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MCSC Purpose and Structure
The MCSC was created by Public Law 2011, Chapter 414, to authorize and oversee public charter schools in Maine. A ten-school limit was placed on the number of schools the Commission could authorize in the first ten years. Recent legislation has imposed a permanent cap of ten charter schools statewide by all authorizers as well as a cap on the number of students who can attend virtual charter schools. 
The Commission is comprised of seven members. Three members must be members of the State Board of Education and four members require the Governor appoint the non-State Board members.
Maine Education Statute -Title 20A: Chapter 112: Public Charter Schools provides specific guidance in the areas of content of applications; execution of charter school contracts; oversight; data analysis; and monitoring.
The Maine Charter School Commission was established to create public schools that:
· Improve pupil learning by creating more high-quality schools with high standards for pupil performance;
· Close achievement gaps between high-performing and low-performing groups of public school students;
· Increase high-quality educational opportunities with the public education system;
· Provide alternative learning environments for students who are not thriving in traditional school settings;
· Create new professional opportunities for teachers and other school personnel;
· Encourage the use of different, high-quality models of teaching and other aspects of schooling; and
· Provide students, parents, community members and local entities with expanded opportunities for involvement in the public education system.
Key Responsibilities of the Executive Director
1. Engage in community relations for education and partnership building
2. Support and empower schools to enhance academic performance
3. Provide visionary and collaborative oversight of staff and the charter schools
4. Work with others to overcome political obstacles to assure the future of charter schools
5. Match leadership and staff structure to align with strategic priorities
6. Build coalition support for charter schools 
Knowledge and Essential Skills
· Knowledge and experience in conducting public relations
· Understanding of charter schools as public schools
· Strong understanding of high-quality academic performance
· Capacity to use technology to analyze, research, communicate, access online information, and network
· Match compliance requirements with commensurate support for charter schools 
· Budget development: overall financial planning and budget execution, maintaining financial procedures, working with appropriate entities through the designated budgetary process
· Willingness to take initiative
· Strong human resource management skills including goal setting, staffing, assigning responsibilities, and supervising and evaluating personnel
· Solid understanding of the political and legislative environments
· Demonstrated ability to make complex, objective decisions in a complex political environment 
· Policy development experience
· Capacity to envision and collaboratively create strategic priorities
· Capacity to work with the Commission in order to ensure compliance with laws and rules governing Charter Schools
· Capacity to build alliances and establish and maintain relationships to support the ongoing charter school movement
Minimum Qualifications
· Bachelor’s degree from an accredited institution and minimum of five years of work experience in school operations
· Strong working knowledge of state and federal education law
· Excellent verbal and written communication skills, including public speaking and ability to compile and summarize complex material
· Familiarity with the legislative process
· Willingness to travel to conduct and participate in MCSC business
Preferred Qualifications
· Master’s degree in education, public administration, or other relevant field
· Proven ability to maintain effective working relationships with diverse stakeholders
· Demonstrated understanding of Maine’s education law as it pertains to charter schools
· Demonstrated management of organization/staff
· Experience in supervision of a school system and familiarity with charter schools (e.g., head of school, authorizer, etc.)
· Proven experience in initiating, monitoring, renewing, and closing of charter schools
· Demonstrated use of data to enhance academic and organizational performance
· Five or more years experience in program management/evaluation


Additional Supportive Materials
Maine Charter School Commission Information Booklet 2019
· Maine charter school laws, rules, and statutes 
· Definition of a public charter school
· What is the Maine Charter School Commission?
· Summary descriptions of Maine’s public charter schools
· Frequently asked questions

MCSC Website: https://www.maine.gov/csc/home

Compensation
· The position will be up to 40 hours per week
· The hourly rate will be based on the salary scale of the equivalent of Public Service Executive II.
· If the selected Candidate requires health insurance benefits an allowance of $160.80 per week is available. 
· The Commission will reimburse for pre-approved travel-related expenses. Travel will be billed at the current mileage allowance for personal vehicles ($.44 per mile at contract time), plus tolls and parking. The Commission will provide for additional travel expenses, such as hotels, according to the guidelines of the State of Maine Employee Travel Policy.
This is a contracted position for one year, renewable annually at the discretion of the Commission, for additional years. The selected candidate will be payrolled through Tri-State Staffing, Augusta, Maine.
Application Process
To apply, please provide to the Maine Charter School Commission a cover letter with contact information and a resume to:
Maine Charter School Commission
ATTN: Jasmine Canwell
182 State House Station
Augusta, ME 04333    
                                 
Or Email: Jasmine.Canwell@maine.gov
Deadline: Application materials should be received at the Commission office by October 19, 2020, at 5:00 p.m. Materials will be accepted until a suitable candidate is found.
Questions
Please contact the Maine Charter School Commission office at mcsc@maine.gov or (207) 624-6729. 
