
MAPA-3 revised 8-2019
Notice of Agency Rulemaking Proposal


AGENCY:12-152 Department of Labor, Bureau of Rehabilitation Services

CHAPTER NUMBER AND TITLE: Chapter 6, Basic Extended Support Rules


TYPE OF RULE (check one):	x	Routine Technical		Major Substantive

PROPOSED RULE NUMBER (leave blank; to be assigned by Secretary of State):

BRIEF SUMMARY: 

This is a technical change to the rule:
1) Updating definitions to align with the wording in the Code of Federal Regulations (34 CFR § 361.5);
2) Realigning case management roles and responsibilities;
3) Increasing maximum annual expenditures for services; 
4) Adding wording related to an individual’s return to Vocational Rehabilitation Services; and 
5) Updating eligibility requirements.


Date, time and location of PUBLIC HEARING (if any): September 25, 2025 at 3:00 pm at the Maine Department of Labor, Frances Perkins Conference Room, 45 Commerce Drive, Augusta, Maine 04330


COMMENT DEADLINE: October 8, 2025

CONTACT PERSON FOR THIS FILING (include name, mailing address, telephone, fax, TTY, email):
Libby Stone-Sterling
Department of Labor
15 State House Station
Augusta, Maine 04333-0054
207-215-5688
[bookmark: _Hlk64634520]Libby.Stone-Sterling@maine.gov


CONTACT PERSON FOR SMALL BUSINESS IMPACT STATEMENT (if different):

FINANCIAL IMPACT ON MUNICIPALITIES OR COUNTIES (if any): N/A

STATUTORY AUTHORITY FOR THIS RULE: 26 MRSA Chapter 19, Subchapter 2, Article 1

SUBSTANTIVE STATE OR FEDERAL LAW BEING IMPLEMENTED (if different):

AGENCY WEBSITE: maine.gov/labor/rulemaking

EMAIL FOR OVERALL AGENCY RULEMAKING LIAISON: Libby.Stone-Sterling@maine.gov



* Check one of the following two boxes.
x The summary provided above is for publication in both the newspaper and website notices. 
□ The summary provided above is for the newspaper notice only. Title 5 §8053, sub-§5 & sub-§7, ¶D. A more detailed summary is attached for inclusion in the rulemaking notice posted on the Secretary of State’s website. Title 5 §8053, sub-§3, ¶D & sub-§6.

Please approve bottom portion of this form and assign appropriate AdvantageME number.

APPROVED FOR PAYMENT [image: A picture containing text

AI-generated content may be incorrect.]  DATE: 07/17/2025	
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MAPA-3 revised 2-2016: additional summary information for web

Notice of Agency Rulemaking Proposal
Additional Information for the Web (if any)


DETAILED SUMMARY:

1) Updating definitions to align with the wording in the Code of Federal Regulations (34 CFR § 361.5) for;

Supported Employment means competitive integrated employment, including customized employment, or employment in an integrated work setting in which an individual with a most significant disability, including a youth with a most significant disability, is working on a short-term basis toward competitive integrated employment that is individualized, and customized, consistent with the unique strengths, abilities, interests, and informed choice of the individual, including with ongoing support services for individuals with the most significant disabilities –

A. For whom competitive integrated employment has not historically occurred, or for whom competitive integrated employment has been interrupted or intermittent as a result of a significant disability; and
B. Who, because of the nature and severity of their disabilities, need intensive supported employment services and extended services after the transition from support provided by the designated State unit, in order to perform this work.
	
	And

1. Extended Support Services means ongoing support services and other appropriate services, needed to support and maintain an individual with a most significant disability in supported employment, that –

(A) are provided singly or in combination and are organized and made available in such a way as to assist an eligible individual in maintaining supported employment;
(B) are based on a determination of the needs of an eligible individual, as specified in an individualized plan for employment; and
(C) are provided by a State agency, a nonprofit private organization, employer, or any other appropriate resource, after an individual has made the transition from support provided by the designated State unit.

2) Realigning case management roles and responsibilities from the Regional Manager to the Division Director or their deignee;

3) Increasing maximum annual expenditures for services from $3,000 to $7,500 to align with the Basic Extended Support (BES) Program Rules; 

4) Adding wording related to an individual’s return to Vocational Rehabilitation Services; and

5) Updating eligibility requirements by removing reference to current recipients of Extended Support Services who do not meet the eligibility requirements.












Rule-Making Fact Sheet
(5 MRSA §8057-A)

AGENCY: 12-152  Department of Labor, Bureau of Rehabilitation Services

NAME, ADDRESS, PHONE NUMBER, E-MAIL OF AGENCY CONTACT PERSON:
Libby Stone-Sterling
Department of Labor
15 State House Station
Augusta, Maine 04333-0054
207-215-5688
Libby.Stone-Sterling@maine.gov

CHAPTER NUMBER AND RULE TITLE: Chapter 6, Basic Extended Support Rules


TYPE OF RULE (check one):	X	Routine Technical		Major Substantive


STATUTORY AUTHORITY: 26 MRSA Chapter 19, Subchapter 2, Article 1

DATE, TIME AND PLACE OF PUBLIC HEARING: September 25, 2025 at 3:00 pm at the Maine Department of Labor, Frances Perkins Conference Room, 45 Commerce Drive, Augusta, Maine 04330

	
COMMENT DEADLINE: October 8, 2025


PRINCIPAL REASON(S) OR PURPOSE FOR PROPOSING THIS RULE:  

1) Updating definitions to align with the wording in the Code of Federal Regulations (34 CFR § 361.5);
2) Realigning case management roles and responsibilities;
3) Increasing maximum annual expenditures for services; 
4) Adding wording related to an individual’s return to Vocational Rehabilitation Services; and 
5) Updating eligibility requirements.

IS MATERIAL INCORPORATED BY REFERENCE IN THE RULE?        YES    X   NO  [§8056(1)(B)]

ANALYSIS AND EXPECTED OPERATION OF THE RULE:   [see §8057-A(1)(B)&(D)]

BRIEF SUMMARY OF RELEVANT INFORMATION CONSIDERED DURING DEVELOPMENT OF THE RULE (including up to 3 primary sources relied upon) [see §§8057-A(1)(E) & 8063-B]


ESTIMATED FISCAL IMPACT OF THE RULE:   [see §8057-A(1)(C)]  None.

	FOR EXISTING RULES WITH FISCAL IMPACT OF $1 MILLION OR MORE, ALSO INCLUDE:

 ECONOMIC IMPACT, WHETHER OR NOT QUANTIFIABLE IN MONETARY TERMS:
 [see §8057-A(2)(A)]
 
 
 INDIVIDUALS, MAJOR INTEREST GROUPS AND TYPES OF BUSINESSES AFFECTED AND HOW THEY WILL BE AFFECTED:  [see §8057-A(2)(B)]
 
 
 
 BENEFITS OF THE RULE:   [see §8057-A(2)(C)]
 


Note:  If necessary, additional pages may be
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