	�7�	8�������������������	
�����	��9��	�������
	��
������������������
���
����	��7������7���	
��
�������	8��������
�����	
��6���7�	�7����8�������������7������7�
���������9?����
��Q7��
���	
�	�����������

	��7�	8�������������������	
�����	��9��	���6��������������	
�	���Q7��
���	
������9���	
���������
��	

����	
������������7���?�
��	���=�
��g�������?�
���	
����������	��
�����
�	���������
�����	
���	��8��@��������	������7�	�7����8�������������7������7�
���	���
�����������������	
�	���
��Q7��
���	
����������>������������7���	
���	?�7������7���	
��
���������
�����	
���B��:C��H�� B�����������6��������������	
��
�����������������?����������7����
����	
�	�������7	
������������
�������7���������
������	
������
=��=�
��������?�
����	��
�����
�	���������
�����	
��<�������������������?�
������������7�	�7����8��7������7�
���
	��
=�����
�������
����	
�	�������������	
@��
�������	
��	�	�������?�������8����9����	�����:�������h	8��
?�
�@������	
������
=��=�
���?������?�
������������
�����	
��	�������	�����������B��:C��H�� BF����������6���7�	�7����8�������������7������7�
��������7�	8�����??�������������
�
	������	������	
������
=��=�
����	���	?������7�	7	��������9?����������
����?������7�	�7����8�������������7������7�
������
����������������������	
��������	
�	�����
��9?������	������9��	?�����	
�	��9������	
�	�����
=�������?���
������B��:C��H�� �F��
���H�� F�����������6������?��I�	8��������
�����	
@I�I��9�����@I�I��7�
���@I�I�
���=�9��@I�I7������7�
�@I�I7���	
@I�I7��
��7��@I��
��I8	�
��������Q�����@I���������
�����������@���������
����
�B��:C�D������H�@��97����<@��H�����;�H����B�@��
���B�����i:�����6�����	8�����6��
�����	
�j���������	��
���	8��������
�����	
�9�����
�������7��
��	���9����7��
��	��:��������
����
����7������7�
��������������7��?��	��=�
������	
�����!���ik	����6�����	8�����6��
�����	
�j���������	��
���	8��������
�����	
�
������:�����6�����	8�����6��
�����	
����������9�	
������!���i:�����6����D������7�
�j���������	�����7������7�
��
A  -  24



��

��������	
�	�	��
��������	�	����
������
���������	����	
���������	����	
������		������
�������������	�����	�����	
	������
���������������	����	�����������
� ��	�	����
!����������
����������	
�	�	��
��������	�	����
������
����������������	�����������
��������	�����	����	�����������
�����������������
����������
�������	����������������	������	����	���������	�����������
�����		���!���������
��������������������"���������	�������	����	�	����
������
��	�	
�	�	��
��"����������
���#
���
��!�	
�	���
����
!����	����	�����	�	����
������
���������	���
��������	����	"�����	
	"�	����	��
	������	"��������
�����!�	$���	������������������
��
���������	�	����
������
"��
�	����������%	��!���	�	�����	
�������	
�!�	
�	��
���
�����������
������
���&�'�(��)��**�������������	������	����	���������	�����������
�������	�����		���!���������
������������������������������
���	���	������	�����	�+'	����������
�(	����
��,	����	
�"�-���	
���
"�.
	���������!��
�/���
���!�0$������
1���	����	��'��	�	����
������
�"+������	��!���	�	�����	
�������
������
����	
�!"�	
�	��
���
�����������	�	����
������
"�������������������
"��
��������	����	�����	�	����
������
���
��
����������������
���������	����	�����	�	����
������
��	$�		�
����	�2&3"�������	�������&�'�(��)��&&���
��)��*������������4����������
���
������	�	����
������
���!��	�!����
����	����������
�����������	����	����������
���
������	����	�����	�	����
������
���������
���	����	"�����	
	"��
	������	"��������
�����!�	$���	��������	����	�	����
������
"��
�	������#
�����������	��	����������
����	���
	������&�'�(��)��*��5��)��*&�"��
��)��*&3���4����������
������	���
����	�����	
����
��������������
���������	�
�������	
	"�	����	"�������	����	��
	������	��������������	��
����	�	����
������
����&�'�(��)��**3�������	���!���	�	���������!�����������
������"�����	��������	�	���������!�����
!����	����	�������	����	����������
��"�	�������������
����!"��������
����	6���	���"���	�#���	�-!��	������4����7�
��	�	
���	����	�������899�����������9����&�'�(��)��*��"��)��*&�"��
��)��*&3������������:����
����
���
	��
���	����	���
���������	���
����	�����	6���	���	�	���������	
��������!��	������	������
���	������	
	���
�������������	��	����������
��	6���	��!�����������	����	�#
���	�	��
��
��������
������	������	����	����������
�����
����	6���	����	$�		���������������
������!�����	��	��!������	
���	���
��
���	����
��!������	��������
	���	���
���������;��0$�	����������
������
���������%	��
	���������������������	�	��
��������
�"���������������
���
������	�	����
������
�#
���
��!�	
�	����
��������	����	�����	�	����
������
���������	���
������������	
	"�	����	"��
	������	"��������
�����!�	$���	������������������
��
���������
������
"��
������
�������	���	�	�	����������	������	��		����<��	�
�	
�"���	�	�����	
�������	
�!���!��	���
��	���������
������
���������	����	��������&�'�(��)��*&3���=�=�=�=�=��>?��@ABCDEDFGCDHI�JAKGBLDIK�MANGBOAICP�QRSTAISDHIP�UIAVDKDNDVDCW�GIL�XHVRICGBW�YZFVRSDHI�[�\DBSC�]DAB�ĜBCDFDTGICS_��������	������	����	���������	�����������
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