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The Maine Department of Labor (MDOL) is submitting this report to the Joint Standing Committee on Labor
and Housing in accordance with the Maine Substance Use Testing Law, 26 M.R.S. §690. The Maine
Substance Use Testing Law was enacted in 1989 to protect the privacy rights of employees, yet allow an
employer to administer testing, to ensure proper testing procedures, to ensure that an employee with a
substance abuse problem receives an opportunity for treatment, and to eliminate drug use in the
workplace.

This report pertains only to employer testing activities performed under Maine Law; it is not a
comprehensive study of workplace substance use testing because it does not include individuals who are
tested under federal testing programs, which are outside the scope of Maine’s testing law. Further, it does
not include non-federally regulated employee testing data from some employers who have been exempted
under an amendment to the Maine law. Employers who are exempted from the Maine law include
employers who have federal drug and alcohol testing programs and are required to test safety-sensitive
positions falling under federal regulations.

The administration of the Maine Drug Testing Law is a collaborative effort of the following agencies:
Maine Department of Labor, Bureau of Labor Standards (BLS)

Reviews and approves substance use testing policies.
Collects the annual reports of substance use testing.
Analyzes testing data and publishes this annual report.

Department of Health and Human Services, Health and Environmental Testing
Laboratory

Responsible for the Substance Use Testing for The Workplace Rule which oversees the licensing of
laboratories that Maine employers can use for testing of controlled substances. This rule additionally
maintains the complete list of substances and their established cutoff levels allowed for workplace
substance use testing. For a list of approved testing laboratories, contact the Maine Department of Labor.

Department of Health and Human Services, Division of Licensing and Certification

Any employer with more than 20 full-time employees must have a functioning Employee Assistance Program
(EAP) prior to testing their employees, as stated in 26 M.R.S. §683(1). The EAP must be certified by the
Department of Health and Human Services and certification must be renewed every two years.

Any employer desiring to undertake substance use testing of current or prospective employees, other than
those tested under federal regulations, must submit a substance use testing policy to the Maine Department
of Labor. An employer may not commence testing until the MDOL has notified the employer that the policy
has been approved and the employer has given proper notice to its employees.

Policy templates developed by the Maine Department of Labor help employers develop substance use
policies for their workplaces and make it easier for the MDOL to review company policies. The current policy
templates are available on the MDOL website:

https://www.maine.gov/labor/labor laws/substanceusetesting/policytypes/index.shtml
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IMandatory Reporting

Each employer with a drug testing policy approved by the Maine Department of Labor (see Table 5) is required to
report its testing activities annually. This is accomplished via a mandatory survey conducted by the Department.
Survey notices are presented to all employers with active policies at the beginning of each year to ensure accurate
data collection of all testing done in the previous year.

Information gathered from the survey includes the number of tests by type (applicant, probable cause or
random/arbitrary), the substances tested for, and the number of positive tests for each substance. Survey data are
processed directly into this report.

IResuIts by Type of Test

Table 1 provides the results of employer drug testing in 2023 based on the types of drug tests that were conducted.
They include:

Applicant Testing

Applicant testing is for individuals who have been offered employment with a company or placed on a roster of
eligibility for employment. Testing is conducted before the individual is hired.

Employee Testing: Probable Cause

Probable cause testing is conducted where reasonable grounds exist to believe that an existing employee may be
under the influence of a substance.

Employee Testing: Random/Arbitrary

Random testing is a method of selection in which all employees have an equal potential of selection by random
chance. Some employers with random testing policies select from their pool of safety or performance sensitive
positions, while most employers include all employees in the selection process. Arbitrary testing is based on criteria
unrelated to substance use, such as the anniversary of hire date or client requirement.

Additional substances added to state’s testing panel in 2023

Effective November 1, 2023, the Substance Use Testing for The Workplace Rule, 10-144 Code of Maine Rules,
chapter 265, was updated to add the following substances to the state’s approved workplace substance use testing
panel. These substances include Fentanyl, Buprenorphine (Suboxone), Propoxyphene, and the synthetic opioids
Hydrocodone, Hydromorphone, Oxycodone, and Oxymorphone. These are noted with an asterisk* in Table 1.

These substances were added due to request by employers in various industries and to also align with the Federal
Drug and Alcohol testing panel which added the synthetic opioids to their federal testing panel in 2018.

Maine employers can test for the newly added substances as of November 1, 2023, with an approved testing policy.
Employers with existing policies who wish to add the new substances to their policy must submit their updated
policy to DOL for approval before testing for them.



Table 1. Results by Type of Test

. Applicant | Probable Probable Random/ Ran.dom/
Applicant Cause . Arbitrary
Percent Cause Arbitrary
Tests o Percent Percent
Positive Tests .. Tests o
Positive Positive
Total Tests 15,834 33 266
Total Invalid Tests 32 0.2% 0 0.0% 2 0.8%
;::"I t'; ositive 1,056 6.7% 17 51.5% 27 10.2%
Cannabinoids 905 85.7% 11 64.7% 22 81.5%
Amphetamines
(includes
Methamphetamines, 81 7.7% 2 11.8% 2 7.4%
MDA, MDEA,
MDMA)
Cocaine 36 3.4% 1 5.9% 1 3.7%
Methadone 11 1.0% 1 5.9% 0 0.0%
Benzodiazepines 7 0.7% 0 0.0% 1 3.7%
Opiates (includes
morphine and 6 0.6% 0 0.0% 0 0.0%
codeine)
Alcohol 4 0.4% 2 11.8% 0 0.0%
Barbiturates 4 0.4% 0 0.0% 1 3.7%
6-acetylmorphine 1 0.1% 0 0.0% 0 0.0%
(heroin)
*Oxymorphone 1 0.1% 0 0.0% 0 0.0%
Phencyclidine (PCP) 0 0.0% 0 0.0% 0 0.0%
Methaqualone 0 0.0% 0 0.0% 0 0.0%
*Buprenorphine
. () . () . ()
(Sub ) 0 0.0% 0 0.0% 0 0.0%
uboxone
*Fentanyl 0 0.0% 0 0.0% 0 0.0%
*Hydrocodone 0 0.0% 0 0.0% 0 0.0%
*Hydromorphone 0 0.0% 0 0.0% 0 0.0%
*Oxycodone 0 0.0% 0 0.0% 0 0.0%
*Propoxyphene 0 0.0% 0 0.0% 0 0.0%




IResuIts by Industry

Table 2 shows testing results for each industry, based on the North American Industrial Classification System
(NAICS) code. The “Services” industry conducted the most tests in 2023. The highest percentage of positive results
were reported by the “Construction” industry at 13.9 percent. “Other” industry includes the following: Agriculture,
Farming, Fishing, Logging, Mining, and support activities for each.

Table 2. Results by Industry
Industry Policies Tests Positive Per'c?nt
Conducted Results Positive
All Industry 385 16,133 1,100 6.8%
Construction 52 955 133 13.9%
Heavy Construction 13 326 62 19.0%
Other Construction 39 629 71 11.3%
Manufacturing 83 4,323 536 12.4%
Electronic/Electrical Equipment 5 157 1 0.6%
Food Products 9 324 21 6.5%
Paper Products 7 421 66 15.7%
Plastics and Rubber 5 353 7 2.0%
Wood Products 15 318 10 3.1%
Other Manufacturing 42 2,750 431 15.7%
Other 5 37 2 5.4%
Other 5 37 2 5.4%
Services 168 7,213 294 4.1%
Health Care and Social Assistance 37 4,461 73 1.6%
Professional/Scientific/Tech Services 23 35 0 0.0%
Other Services 108 2,717 221 8.1%
Trade 57 3,451 131 3.8%
Retail 28 2,778 112 4.0%
Wholesale 29 673 19 2.8%
Transportation and Public Utilities 20 154 4 2.6%
Transportation and Public Utilities 20 154 4 2.6%




IResuIts by Substance

Table 3 shows the results of testing in 2023 by substance. Many employers use a common five-panel test including
Cannabinoids, Amphetamines, Cocaine, Opiates, and Phencyclidine. In 2023 tests, 6.8 percent of tests had a positive
result. Cannabinoids accounted for 85.3 percent of all positive test results.

Table 3. Results by Substance
Substance Employers Testing | Total Tests Tc'at'al Percent Positive Percel?t'age of
Positives Positives

All Substances 268 16,133 1,100 6.8%

Amphetamines 264 16,124 85 0.5% 7.7%
Cocaine 264 16,117 38 0.2% 3.5%
Opiates 261 15,945 6 0.0% 0.5%

Phencyclidine 253 15,842 0 0.0% 0.0%
Cannabinoids 161 6,739 938 14.2% 85.3%
Barbiturates 148 7,549 5 0.1% 0.5%
Methadone 146 7,482 12 0.2% 1.1%
Benzodiazepines 145 7,474 8 0.1% 0.7%
6-
acetylmorphine
eroin B .U% 17
(heroin) 105 5,483 1 0.0% 0.1%
Methaqualone 100 5,618 0 0.0% 0.0%
Oxycodone 44 1,980 0 0.0% 0.0%




Propoxyphene 41 1,901 0 0.0% 0.0%
Hydrocodone 27 1,677 0 0.0% 0.0%
Oxymorphone 25 1,689 1 0.1% 0.1%
Hydromorphone 24 1,538 0 0.0% 0.0%
Alcohol 21 723 6 0.8% 0.5%
Buprenorphine
(Suboxone) 9 1,152 0 0.0% 0.0%
Fentanyl 7 1,073 0 0.0% 0.0%

Substances currently approved for drug testing under Maine law not listed but included with specific substance
listed above:

Amphetamines: Methamphetamines, MDA, MDEA, MDMA
Cannabinoids: THC
Opiates: Codeine, Morphine




IYear-by-Year Results

Regulation of testing for use of controlled substances has been in effect under Maine law since September 30, 1989.
Since then, results have been collected every year. The number of employers with approved policies increased
steadily until the last few years. The highest percentage of positive tests occurred in 2021, with 10.9 percent. The
lowest percent positive was 2.0 percent, occurring in 1993.
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Chart 1. Number of Employers w/ Active Policies
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Chart 3. All Tests Percent Positive
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Chart 4. Applicant Testing Percent Positive
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Chart 5. Probable Cause Testing Percent Positive
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Chart 6. Random Testing Percent Positive
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Table 4. Overview

Probable
Number of Total ) ) Applicant Probable Probable Random
Total Total Applicant Applicant Cause Random Random
Year Employers . Percent - Percent Cause Cause o Percent
. Tests Positives . Tests Positives . . Percent Tests Positives .
w/ Policies Positive Positive Tests Positives . Positive
Positive

2023 504 16,133 1,100 6.8% 15,834 1,056 6.7% 33 17 51.5% 266 27 10.2%
2022 520 22,054 1,554 7.0% 22,151 1,526 6.9% 48 32 66.7% 816 10 1.2%
2021 526 22,228 2,420 10.9% 21,925 2,385 10.9% 52 16 30.8% 251 19 7.6%
2020 536 19,565 1,443 7.4% 19,190 1,406 7.3% 27 18 66.7% 347 19 5.5%
2019 540 26,173 1,843 7.0% 25,048 1,794 7.2% 24 11 45.8% 1,101 38 3.5%
2018 552 25,113 1,455 5.8% 23,999 1,399 5.8% 35 18 51.4% 1,079 38 3.5%
2017 543 25,310 1,441 5.7% 23,835 1,372 5.8% 54 14 25.9% 1,421 55 3.9%
2016 541 21,020 1,019 4.8% 19,956 962 4.8% 24 13 54.2% 1,040 44 4.2%
2015 534 26,258 1,308 5.0% 25,059 1,257 5.0% 45 11 24.4% 1,153 40 3.5%
2014 461 20,864 698 3.3% 19,536 609 3.1% 11 5 45.0% 1,317 33 2.5%
2013 487 24,225 1,100 4.5% 23,284 1,068 4.6% 44 3 6.8% 897 29 3.2%
2012 452 17,229 634 3.7% 15,938 602 3.8% 20 3 15.0% 1,271 30 2.4%
2011 433 16,439 545 3.4% 15,580 532 3.4% 12 3 25.0% 847 16 1.9%
2010 433 21,388 931 4.4% 20,267 897 4.4% 39 6 16.2% 1,082 28 2.6%
2009 412 17,399 666 3.8% 16,719 631 3.8% 16 6 37.5% 664 29 4.4%
2008 384 23,437 1,086 4.7% 22,477 1,045 4.7% 13 2 15.4% 947 37 3.9%
2007 350 22,641 1,110 4.9% 21,700 1,076 5.0% 5 4 80.0% 936 30 3.2%
2006 325 18,112 853 4.7% 17,364 824 4.7% 18 2 11.1% 730 27 3.7%
2005 310 17,742 749 4.2% 16,876 706 4.2% 18 9 50.0% 863 34 3.9%
2004 287 17,428 826 4.7% 16,702 803 4.8% 6 1 16.7% 720 22 3.1%
2003 271 16,129 761 4.7% 15,345 727 4.7% 29 7 24.1% 755 27 3.6%




Table 5. Employers with Active Policies in 2023

NOTE: Out of the 504 policies in 2023 that were approved and active, only 385 employers responded to the
mandatory survey in the time allotted, leaving 119 employers that did not respond. Of the 385 that responded,
117 were employers that did not conduct any testing following a state-approved policy in 2023.

AMANorthernNewEngland | 6/20/2018 | 6/20/2018 | 6/20/2018 | NO |
ABCSupplyCo,inc. | 12/2/2009 | 12/2/2009 | | ¥ES |
Acestack UC | 1yspo3 | | | ¥Es |
AdeccoUsAnc. | 1jgpowy | | | NO_ |
ADUSADistribution, LLC | 5/8/993 | | | ¥Es |
Advantage Sales & Marketing,LLC | /4006 | | | NO__|
AgWorld Support Systems, LLC | 323202 | | | ¥es |
ArTempinc. | g&6@003 | | | ¥Es |
Alexander & AssociatesCo. | 3/26/2013 | 4/1/2003 | | ¥ES |
AllsourcePPS,nc. | o/4p014 | | | NO__|
American Rheinmetall Systems, LC | 11/19/2020 | | | ¥Es |
AmeriColdlogisis | 1008 | | | ¥ES |
Angstrom Fiber Auburn, LLC | /2018 | | | NO |
Aroostook AreaAgencyonAgingInc. | /3200 | | | ¥ES |

ASAP Enterprises, Inc. 7/16/2019 YES
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ASRCFederalHolding Company | 6232011 | | | ¥es |
Auburn,Cityof | /994 | | | yes |
AVXTantalm 97000 | | | NO_ |
 BRBPreciseProducts,nc. | 93022 | | | ¥Es |
BAESystems | 6/4/2014 | e/4/2014 | | ¥ES |
Balance Professional, ne. | 5001 | | | NO__|
Bangor International Airport | 9/13/2018 | 9/13/2018 | 9/13/2018 | _NO |
BathWaterDistrict | 1/a9/2003 | | | yes |
BearStaffingServices | 11/3203 | | | yes |
BigMoose Harley-Davidson | 1042009 | | | ¥Es |
Black&Veatch | /5/03 | | | ¥Es |
BlueHill /Surry TransferStation | | 3302006 | | NO |
Bob's Discount Furniture, LC | 3/11/2004 | | | ¥es |
BonneyStaffingCenter | /7020 | | | yes |
BrewerVeterinaryClinic PA_ | g/spois | | | NO |
Bridgton, Townof | 3016 | | | ¥ES |
Brown & Brown Absence ServicesGroup | 2/27/2007 | | 2/27/2017 |  YES |
Builders Installed Productsof Maine | 9/10/2019 | 9/13/2019 | | ¥Es |
BWELLC | 1je008 | | | NO__|




Calais, Cityof | es@oos | | | vyes |
Capital Area Staffing Solutions,Inc. | 9/72006 | | | ¥es |
CASServices, . |oa7/p02 | | | ¥ES |
CentraHealthcareSolutions | 77192018 | | | NO__|
Charter Communications,LLc | 1/20/2004 | | | ¥es |
CHG Medical Staffinginc._ |aysopo1a | | | ves |
(CNBrownCompany | 66000 | | | ¥es |
Columbia Forest Products,Inc. | 3/8/2023 | 3/8/2023 | | ¥ES |
Commercial Installation Corporation | | | 824200 | _NO |
Complete Labor and Staffing, LLC | 325200 | | | yes |
Conduentincorporated | 33por7 | | | NO |
Contech Engineered Solutions, LC | 6/17/2006 | | | NO_ |
CoreMarkMaine | 1por7 | | | ¥ES |
Corestaff Services, LP (Bartech Staffing) | 9/30/2016 | | | YES |
CouttsBrothers,inc. | 97023 | | | yes |
 CPKManufacturing,Llc | a/pois | | | ¥Es |
CRISIL, Silicone Technologies, LLC | 10/24/2000 | | | ves |
Crystal Clear Communications | 4/16/2009 | | | NO_ |

Cummins Northeast, Inc./Cummins Sales and Service 10/13/2010 YES
12




D&GMachine Products,inc. | 7311000 | | | ¥Es |
Danforth Habilitation Association | 1/25/2023 | | | ¥es |
Delaware Resource Group of Oklshoma, LLC | 2/14/2020 | | | ¥es |
Dingley Press, LLThe | o/7poas | | | ¥es |
DiSHNetworklc | 57021 | | | yes |
OLThurrottine. | 1jsgpo02 | | | ¥ES |
DockGuys, UC | smpoas | | | ¥Es |
DownEastToyota | 2/9000 | | | ¥es |
DucktrapRiverof Maine, LC | 8/spo18 | | | ¥Es |
DuvaltexUS/TrueTextiles,in. | 1172000 | | | ¥ES |
East Coast Communications, LLC | 12/1/2014 | | | ¥Bs |
EimskipPTiinc. | &2pois | | | NO__|
Ellsworth Builders Supply, Inc. (EBS) | 9/as/1990 | | | yes |
EnsembleRMCLC | aspoar | | | NO_ |




CEnterpriselogicnc.  [ao/poir | | | NO |
ESBoulosCompany | e/2/198 | | | ¥es |
EssexPowerServicesn. | 5/@ap018 | | | ¥Es |
EverestRecovery, LLC | 55203 | | | ¥Bs |
EVO Payments International,LC | 4/a/018 | | | NO__|
Exela EnterpriseSolutions,;nc. | 8/10/2015 | | | ¥es |
Fiberlightlc | o9mpos | | | NO__|
Flemish Master Weavers,inc. | 11/21/190 | | | ¥ES |
Formteknc.  |ampowo | | | NO__|
Fresenius Medical Cre | 4/22/2011 | 11/5/2013 | | ¥ES |
FutreAgency,uC [ 7ppese | | | ves |
Ganneston Construction Corporation | 4/29/2022 | | | ¥Es |
GCRenovations,inc. | 6/14/2017 | 6/26/2017 | | NO |
GEPower &RenewableEnergy | 2/6/2019 | 2/6/2019 | | ¥ES |
GOlabnc. | 2/27/2003 | 2/27/2023 | | ¥Es |
GordonFood Service,ine. | 10/18/200 | | | ves |

Great Falls Builders, Inc. 9/19/2023 7/21/2023 YES
14




Guardian Pharmacy of Maine, LC | 12/7/2003 | | | ¥Bs |
HaleyWard,nc. | | | 4112017 | ¥Es |
HampdenPublicSafety | 930200 | | | yes |
Hangernc. | 3s3po0 | | | ¥Es |
HarborOne Mortgage, LC | 3/21/2086 | | | ¥ES |
Helical Solutions, L | 4zpor7 | | | ¥ES |
Hollywood Casino Hotel & Raceway | 6/29/2005 | | | yes |
Hospiceof SouthernMaine | 12/50203 | | | ¥es |
WPFaifielg,uc | 7aspon | | | NO__|
ImagenTechnologies | 302 | | | yes |
Implanted Pump Management, LLC | 6/21/2023 | | | NO__|
nfoAmor,nc. | 2spor9 | | | NO__|
Innovative Distribution Services | 12/12/2017 | 1/25/2018 | | ¥ES |
inSyncStaffing, ine. | 9009 | | | NO_ |
vingFarms,inc. | | 212009 | | ¥Es |
Irving Forest Products, Inc. (Pinkham Sawmil) | 7/23/2002 | 7/23/2002 | | ¥Es |
J&LCableTVServices,inc. | 626208 | | | ¥Es |




John Lucas Tree ExpertCo.nc. | 4jp9/1001 | | | ¥ES |
Johnson&Jordan,nc. | 48023 | | | ¥Es |
Jordan's Furniture | 6282022 | | | ¥BS |
Katahdin Forest Management, LLC | 5/23/2016 | | | NO__|
Katahdin ValleyHealthCenter | 5/16/203 | | | vyes |
Kelsey's Appliance &Sleep Center,Inc. | 2/7/2019 | | 7/12/2011 | NO |
KidsPeace National Centersof New England | 5/5/2000 | | | ¥Bs |
Knox County Homeless Coalition | 1/28/2015 | | | YES |
L&BElectrical Contractors,inc. | 2/25/2003 | | | ¥es |
Llewiston,Cityof | 37/03 | 3/7/2003 | | vyes |
Lighthouse Elder Care,inc. | 2/26/2013 | | 2/22/2017 | ¥ES |
Lincolnville TelephoneCo. | 1/6/2007 | | | ¥Es |
lonzaRockland /3005 | | | NO_ |
Lowe'sCompanies,inc. | 132004 | | | yes |
Maine Crane&Lift,LC | 3203 | | | yes |
Maine Drillng and Blasting, In. | 9/9/1999 | | | No |
Maine OrganicTherapy | 5/31/2011 | 5/31/2011 | 5/31/2011 | NO |

Maine Veterans' Homes 6/13/2018 YES
16




Marion Transfer Station,Inc. | 4/12/2005 | 4/12/2005 | 4/12/2005 | _NO |
Masis Staffing Solutions | 6/2/203 | | | NO__|
Mathews Brothers Company | 5/6/2009 | | | ¥ES |
Metlfe | es3@o0s | | | ves |
Mount Hope Cemetery Corporation | 4/15/1995 | | | ¥Es |
Mountain,ltd.  lo9mppor2 | | | ¥Es |
Nelson Property Services,Inc. | 772020 | | | NO |
NewEngland Castings, LLC | 10/29/2013 | | | NO |
NewEngland LifeCare | /6015 | | | ¥Es |
New England Window &Door, LC | 1/29/2015 | 1/29/2015 | | ¥ES |
NextEraEnergync. | 81602 | | | yes |
Nichols Construction,ine. | 10/202007 | | | ¥Es |
North East Mobile HealthServices | 1/1/2009 | | | NO |
Northeast Airmotive,inc. | o/gpoor | | | ¥ES |
NortheastCoilnc. | | ]12/21/2020 ] NO_ |
Northern Pride Communications, Inc. | 6/13/2011 | 6/13/201 | | NO |




Norway-ParisSolid Waste,inc. | 7/72004 | | | vyes |
OakhurstDary 37100203 | | | ¥es |
Occupational Medical Consulting, LC | 2/21/2020 | | | NO |
O'Connor Corporation | 7/9/19%9 | | | ¥Es |
OldcastleAPG,Inc. | 2/9p012 | | | yes |
OneAdvanced,inc. | 9popon | | | NO_ |
OuterReach Broadband,LLC | 4/7/003 | | | ves |
PAGEmployment,nc. | /4004 | | | NO |
Patriot Insurance Company | 2/1ja008 | | | ¥ES |
PCConstruction Company | 5/26/1998 | 11/17/2022 | | YES |
PenobscotJobCorpsCenter | 11/8/2006 | | | ¥Es |
PeopleReady | 36013 | | | yes |
Personnel OutsourceSolutions | 54201 | | | NOo |
Pikeindustries,inc. | 1052011 | 10/5/2011 | | ¥ES |
PineStateTrading Company | 2/28/2007 | | | ¥Es |
Pineland Farms Potato Company, Inc. | 11/18/2005 | | | ¥ES |
Pioneer Wireless,;nc. | | | 6212012 | ¥ES |
Portage Wood Products, LLC | 1/30200 | | | ¥es |
Portland WaterDistrict _[10/1200 | | | vyes |
Pratt&Whitney | 6/22/1990 | 6/22/1990 | | ¥ES |

Preemp, Inc. 11/15/2018 | 11/15/2018 NO
18




PressHotel, The | 3/10/2015 | 3/10/2015 | | NO |
PrimeTherapeutics | 1/30/2023 | 1/30/2023 | | ¥Es |
Prosearch,inc. o007 | | | NO__|
QuestDiagnostics,ine. | /8203 | | | ¥Es |
Quionnc. | 9723 | | | NO__|
ResidencelnnbyMarriott | 512009 | | | NO__|
Riggs Contracting,inc. | 8mjpow7 | | | ¥ES |
RiCEngineeringPLC | | | 1/19/2022 | NO_ |
Rockland Marine Corporation | 1/24/2007 | 5/2/2019 | | ¥ES |
RTSPackaging LLC | 50272001 | 5/27/201 | | ¥ES |
RxAntenc. | 12/6/2018 | | 12/6/2018 | YES |
SafeApproachnc. | 12/15/015 | | 12/28/2015 | YES |
Salmon Falls Nursery & Landscaping | 2/26/2013 | 3/26/2013 | | YES |
Sappi North America, Inc. (Westbrook) | 4/29/1991 | 10/26/2007 | | ¥ES |
SaundersMidwest,LLC | 1100007 | | | ¥es |




Scarborough, Townof [ opepory | | | ves |
Schnitzer Steel Industries,inc. | 4/5/2007 | | | ¥es |
SCSCommunications, LLC | 6282022 | | | NO |
SeacoastAngels,nc. | | 812013 | | NO |
SeaVuWestMCH | 8/25/2003 | 8/25/2023 | | ¥Es |
Select Rehabiltation, LLC | /62015 | | | NO_ |
Senior Operations, LLC | 12/4/2008 | 12/4/2008 | 12/4/2008 | NO |
Shaw Brothers Construction, Inc. | 4/12/2007 | | | ¥ES |
Shaw's Supermarkets/StoresOnly | 11/18/2005 | | | NO_ |
Smith&Wesson,inc. | 372003 | | | ¥es |
Somerset County Government | 6/15/2021 | | | ¥Bs |
SonocoProductsCompany | 7/31/1991 | 6/4/2013 | | vyes |
Southworth-Milton,Inc. | &2/p005 | | | ¥Es |
Specialty Minerals,Inc. | 3/26/2018 | 3/26/2018 | 2/26/2020 | _NO |
Spectrum Generations | | | 2/16/2018 | YES |
Springborn Staffing/Industrial Staffing | 11/15/2005 | | | ¥es |
SPXCorporation | 9/5/2008 | | | yes |
St.CroixTissuednc. | 6/24/2020 | 6/24/2020 | 6/24/2020 | NO |
Staff Management Solutions, LLC | 1/20/2004 | | | ¥Es |

Standard Waterproofing, Inc. 7/8/2022 5/17/2011 2/2/2018 YES
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Steam Turbine Services,Inc. | 2/18/2010 | 12/18/2014 | | ¥ES |
Steelcase,nc. oo | | | yEs |
Strom Engineeering of Florida,Inc. | 4/8/2055 | | | ¥es |
Tate&lyle | sppo08 | | | ¥Es |
Texasinstruments,inc. | 12/22/199 | | | ¥Es |
Tilson Technology Management, Inc. | 11/4/2013 | 11/19/2013 | | YES |
TPD ConstructionCo. | | a/po12 | | ¥Es |
Travelersinsurance | 742090 | | | yes |
UltraCleanTechnology | 312012 | | | ¥Es |
Union Farm Equipment,inc. | 4/302004 | | | ¥Bs |
(UPPGlobal,Llc | 12/2/2013 | 12/29/2005 | | ¥ES |
USintermodalinc. | ap0p016 | | | yes |
VerticalRelevance,Inc. | 10/25/03 | | | NO |
Veterinary Practice Partners | 6/30/2022 | 6/30/2022 | | ¥ES |
VicFirth / Avedis Zildjian Company | 12/6/2007 | | | ¥Es |
VolkPackaging Corporation | sf7201 | | | ¥Bs |
WalgreenCo. | 900 | | | yes |




Walmart,ne. [ smepo2 | | | ves |
Wellness ConnectionofMaine | | 6/19/2015 | | ¥ES |
WeyerhaeuserNRCompany | 12/202007 | | | ¥ES |
Wheelabrator Technologies Incorporated | 1/25/2023 | | | YBS |

Wood Environ & Infrastructure Solutions, Inc. | 11/17/2000 | | | NO |
WoodlandPulp, LC | 5/18/2020 | 5/18/2020 | 5/18/2020 | _NO |
Wright-Ryan Construction,inc. | 2/2a/2005 | | | ves |
XeroxCorporation |00t | | | ¥ES |
YorkHospital  |ao/3spose | | | ¥ES |

Zoom Drain New England 8/16/2022 YES
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MAINE

I , ABOR The Maine Department of Labor provides equal opportunity in employment and programs.

Bureau of Labor Standards Auxiliary aids and services are available to individuals with disabilities upon request.
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