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Chapter 2 Rule Governing the Competitive Skills Scholarship Program

This rulemaking is to repeal and replace a rule pertaining to the Competitive Skills Scholarship Program. 

The amended rule aligns with statutory changes and improves clarity, usability, and equity. Notably the statue changes impact rules regarding income eligibility and cohort training.  

This rulemaking of the Bureau of Employment Services is authorized by 26 M.R.S. § 2033.  The proposed Rules were posted on February 25, 2026.  A public hearing was held on Friday, March 13, 2026 at the Maine Department of Labor, Frances Perkins Conference Room, 45 Commerce Drive, Augusta ME 04330.  The public comment period ended April 6, 2026.  Public comments were received from the following:

Public comments were received from the following:

Commenter # 1: Catherine Buxton, Maine Equal Justice (Virtual and written comments submitted)
Commenter #2: Lisa Harvey-McPherson, VP Government Relations, Northern Light Health
Commenter #3: The Permanent Commission on the Status of Racial, Indigenous, and Tribal Populations
Commenter #4: Kate Walsh, TRIO Maine Educational Opportunity Center Program,
Commenter # 5: Erin Benson, Central Western Maine Workforce Development Board (Virtual)
Commenter # 6:  Michelle Gayne, York County Community College (Virtual)
Commenter #7: Kelly Flagg, Associated General Contractors of Maine.(In-Person)
Commenter #8: Tom Fernands, Eastern Maine Development Corporation (Virtual)
Commenter # 9:  Suzanne Graves-Hall, Maine Educational Opportunity Center (Virtual) 


Summary of Public Comments and Responses

Expressed thanks for the revisions that were provided and indicated that comments would be submitted separately in writing. (Commenter 1 &7)

Response: Thank you for the comments 

Expressed support for the Competitive Skills Scholarship Program and shared observations based on longstanding involvement with the program. (Commenter 8)
Response: Thank you for the comments 


Concern that limited staffing capacity may impact CSSP’s ability to recruit participants and provide effective program support. (Commenter 6 &7)
Response: Thank you for your comments. The Department recognizes the importance of adequate staffing capacity to support effective program administration, participant services, and partnerships with education and training providers. Staffing and operational resources are managed through ongoing program administration and are outside the scope of this rulemaking. No changes will be made to the rule in response to this comment.


Request adding Certified Nursing Assistant (CNA) occupations to the High-Wage, In-Demand (HWID) list due to workforce demand and healthcare workforce needs. (Commenter 2)

Response: Thank you for your comments. Occupations included on the high-wage, in-demand occupation list are established through the process set forth in the proposed rules, including review of statewide labor market information and recommendations. Organizations or individuals seeking to add an occupation to the list may submit a petition to the Department for consideration in accordance with that process. Information regarding the petition process is available on the Department's website. 

Request to offer support for allowing individuals with existing entry-level credentials, such as Certified Nursing Assistant credentials, to access CSSP support for advancement to higher-level credentials in the same high-wage, in-demand career pathway. (Commenter 4) 

Response: Thank you for your comments. The Department agrees that supporting career advancement within a high-wage, in-demand career pathway is an important goal of the Competitive Skills Scholarship Program. The proposed rules already allow eligible individuals with industry-recognized credentials, such as Certified Nursing Assistant credentials, to be considered for CSSP support in accordance with applicable program requirements. No changes will be made to the rule in response to this comment. 

Request consideration of local or regional labor market demand when evaluating high-wage, in-demand occupations. (Commenter 5)
Response: Thank you for your comments. The Department recognizes that labor market needs may vary across geographic areas. However, the Competitive Skills Scholarship Program uses the established high-wage, in-demand occupation list to ensure consistent eligibility criteria and alignment with statewide workforce priorities. No changes will be made to the rule in response to this comment.


Comments on Section 1: DEFINITIONS

Re: Co. Dependent Applicant/ Family
Request a new definition of "Dependent Applicant" and a separate definition of "Household of One" for applicants under age 24 to simplify proving independent status, reduce confusion among the definitions of "Dependent Applicant," "Family," and "Household of One," and make it easier for eligible applicants to qualify as a household of one when appropriate. (Commenter 1)

Response: Thank you for the comment. An applicant who is living with their family, who is not married and who is not claimed on another person's taxes or, a disabled individual fourteen (14) years of age or older are not considered a household of one. A separate definition will not be added to the rule.

Re: “12. Family ….” versus “Household”
Request for the word “household” to be used consistently in lieu of “family.” (Commenter 1)
Response: The proposed rule will be edited to match statute. 

Re: 14. High compensation 
Request to include in this definition that “high wage” is synonymous with “high compensation” to reduce confusion for applicants. (Commenter 1)
Response: The proposed rule will be edited to state “high wage, also referred to as high compensation, means median wages that are at or above the median wage for all occupations in Maine.” 

Re: 18. Marketable Post-secondary Degree 
a. Request that applicants with a prior associates degree, foreign degree, or non-academic license or certification should have the chance to prove their existing credential is not materializing in a HWID job to be eligible. (Commenter 1)
Response: The proposed rule will be edited to add eligibility for people with associate degrees that are more ‘preparatory’. 

Support for allowing individuals with existing credentials to pursue new career pathways without additional waiting periods. (Commenter 2 & 9)
Response: Thank you for your comments. The proposed rules have removed the prior waiting period requirement and allow individuals with existing degrees or credentials to be considered for CSSP eligibility when they meet applicable program requirements. No additional changes are needed in response to this comment.

b. The Department should devise a clear, simple process to prove at application that their current credential has not enabled them to get a HWID job. Providing proof of an unmarketable degree should be simple, such as submitting a self-attestation where applicants can show a certain number of positions applied for and not obtained, lack of wage growth, age of degree, technological changes impacting prior skills, or time spent searching for jobs. The Department should also revise the definition to align with what the commenter believes is the legislative intent of the language added in LD 1956. (Commenter 1)
Response: The proposed self-attestation process is not a reliable way to determine whether a credential is unmarketable. An applicant's inability to secure employment may result from many factors unrelated to the value of the degree, including interview performance, job search strategy, geographic limitations, or personal circumstances. Determination that a credential is unmarketable should be based on objective labor market evidence rather than self-reported job search outcomes alone as currently allowed in appeal process. The rule does not contradict the statute.

c. Request to ensure clarity of “subsection 4, paragraph A” by spelling out the full legal citation in rule. (Commenter 1)
Response: Thank you. The proposed rule will be edited to ensure clarity 

Re: 19. Occupation in significant demand 
	
Request that the definition of "occupation in significant demand" be clarified to incorporate multiple measures of workforce demand, rather than relying on a single metric. This would better align eligibility determinations with workforce needs and reduce confusion for applicants. (Commenter 1)
Response: The HWID list already considers multiple measures of demand—including growth and replacement—and will incorporate the HWID Criteria and Explanatory Notes into the rule to provide greater transparency. 

Comments on SECTION II: ELIGIBILITY
[bookmark: _ov2xozqot7p7]
Re: 2. Determining Individual Financial Eligibility. Household income. 

Request clearly indicating what date the CSSP case manager is using to calculate income from the “last four weeks” and/or future income with good cause. (Commenter 1)

Response: The proposed rules will be edited to include plain/clear language that is also flexible to meet need of applicants. 

Re: c. Household income for Dependent Applicants. 

Change the word “can” to “is” when referring to Dependent Applicants who are claimed on someone else’s tax return. (Commenter 1)
Response: The proposed rules will be edited. Thank you. 

Re: Dependent Applicant with a qualifying household income for the CSSP stipend should receive it. (Commenter 1)
Response: The proposed rules will be edited. Thank you. 

Re: Alternative means for applicants who are under 24 to prove they are Independent Applicants. (Commenter 1)
Response: Individuals who have disabilities, people under 24 who are married, and people with children are already considered independent regardless of their age.  No changes will be made to the rule based on this comment.

Re: Includable & Excludable Income

Request review and clarification of the income inclusion/exclusion list, including the rationale for treating certain MDOL benefits differently, and spell out program acronyms. (Commenter 1)
Response: Thank you for your comment. The proposed rules will be revised to remove Vocational Rehabilitation payments from the list, as they are not considered income for purposes of the CSSP household income calculation. In addition, program acronyms will be spelled out where appropriate to improve clarity. 


Re: 3. Verification c. Household Income Verification

Request clarification that screenshots of benefit portals are acceptable as digital copies for income verification. (Commenter 1)
Response: The proposed rules clarify that a digital copy includes screenshots, provided the screenshot confirms receipt of the benefit within the 30 days prior to the CSSP application. Thank you. 


[bookmark: _p1od1zqedogh]Re: B. CSSP Cohort Eligibility
Request revisions to the cohort eligibility criteria to better align with statute, clarify training provider requirements, and strengthen participant protections. (Commenter 1, 3, &7)
Response: Thank you for your comments. The proposed rules will be edited to maintain the core requirements established in statute while moving program-specific criteria that may require future refinement to the competitive solicitation process. The rules will continue to establish the Department's authority to award cohort funding through a competitive solicitation process and provide flexibility in program administration. The Department believes it has the authority to establish criteria for approval of cohort-based training programs consistent with the statute. 

Request allowing employer-sponsored cohort participants to receive CSSP support regardless of household income to address workforce shortages in high-demand occupations. (Commenter 2)
Response: Thank you for your comments. The proposed rules will be edited to provide flexibility for the Department to approve cohort-based education and training programs through a competitive solicitation process. 

Request increased transparency and clarity regarding underrepresented population eligibility exceptions, expanded inclusion of community organizations serving marginalized populations in program partnerships, and collection of demographic information to evaluate program access and outreach. (Commenter 3)

Response: Thank you for your comments. The Department appreciates these suggestions and has revised the proposed rules to provide greater clarity regarding the intent and administration of these provisions. Additional program-specific criteria and processes will be addressed through the competitive solicitation process to allow the Department to maintain flexibility while continuing to support the goals of expanding access and serving underrepresented populations. 

Re: Eligible fund use

Request clarification that funding caps and supportive service policies apply consistently to cohort participants, and define the case manager's role in connecting participants with additional resources. (Commenter 1)

Response: Thank you for your comments. The proposed rules will establish the Department's authority to administer cohort funding through a competitive solicitation process. Additional details regarding funding limits, supportive services, and program administration will be addressed through the competitive solicitation process. 

[bookmark: _cauvhh10wd45]Re: 3. Application requirements 
Request clarification that the section applies to training provider applications, consideration of provider preferences, and refinement of the required application elements. (Commenter 1)

Response: Thank you for your comments. The proposed rules will be edited to clarify that this section applies to training providers seeking approval for cohort-based training programs. Specific application criteria, scoring preferences, and evaluation factors—including provider characteristics and outreach plans—will be addressed through the competitive solicitation process rather than established in rule. This approach allows the Department to refine program priorities and application requirements as needed while maintaining consistency with the statutory framework. 


[bookmark: _a7rjqzma1wgn]Re: 4. Eligibility determination

Request clarification of section headings and formatting to distinguish training provider requirements from individual participant requirements. (Commenter 1)
Response: Thank you for bringing this formatting issue to our attention. The proposed rules will be edited to clarify section headings and organization so that requirements applicable to training providers seeking cohort approval are clearly distinguished from provisions applicable to CSSP participants. 

Re: a. Period of eligibility. 

Request removal or clarification of the term “eligibility clock” and revision of language regarding prior CSSP participation. (Commenter 1)

Response: Thank you for your comment. The proposed rules will be edited to remove the term “eligibility clock” and clarify that prior periods of CSSP participation count toward an individual's total period of eligibility and do not restart upon reapplication. 

Re: b. Termination from CSSP. 

Request additional participant protections and flexibility prior to termination, including case manager review, exceptions for circumstances outside a participant’s control, and clarification of intentional misrepresentation standards. (Commenter 1)
Response: Thank you for your comments. The Department has procedures in place to support participants prior to termination, including reviewing circumstances and identifying available options when appropriate. These processes will remain in procedures rather than rule to allow flexibility in responding to individual participant circumstances and needs. 


Comments on SECTION 3: APPLICATION & DECISION

[bookmark: _94g1w4blqao8]Re: A. Application

Request that in-person/paper application options remain available for accessibility purposes and that the six-month application submission limitation be removed to better accommodate applicants' timelines. (Commenter 1)

Response: Thank you for your comments. The proposed rules already allow applicants to obtain a paper application from a CareerCenter and submit it by mail or hand delivery when needed. The Department recognizes the importance of maintaining accessible application options for individuals who may experience barriers to electronic submission. The six-month application timeframe will remain to ensure eligibility determinations are based on current applicant circumstances and financial information. CSSP applications will continue to be processed in accordance with statutory requirements, including timely eligibility determinations and eligibility for allowable costs beginning on the date of application. 

[bookmark: _8e3otyxevofs]Re: B. Eligibility determination. 

Request revisions to clarify the three-stage eligibility determination process, including timelines and notices to applicants, support during credential/marketability review, accurate rule citations, and clearer communication regarding eligibility, retroactive benefits, and Career Plan requirements. (Commenter 1)

Response: Thank you for your comments. The Department will clarify that CSSP expenses incurred after the date of application may be eligible for reimbursement if the applicant is determined eligible and the expenses meet program requirements. The Department has also developed a document to help applicants understand the documentation required to receive support. This guidance will be maintained through procedures to allow for flexibility as program needs evolve. 

[bookmark: _6jm3jjm4z3]Re: C. Decisions
Request clarification of decision notification methods and appeal procedures, including communication preferences, clear appeal instructions, and accessible appeal submission options. (Commenter 1)
Response: Thank you for your comments. The proposed rules will be edited to clarify that program communications and decisions will be provided according to the applicant’s selected communication preference. 

[bookmark: _fp4tui2iz634]Re: SECTION 4: HIGH COMPENSATION OCCUPATIONS WITH DEMAND FOR SKILLED LABOR 3. Individual petition

Request that applicants denied based on an occupation not being on the HWID list be notified of their right to petition for addition to the list and receive support with the petition process. (Commenter 1)
Response: Thank you for your comments. The proposed rules already require that individuals whose requested occupation is not on the HWID list be guided through the petition process for consideration of their chosen occupation. The Department has also added language to denial notices to provide additional information regarding this process and the next steps available. 

[bookmark: _z8fjcqih91uh]
[bookmark: _aqrc1h466tb2]Re: SECTION 4: HIGH COMPENSATION OCCUPATIONS WITH DEMAND FOR SKILLED LABOR 5. Informing Applicants and Participants

Request consistent distribution of the CSSP support services list to ensure participants are aware of available benefits and resources. (Commenter 1)

Response: Thank you for your comments. CSSP staff make every effort to connect applicants and participants with available resources and supports within the scope of their knowledge and available information. The Department recognizes that resources and partnerships continue to evolve and will continue to seek opportunities to improve resource sharing and connections to supportive services. 

Re: Credential Evaluation of a Foreign Degree

Request alignment of the marketable degree provisions with statutory requirements and clarification that unsuccessful employment outcomes may establish an unmarketable credential without requiring participation in job search assistance. (Commenter 1)

 Response: Thank you for your comments. The proposed rules will be edited to provide additional flexibility for applicants with associate degrees that are preparatory in nature. The Department does not agree that an applicant's inability to obtain employment, or a self-attestation that a credential is unmarketable, is sufficient to determine that a credential is unmarketable. Such determinations should be based on objective information, including labor market data and other relevant evidence, rather than self-reported employment outcomes alone. 

[bookmark: _v3imxa7fc5j1]
[bookmark: _kqpvyhxottwg]Re: SECTION 5: NO SUPPLANTATION; MAXIMIZING USE OF OTHER RESOURCES

Request clarification of CSSP's coordination with other assistance programs, including the case manager's role in identifying additional resources and providing timely support. (Commenter 1)

Response: Thank you for your comments. The proposed rules will be edited to clarify the CSSP case manager's role in assisting applicants and participants in identifying other available sources of support. The Department will continue to coordinate with other programs and make referrals, while maintaining flexibility to respond to participant needs and administer CSSP resources consistent with program requirements. 


Re: SECTION 6: CAREER PLAN

Request revisions to improve the clarity of internal rule citations and explain the timing of retroactive support service eligibility. (Commenter 1)
Response: Thank you for your comments. The proposed rules have been revised to clarify when allowable services may be provided retroactively. The Department will also review internal citations and references throughout the rules to improve clarity and consistency. 

[bookmark: _5l8q7aq6n4ju]Re: Comprehensive Assessment

Request greater flexibility in the 52-week prerequisite limit, particularly for participants requiring English language instruction before entering an approved education or training program. (Commenter 1)

Response: Thank you for your comments. The Department will retain the 52-week limit for remedial education. CSSP is intended to support individuals who are preparing to enter or are enrolled in an approved high-wage, in-demand education or training program. The additional remedial period is designed to help applicants meet the prerequisites for that program, not to provide long-term foundational education services. Participants may continue to receive support for bridge training, contextualized English language instruction, tutoring, and other allowable services, as appropriate, while enrolled in an approved education or training program. Individuals requiring more extensive English language or adult education services may access other programs specifically designed to provide those supports. 


Re: 4. Ability assessment
Request clarification of the ability assessment process to align with training provider authority and define the case manager's role in supporting accommodations. (Commenter 1)

Response: Thank you for your comments. The proposed rules have been revised to clarify that the comprehensive assessment and career counseling process is intended to support discussion and planning between the applicant and CSSP case manager, rather than serve as a determination of an applicant’s ability to complete a program. The revised language focuses on identifying goals, potential barriers, available supports, and accommodations needed for successful participation. 
[bookmark: _3ez3ejyebq6z]
Re: D. Selection of education or training program. 

Request clarification of the cost-effective education or training program requirement and explicit recognition of apprenticeship and pre-apprenticeship programs as eligible options. (Commenter 1)

Response: Thank you for your comments. The proposed rules will be edited to clarify that apprenticeship and pre-apprenticeship programs may meet the education and training program selection requirements. The Department will also provide additional clarification regarding the meaning of “cost effective.” Cost effectiveness is not limited to the lowest-cost option, but may consider factors including program quality, alignment with the applicant’s career goals, transferability of credits or prior learning, ability to successfully complete the program, and the applicant’s overall financial plan, including available CSSP support and other resources. 

[bookmark: _zclmvs8mn44w]
[bookmark: _kjdutz1p2vd1]Re: F. Duration of Education or Training. 
Request greater flexibility for participants transitioning from a credential to an associate degree or a bachelor’s degree, including removing or revising requirements related to requesting continued CSSP support prior to completion of the degree. (Commenter 1)
Response: Thank you for your comments. The proposed rules will be edited to clarify the treatment of additional education and training for prior CSSP participants. When CSSP has supported a participant in obtaining an industry-recognized credential or certificate, the Department may consider support for an additional education or training program that builds upon that credential, provided the participant remains within applicable program timeframes, funding limits, and eligibility requirements. 

Re: CSSP funds and advanced degrees
Request expansion of CSSP eligibility to include certain advanced degree pathways that address workforce shortages and provide opportunities for participants to advance within in-demand occupations. (Commenter 1)
Response: Thank you for your comments. The purpose of CSSP is to support individuals in obtaining a credential that leads to stable employment in a high-wage, in-demand occupation. Expanding CSSP support to individuals who already possess a degree and are seeking an advanced degree is outside the intended scope of the program. The Department must prioritize available resources to assist individuals who meet the program’s eligibility criteria and require support to obtain an initial credential leading to improved employment opportunities. 

[bookmark: _pqjmghh7vkz6][bookmark: _tjwe6otn4ezc]Re: A. CSSP Education. Training and Support Services/ Provisions applicable to all CSSP services

Request maintaining “must” language to clarify CSSP’s obligation to support transcript and credential evaluation costs. (Commenter 1)
Response: Thank you for your comments. Requiring this process in all situations may create the perception that credential evaluation and transcript assistance is mandatory in every circumstance rather than a resource available when appropriate and necessary to support an applicant’s participation in CSSP. No changes will be made to the rule in response to this comment. 

Request consistency between CSSP maximum cap exemptions and allowable services identified elsewhere in the rule. 
Response: Thank you for your comments. The proposed rules will be edited to ensure consistency between the CSSP maximum cost provisions and the services excluded from the maximum cap, including transportation, childcare, stipends, and other necessary services. (Commenter 1)

Request clarification and consistent definitions of full-time and part-time participation across CSSP rules. (Commenter 1)
Response: Thank you for your comments. The proposed rules will be edited to add definitions for “full-time” and “part-time” to the Definitions section for consistent application throughout the rule. 

[bookmark: _595qw0878i8v]
[bookmark: _c8yyx3yqm1t]Re: 3. Allowable Expenditures Included in the CSSP Annual Cap. Tuition and fees.

Support for removing support like transportation, necessary service or need from the tuition coverage limit. (Commenter 1)
Response: Thank you for your support of this change. The proposed rules provide greater flexibility in supporting eligible participants in completing approved education and training programs. 

Re: 4. Allowable Expenditures Excluded from the CSSP Annual Cap

Request moving general CSSP service language to the appropriate section and clarifying apprentice-specific income reevaluation requirements. (Commenter 1)
Response: Thank you for your comments. The proposed rules have been edited to improve clarity and organization of the provisions related to allowable expenditures, retroactive services, and apprentice-specific income reevaluation requirements. 

Re: A. Childcare

Request greater flexibility for CSSP childcare assistance when other childcare resources are unavailable, delayed, or pending.
Response: Thank you for your comments. The proposed rules do not require applicants to be approved for or receive assistance from other programs before CSSP may provide childcare support. Applicants are required to demonstrate that they have applied for other available resources, when applicable, but they do not need to wait for a determination or provide proof of placement on a waitlist before CSSP may consider eligible childcare expenses. This approach maintains the statutory requirement that CSSP supplement rather than supplant other available resources while allowing CSSP to respond to participants’ needs in a timely manner. (Commenter 1)

Re: Transportation (4. B)

Request expanded transportation support options, including increased repair allowances, gas card options, and broader eligibility for vehicle repair assistance.

Response: Thank you for your comments. The proposed rules will be edited to increase the allowable amount for vehicle repairs to better reflect current repair costs. The Department will continue to provide transportation assistance through established reimbursement processes and will not add prepaid gas cards as allowable transportation support at this time. (Commenter 1)

Re: Auto repairs. 

Request expanding vehicle repair eligibility to include vehicles used by participants for program participation, even when the vehicle is not registered solely in the participant’s name. (Commenter 1)
Response: Thank you for your comments. The requirement that a vehicle be registered to the participant is intended to ensure that CSSP funds are used to support transportation needs directly associated with the participant’s program participation. Participants may add their name to a vehicle registration when they are using the vehicle for transportation related to their education or training program. No changes will be made to the rule in response to this comment. 

Re: Other Necessary Service or Need.

Request increasing annual and lifetime limits for other support services, particularly to provide greater assistance with housing costs and other emergency needs that may affect participants’ ability to complete their education or training programs. (Commenter 1)

Response: Thank you for your comments. The proposed rules will be edited to increase the limit for other support services from $1,000 annually and $2,000 lifetime to $1,500 annually and $3,000 lifetime. The Department recognizes that emergency and other necessary expenses can create barriers to successful participation in education and training programs and is increasing these limits to provide additional flexibility for eligible participants. 

Request greater flexibility for urgent participant needs by allowing CSSP to provide emergency support before other resource determinations are complete. (Commenter 1)

Response: Thank you for your comments. The Department recognizes that some participant needs are time-sensitive and works to process requests as quickly as possible. The existing language allows CSSP case managers to authorize necessary services when other available resources cannot resolve the need and the support is necessary for successful participation in the education or training program. Documentation of the need and available resources is necessary to ensure appropriate use of program funds and maintain accountability. No changes will be made to the rule in response to this comment. 

Re: Training Stipend. 

Request expanding stipend eligibility, including increasing the income threshold and allowing eligible part-time participants to receive stipend support. (Commenter 1)
Response: Thank you for your comments. The proposed rules have been edited to expand stipend eligibility by increasing the income threshold and allowing eligible part-time participants to receive a prorated stipend based on their enrollment status or scheduled training hours, as applicable to the type of education or training program. 

Request removing housing expense requirements from stipend eligibility to ensure access for unhoused, housing-insecure, and participants without housing costs. (Commenter 1)

Response: Thank you for your comments. The proposed rules do not exclude individuals experiencing homelessness or housing insecurity from stipend eligibility. Eligible participants may receive a stipend regardless of whether they have housing costs. However, individuals residing in certain institutional settings, including dormitories, correctional facilities, or residential healthcare facilities, are not eligible for the stipend based on the nature of those living arrangements. No changes will be made to the rule in response to this comment. 

SECTION 7: APPEALS

Request expanded appeal notice requirements and clarification of appeal procedures for eligibility and individual service decisions.

Response: Thank you for your comments. The proposed rules include appeal rights and procedures for CSSP decisions, including information provided in decision notices. The rules also clarify that individuals whose requested occupation is not on the HWID list will be guided through the petition process for consideration of their occupation. The Department has also added information regarding appeal rights and procedures to denial notices. No additional changes will be made in response to this comment. (Commenter 1)
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