
 

MEMORANDUM 
 

To:  Maine EMS Board 
 
From:   Maine EMS Office    
 
Subject: IC Licensure Education Review   
 
Date:  July 31, 2026 
 
 
Facts to Consider: 

1. The Maine EMS Rules, Chapter 9 §2.2.C.1. requires a new IC license applicant to 
demonstrate completion of “A Board-approved instructor coordinator training program 
completed within two years of license application at the appropriate level taught by a 
Maine EMS licensed I/C following the guidelines set forth by the Training Center, or a 
program judged by Maine EMS to be equivalent.”  
 

2. Until the recent creation of the EMS Instructor License webpage, there had not been a 
published list of “Board Approved” courses leading to IC Licensure since the Training 
Center Standards were revised and then adopted by the Board in May 2023. The revisions 
removed Appendix G of the Training Center Standards, citing in the change summary 
“Recommend Deletion and put into Maine EMS policy.”    
 

3. The EMS Instructor License webpage lists three programs that the most recent Education 
Coordinator declared were approved; these include Pro-Board Fire & Emergency 
Services Instructor 1 & 2 and the National Association of EMS Educators (NAEMSE) 
Level 1 Instructor Course, which were the two programs listed in Appendix G of the 
previous Training Center Standards; as well as the Prodigy 40-Hour Basic Instructor 
course.  
 

4. Beginning as early as March 11, 2024, Office Staff advised stakeholders that The Doctor 
Medic EMS Instructor Course was an approved course leading to IC licensure in Maine. 
This advice was given based on an email detailing the evaluation and approval of the 
course by the Education Coordinator at the time. On November 14, 2025, the subsequent 
Education Coordinator advised staff that the course is not approved for initial IC 
licensure, only for CEHs. After some discussion, that decision was upheld by the 
Director. Since this date, Office Staff have not continued to advise stakeholders that The 
Doctor Medic EMS Instructor Course is an approved course leading to IC licensure in 
Maine 
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For Reference:  
1. Maine EMS Rules, Ch. 9 
2. Former TC Standards – Appendix G 
3. 2023 TC Standards Revision Change Document 
4. EMS Success (Doctor Medic) Approval Email 
5. Most Recent Doctor Medic Decision 

 
Staff Request of the Board:  
To Direct staff to review the EMS Success (Dr. Medic) Instructor Course for Maine EMS 
approval against the requirements established in the Former TC Standards – Appendix G.   
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16 DEPARTMENT OF PUBLIC SAFETY 

163 BUREAU OF EMERGENCY MEDICAL SERVICES (MAINE EMS) 
 
CHAPTER 9:  INSTRUCTOR COORDINATOR LICENSE 

 
§1. Licenses are issued for the following levels of Instructor Coordinators (I/C): 

 
1. I/C- EMT - a person licensed at the I/C - EMT level may act as the lead instructor in 

courses leading to licensure at the Emergency Medical Responder, and EMT license 
levels. 

2. I/C- Advanced Emergency Medical Technician (AEMT) - a person licensed at the 
I/C - AEMT level may act as the lead instructor in courses leading to licensure at the 
Emergency Medical Responder, EMT and Advanced Emergency Medical 
Technician (AEMT) license levels.  

3. I/C- Paramedic - a person licensed at the I/C- Paramedic level may act as the lead 
instructor in courses leading to licensure at the Emergency Medical Responder, 
EMT, Advanced Emergency Medical Technician (AEMT), and Paramedic license 
levels. 

 
Licensed Instructor Coordinators are responsible for EMS licensure program criteria as approved 
by the Board.  Instructor Coordinator licenses are valid for a period of two years, or as otherwise 
determined by Maine EMS. 

 
§2. To obtain and maintain a new or renewed Instructor Coordinator license, the 
applicant must: 

 
1. Be at least 18 years of age. 

 
2. Submit the following to Maine EMS: 

 
A. A completed Maine EMS Instructor Coordinator application signed by the 

applicant. 
 

B. Proof of education consistent with current Maine EMS Education Standards at 
the: 

 
1.EMT level, if applying for an I/C-EMT license. 

 
2.Advanced Emergency Medical Technician (AEMT) level, if applying 

for an I/C – AEMT license. 
 

3.Paramedic level, if applying for an I/C – Paramedic license.   
 

C. Training Certification, which may be: 
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1. A Board-approved instructor coordinator training program 
completed within two years of license application at the 
appropriate level taught by a Maine EMS licensed I/C following 
the guidelines set forth by the Training Center or a program judged 
by Maine EMS to be equivalent; or,   

2. For licensees whose Maine Instructor Coordinator license is 
current or not expired by more than two years - Maine EMS-
approved continuing education hours - 16 hours of Maine EMS 
approved continuing education specifically designed to address 
educational issues and approved by Maine EMS, provided that:

 
(a) Certificates of continuing education hours have not been 

used for a previous license renewal and have been earned 
within the past two years.  

(b) No more than 6 hours of continuing education received by 
the applicant for instructing Maine EMS licensing courses 
may be used towards fulfilling license renewal 
requirements.  

 
D. A complete history of criminal convictions as well as civil infractions for alcohol 

or drugs.  Maine EMS will consider this to the extent allowed by Maine Law. 
 

E. A complete history of any action taken against any emergency medical services 
certification or license or professional certification or license that the applicant 
currently holds or has ever held. 

 
§3. License Renewal and Expiration 
 

1. An application will not be accepted as complete unless it includes all materials 
required to be evaluated for licensure. 

 
2. At the time of renewal, each licensee must certify, on an application provided by 

Maine EMS, the number of continuing education hours completed for license 
renewal. No additional information or continuing education documentation is 
required to be submitted at the time of renewal. However, the licensee shall retain 
documentation of continuing education hours included in the current renewal 
period. For purposes of this paragraph, “current renewal period” means the 24-
month period prior to the application date.  In calculating continuing education 
hours completed prior to the month of application, the last day of each month 
shall be considered the completion date for all continuing education completed 
within a given month. 
 

3. Applicants for license renewal will be selected by Maine EMS on a random basis 
for audit of continuing education compliance. In addition, an individual licensee 
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may be selected for an audit as part of an investigation or if there is reasonable 
cause to believe the licensee has provided a false certification concerning the 
completion of continuing education requirements. An audit will review the last 
two continuing education hour certifications submitted by the licensee, including 
the current renewal period.   

4. Licensees selected for audit will be notified to submit documentation of the 
continuing education hours that were certified by the licensee at the time of 
renewal. Licensees will have ten (10) days from the date of notification to submit 
all requested documentation.  Continuing education hours that cannot be 
documented in accordance with the documentation requirements determined by 
the Board or that do not satisfy the requirements for continuing education 
contained in these Rules will be disallowed. 

5. Applicants for license renewal must present proof of satisfactory completion of 
continuing education in accordance with these Rules. Failure to comply with the 
continuing education rules may, at Maine EMS’s discretion, result – in 
accordance with 32 M.R.S. Chapter 2B and the Maine EMS Rules - in 
disciplinary action to deny license renewal or may result in a decision to enter into 
a consent agreement and probation setting forth terms and conditions to correct 
the licensee's failure to complete continuing education or may result in any other 
disciplinary action available to the Board. Terms and conditions of a consent 
agreement may include requiring completion of increased hours of continuing 
education, civil penalties, suspension and other terms as the Board, the licensee 
and the Department of the Attorney General determine appropriate. 
 

6. A person may apply for a renewal license for up to ninety (90) days after the date 
of expiration. The ninety-day period does not postpone the expiration date of the 
license. 
           

7. Licensees whose licenses have   expired cannot act in an Instructor Coordinator 
capacity in any class leading to licensure until a renewed license has been issued.

8. An application submitted more than ninety (90) days after the license expiration 
date shall be considered an application for a new license and subject to all 
requirements governing new applications.

 
§4. Duty to Report 

1. A licensee or an applicant for licensure under this chapter shall notify the Board in 
writing within 10 days of a: 

  
A. Change of name or address;
B. Criminal conviction;



CHAPTER 9:  INSTRUCTOR COORDINATOR LICENSE 

9-4

C. Revocation, suspension, or other disciplinary action taken in this or 
any other jurisdiction against any occupational or professional license 
held by the applicant or licensee; or, 

D. Material change in the conditions or qualifications set forth in the 
original application for licensure submitted to the Board. 

 
AUTHORITY:  32 M.R.S., Chapter 2-B.  
 
EFFECTIVE DATE:  July 3, 1978 (EMERGENCY) 
 
AMENDED:   April 1, 1982 
    December 25, 1982 - Sec. 2.31, 3131, 6.311, 6.63 and 6.73 

January 1, 1984 - Sec. 1, 2, 3, 5, 6, 8.32, 10.2, 10.3, 11.1066, 11.1067
    April 30, 1985 - Sec. 1, 2.846.222, 6.332, 9.313, 8.3216 and 9.11
    January 1, 1986 - Sec. 1, 6. 8.15, 8.2, 8.3, 8.4 and 11.103 
    September 1, 1986 
    August 25, 1987 - Sec. 5, 6.011 and 12 (added) 
    July 1, 1988 
    March 4, 1992 
    September 1, 1996 
 
EFFECTIVE DATE (ELECTRONIC CONVERSION): 
    July 1, 2000 
 
REPEALED AND REPLACED: 
    July 1, 2000  
    July 1, 2003 
    October 1, 2009 
 May 1, 2013 
 January 10, 2021 
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TCAP

Appendix G 

Maine EMS

Instructor
Coordinator

Program Guidelines
Approved by the MEMS Education Committee on November 13, 2013. 

Forwarded to Board: December 4,2013 

Maine EMS Education Committee 
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Summary of Instructor Course Recommendations 
September 14, 2009 
Revised January 15, 2010 
Revised May 15th, 2011 
Revised December 9, 2013 

*Maine EMS has identified standards for courses that lead to licensure for Instructor Coordinators 
A. The course must: 

a. Address components of the 2002 National Guidelines for Education EMS 
Instructors related to the secondary instructor 

b. Have a secure, reliable written exam 
c. Examination results must be available to Maine EMS 

B. Courses that currently meet this criteria 
a. National Association of EMS Educators Instructor 1 course 
b. Proboard certified Fire Instructor 1 & 2 

C. Individuals with alternative training may take a test in lieu of taking one of the 
previously mentioned courses 

a. The exam currently identified for this purpose is the National EMS Educator 
Certification 

Training Centers are expected to develop clear policies to address the following 
A. Instructor standards & qualifications for: 

a. Primary Instructor roles 
b. Secondary Instructor roles 

B. Evaluation of instructors, by student and the Training Center supervisors 
C. Professional development of instructors 

*This standard removes the requirement for an Instructor Coordinator candidate to 
complete student teaching prior to becoming licensed.  



Maine Bureau of EMS 
EMS Education and Examinations Committee 

Summary of Changes to the 
Maine EMS Training Center Standards 

27 Apr 2023                                                                                                                                   
 
 
Summary of 2023 Changes and Implementations to the Training Center Standards 
 
Throughout the standards and interpretations is a requirement for CAAHEP accredited Programs to comply 
with standards, policies, and procedures as directed by CAAHEP/CoAEMSP. 
 

I. Sponsorships   
 

a. Added: 
 

i. Secondary schools, High Schools & CTEs 
 

ii. Licensed EMS Services 
 

iii. Adult Education Centers 
 

II. Consortiums   
 

a. One of the members must have a physical presence within the State of Maine 
 

b. Specific policies needed by the Training Center. 
 
III. Training Center Responsibilities   

 
a. Need to identify a Training Center Director (may serve as multiple roles). 

 
b. Notice of academic credit for all programs and courses.  All MCCS Colleges with EMS Programs 

currently award college credit through PLA for current NREMT certification or Maine EMS 
licensure at the EMR, EMT, AEMT, and Paramedic levels for students that enroll in academic 
programs. 
 

c. Specific policies needed by the Training Center. 
 
IV. CAAHEP Accreditation 

 
a. All programs that require CAAHEP accreditation will need to be accredited or in process to 

maintain their Program status.  As an example, a Training Center that wishes to deliver 
Paramedic education will need to be accredited by CAAHEP to maintain their Program status 
and deliver Paramedic programs. 
 

b. Specific policies needed by the Training Center. 
 



V. Programs    
 

a. The Training Center will need to ensure compliance with all Program standards for each 
Program.  They will need to identify a qualified Program Director for each Program.  A Program 
Director could serve as a director for multiple Program types. 

 
VI. Program Goals and Objectives    

 
a. Specific policies needed by the Training Center. 

 
VII. Program Advisory Committee 

 
a. Required to have an advisory committee for each Program, with specific make up.  Training 

Center may have one Advisory Committee that serves all Program needs. 
 

b. Specific policies needed by the Training Center. 
 
VIII. Program Offerings 

 
a. Each Training Center will need to decide what EMS Programs it will deliver, options are: 

 
i. EMR 

 
ii. EMT 

 
iii. AEMT 

 
iv. Paramedic 

 
b. The Training Center may opt to teach only one program, example Paramedic, but will not be 

able to offer separated EMR, EMT, or AEMT training until they have authorized programs. 
 
IX. Resource Types and Amounts 

 
a. Requires annual assessment of the Training Center, and each individual Program to ensure that 

resources are necessary to meet outcomes.  Specific surveys, assessment, and evaluation 
methods will exist. 
 

b. Removes specific equipment lists and numbers from Appendix C and focuses on objective based 
equipment and resources of a comprehensive program based upon the National EMS education 
standards, National EMS Scope of practice, and Maine EMS scope of practice. 
 

c. Establishes “Main,” “Satellite,” and “Alternative” campuses/sites for a training center.  
Establishes that “Lead Instructors” must be appointed and supervise education at “Satellite”, 
and “Alternative” campuses/sites.  For ease of understanding a “Satellite” campus/site is 
location where the full program may be delivered without a student ever going to the “Main” 
campus/site.  An “Alternative” campus/site would be a remote laboratory site with an “on-line” 
program or lecture at the “main” campus. 
 



d. Specific policies needed by the Training Center. 
 

X. Hospital/Clinical, Field Experience, and Capstone Field Internship Affiliations 
 

a. EMR has no requirement for clinical or field experience.  If a program choses to have a clinical 
or field program for EMR they will be expected to follow all guidelines for EMT. 
 

b. Requires programmatic preceptor training for EMT, AEMT, and Paramedic site supervisors and 
preceptors. 
 

c. Requires ten (10) patient assessments/treatment plans (National Education Standards 
recommendation) documented in MEFIRS for all EMT students.  May be simulated in a 
laboratory as part of the course. 
 

d. Requires “live” clinical and field patients for AEMT and Paramedic.  Allows for simulation if large 
scale pandemic issues ever occur again. 
 

e. Requires 30 airway managements (simulated) for all AEMT students, with success rates. 
 

f. Requires 50 airway managements (simulated) for all Paramedic students, with success rates. 
 

g. Psychomotor portfolios and student minimum competencies for all levels 
 

h. Define “Team Lead” contact for all license level for minimum competency, includes an 
“advanced life support (ALS)” patient definition and “interfacility transport (IFT)” patient 
definition. 

 
XI. Personnel Job Descriptions     

 
a. Highlights of any new responsibilities and qualifications 

 

 
 

Training Center 
Director

Program

Program 
Director

Lead Instructor

Instructional 
Faculty

Instructional 
Faculty

Clinical 
Coordinator

Medical Director

Associate 
Medical Director

Assistant 
Medical Director

Advisory 
Committee



b. Training Center Director   
 

i. Administrative head of the Training Center.  Examples of people that would fill this role: 
 

1. Chief Executive Officer (CEO), President, Vice-President, Assistant Vice President 
 

2. Chief Academic Officer (CAO), Dean, Associate Dean, Assistant Dean, 
Department Head/Chair 
 

3. Executive Director, Director, Assistant Director 
 

4. Chief, Assistant Chief, Deputy Chief, Battalion Chief 
 

ii. This person may be a Program Director also. 
 

c. Program Director   
 

i. Will need an appointed Director for each Program.  One person may serve as all 
Program Directors if qualified.  The Program Director is the person who is responsible 
for all compliance with educational requirements. 
 

ii. Specific requirements added: 
 

1. Paramedic Program Director must hold a bachelor’s degree in any field, 
CAAHEP/CoAEMSP requirement. 
 

2. EMR, EMT, and AEMT Program Director must hold an associate degree in any 
field. 
 

3. Required to be licensed as a Maine EMS Instructor/Coordinator 
 

iii. Specific Job Description statements 
 

d. Medical Director 
 

i. Specific Job Description statements 
 

e. Associate Medical Director 
 

i. Not required.  Delegated authority from Medical Director. 
 

ii. Specific Job Description statements 
 
 
 
 
 
 



f. Assistant Medical Director 
 

i. Not required.  Delegated authority from Medical Director.  Program must have an 
Assistant Medical Director for clinical and field rotations outside the State of Maine 
when the Medical Director (or Associate Medical Director) is not licensed to practice 
medicine in that State. 
 

ii. Specific Job Description statements 
 

g. Lead Instructor 
 

i. Will need an appointed Lead Instructor for each Program with “Satellite” and 
“Alternative” campuses.  This person supervises the education at these sites.  Programs 
may appoint Lead instructors at their “Main” campus. 
 

ii. Specific requirements added: 
 

1. Paramedic Lead Instructor must hold an associate degree in any field, 
CAAHEP/CoAEMSP requirement. 
 

2. Required to be licensed as a Maine EMS Instructor/Coordinator 
 

iii. Specific Job Description statements 
 

h. Instructional Faculty 
 

i. Requirement that these instructional faculty be oriented by the Training Center and 
Program to their role and related policies and procedures annually to perform their 
tasks. 
 

ii. No requirement to hold an Instructor/Coordinator (IC) license. 
 

iii. Specific Job Description statements 
 

i. Clinical Coordinator 
 

i. Specific Job Description statements 
 
XII. Curriculum  

 
a. Curriculum must meet or exceed 2021 National EMS Education Standards and Maine EMS 

Scope of Practice 
 

b. Reinforcement of Team Leadership in clinical and field internship education for AEMT and 
Paramedic student 
 

c. Specific policies needed by the Training Center. 
 



XIII. Resource Assessment 
 

a. Requirement to annually assess educational resources and efficacy.  Feedback from students, 
graduates, and stakeholders required. 
 

b. Specific policies needed by the Training Center. 
 
XIV. Student Evaluation 

 
a. Evidence of formative assessment for affective, cognitive, and psychomotor domains 

 
b. Requirement to make all summative examinations reliable and validated through examination 

analysis. 
 

c. Need for minimum psychomotor competencies. 
 

d. Summative examinations for affective, cognitive, and psychomotor domains 
 

e. Need for terminal competency (think final sign off record keeping) record for each student. 
 

f. Specific policies needed by the Training Center. 
 
XV. Outcome Assessment and Reporting 

 
a. Defines that all programs will need to achieve the following goals: 

 
i. Retain and graduate 70% of all enrolled students. 

 
1. A student is considered enrolled once they have completed 10% of the Program 

(CoAEMSP standard) 
 

b. 70% of retained and graduated students are certified by the NREMT within three (3) attempts. 
 

c. 70% of the NREMT certified graduates are employed in a position that uses their certification. 
 

i. Employed is a loose term, exceptions are made for military personnel, students that are 
continuing their education, and volunteers. 
 

d. Reported annually to Maine EMS through annual reports. 
 

e. Corrective action plans must be reported to Maine EMS if goals cannot be achieved. 
 

f. Specific policies needed by the Training Center. 
 
 
 
 
 



XVI. Continuing Education 
 

a. Specific policies needed by the Training Center. 
 

XVII. Publications and Disclosures 
 

a. Specific policies needed by the Training Center. 
 

XVIII. Lawful and Non-Discriminatory Practices 
 

a. Specific policies needed by the Training Center. 
 
XIX. Student Records 

 
a. Specific policies needed by the Training Center. 

 
XX. Substantive Change 

 
a. Specific policies needed by the Training Center. 

 
XXI. Agreements and Contracts 

 
a. Specific policies needed by the Training Center. 

 
XXII. APPENDIX A 

 
a. Original removed from document.  Information was appropriately dispersed throughout the 

documents required policies. 
 

XXIII. APPENDIX B 
 

a. Original removed from document.  Information was appropriately dispersed throughout the 
documents required policies. 

 
XXIV. APPENDIX C – Equipment 

 
a. Will become the new Appendix A. 

 
b. Reduces ALS and BLS lists to standards, making them more adaptable to changes for the future.  

The standard will be that each Program and laboratory space for the program will have all 
equipment that is specified for each psychomotor objective and psychomotor portfolio. 

 
XXV. APPENDIX D – Sample Forms 

 
a. Deleted 

 
XXVI. APPENDIX E – Fees and Honoraria 

 
a. Recommend deletion and put into Maine EMS Policy 



 
XXVII. APPENDIX F – References 

 
a. Updated 

 
XXVIII. APPENDIX G 

 
a. Recommend Deletion and put into Maine EMS policy 

 
XXIX. APPENDIX H 

 
a. Recommend deletion and put into both Maine EMS policy and update of Maine EMS Rule 
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Adams, Melissa F (MDPS)

From: Adams, Melissa F (MDPS)
Sent: Thursday, August 21, 2025 9:17 AM
To: Cooney, Jason J; DeArmond, John
Subject: FW: EMS Success IC Course

I understand there was some confusion about the approval of the EMS Success/Dr. Medic Initial I/C course. I’m 
tracking down the original approval information from Chris, but in my research, I located this email from Chris to 
Leah Mitchell and Aiden Koplovsky regarding the process he used for review and which courses are approved in 
March of 2024.  
 
I’ll send the other information as soon as I locate it.  
 
Melissa F. Adams; AAS, NRP, ENP 
Region Two EMS Manager (Androscoggin, Franklin, Kennebec, Oxford, Sagadahoc, Somerset)  
EMD Program Coordinator 
Maine NENA Chapter Secretary/Treasurer 
 
152 State House Station 
Augusta, ME 04333 
(207) 626-3862 
 
Book time with Adams, Melissa F (MDPS): Office hours  
 
 
_____________________________________________ 
From: Azevedo, Christopher <Christopher.Azevedo@maine.gov>  
Sent: Monday, March 11, 2024 6:21 PM 
To: Mitchell Leah 謼謽謾謿ꞬꞭꞮꞰꞯ접젒젓쟏쟐쟑쟒쟓젔逰정젖쟩遠쟪젗젘젙젚젛ꀞ제젝젞젟쟖�������� <lmitchell@smccme.edu> 
Cc: Koplovsky Aiden <akoplovsky@emcc.edu> 
Subject: EMS Success IC Course 
 
 
Leah,  
While reading the February EdComm minutes, I did see your concern noted about the above course which has 
recently been filling social media with advertisements for the course. Please know that a number of others share 
your concern, including Tim Beals and a number of other ICs who have contacted me regarding it. So, I did check it 
out. Here’s the short. 
 
The course is based out of Oklahoma and produced and delivered by a company called “The Doctor Medic” and 
supported by a foundation called “EMS Success.” I contacted the owner of the company and spoke with him at 
length about the course, as well as had him send me the course syllabus.  
 
The course is a 40-hour online course similar to the NAEMSE Level 1 class. But, it’s more asynchronous, is self-
paced and is spread out over 6-7 weeks. It is based upon the 2002 National Standards for Educating EMS 
Instructors and uses the NAEMSE Foundations of Education: An EMS Approach textbook. The course standard, 
however is the lead instructor level, whereas the Maine EMS standard is that of the adjunct/assistant instructor. So, 
in that respect, the course exceeds the Maine EMS standard for IC licensure courses.  There are assignments, a 
capstone project quizzes and a final exam. The course is also CAPCE approved. 
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With regard to Maine EMS’s acceptance/approval of the course, the greatest consideration was that it exceeds the 
standards that Maine EMS has set for IC licensure – and there are only three: 

 Course must address components of the 2002 National Guidelines for Educating EMS Instructors related 
to the secondary instructor  

 Have a secure, reliable, written exam 
 Exam results must be available to Maine EMS 

 
Regardless of the mode of delivery, the course exceeds the first standard and meets the remaining two. As you 
know, IC licensure courses are not widely available or accessible across the state of Maine. By the volume of 
emails I get on the subject, I feel there is certainly a need for IC courses. This is especially true for those who may 
not be eligible or in a position to take a 60 hour NFPA 1041 course.  While the current list of “acceptable” courses 
hasn’t been updated in some time and only reflects the NAEMSE Level 1 course and the NFPA 1041 course, I can’t 
see that I couldn’t accept the course if someone presented it for IC licensure.  
 
I’m aware of the volume of work you’ve done in the past regarding IC licensure and training. I’m  happy to discuss 
anything regarding IC licensure, training and/or support and development of ICs, as well as this course with either 
of you, if you’d like.  
 
I hope I’ve provided some helpful information regarding the course. If you have any questions, please contact me 
at your convenience.  
 

Christopher M. Azevedo, BS, NRP, IC 
EMS Education Coordinator 

Maine Emergency Medical Services 
152 State House Station 
45 Commerce Dr, Suite 1 
Augusta, Maine 04333 
207-626-3866 

http://www.maine.gov/ems  

 Excellence  Support  Collaboration  Integrity  

Follow us on: 

 facebook.com/MaineEMS  

 twitter.com/maineems  

 linkedin.com/in/maineems  

 podcast.maineems.org/feed.xml  
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Adams, Melissa F (MDPS)

From: DeArmond, John
Sent: Friday, November 14, 2025 2:51 PM
To: Cooney, Jason J; EMS Licensure
Subject: RE: Maine EMS I/C application - DRAFT Response

Importance: Low

Jason,  
 
This looks fine except that the Doctor Medic/EMS Success Instructor Course is not appropriate for initial I/C 
licensing. It is however, appropriate for I/C CEH. If you have any questions, please contact me.  
 
V/r,  
John 
 
John A. DeArmond, Ed.D., (c), MPA, NRP, CCEMT-P, LP, IC, FAEMS 
Education, Training, and Testing Coordinator 
Maine Department of Public Safety 
Bureau of Emergency Medical Services 
45 Commerce Dr. Suite 1 
Augusta, Maine 04330 
Office: 207-626-3866 
  
 
From: Cooney, Jason J <Jason.J.Cooney@maine.gov>  
Sent: Friday, November 14, 2025 11:36 AM 
To: DeArmond, John <John.DeArmond@maine.gov>; EMS Licensure <ems.licensure@maine.gov> 
Subject: RE: Maine EMS I/C application - DRAFT Response 
 
Hey John et al; can you look and make sure my response is accurate? 
 
Respectfully, 
Jason C. 
 
Good afternoon, thank you for reaching out to Maine EMS. 
 
There is an application located in the eLicensure Portal called “EMS Instructor/Coordinator – New 
Application”.  
 
Maine EMS’s Rules, Chapter 9, § 2(C) states that an applicant must submit to Maine EMS Training 
Certification, which may be a Board-approved instructor coordinator training program completed within 
two years of license application at the appropriate level taught by a Maine EMS license I/C following the 
guidelines set forth by the Training Center or a program judged by Maine Ems to be equivalent. 
Currently, programs known to meet Maine EMS’s Instructor/Coordinator initial licensure educational 
requirements are: 
            Fire Instructor I and II, Pro-board; 
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            NAEMSE Instructor Level 1; 
            Prodigy EMS Instructor Course; 
            Doctor Medic/EMS Success Instructor Course 
 
Respectfully, 
 
Jason J. Cooney; B.S., NRP, I/C-P 
Licensing Agent 
Maine Emergency Medical Services 
152 Statehouse Station 
45 Commerce Dr; Suite 1 
Augusta, Maine, 04333 
Office: 207-626-3860 
Direct: 207-626-3864 
Office hours are between 8:00 am and 4:30 pm M-F 
Visit our website at http://www.maine.gov/ems 
 

From: Arevalo,Joshua <JArevalo@Elliot-HS.org>  
Sent: Friday, November 14, 2025 10:36 AM 
To: Cooney, Jason J <Jason.J.Cooney@maine.gov> 
Subject: Maine EMS I/C application  
 
EXTERNAL: This email originated from outside of the State of Maine Mail System. Do not click links or open 
aƩachments unless you recognize the sender and know the content is safe. 

Jason, 
 
I currently hold a Maine Paramedic License and am aƩempƟng to upgrade to a Maine I/C. Is there an official applicaƟon 
form and instrucƟons for submiƫng the applicaƟon? Thank you for your Ɵme. 
 

Josh 
 

  
 
 
 
 
 
 
 
 

 

 

 

Joshua J. Arevalo, MHA, NR-P, I/C 
Program Director  
1050 Holt Ave, Manchester, NH 03103  
Office: (603) 663-2680 
Website: hƩps://neemsi.org 
 
Connect with me on LinkedIn: 
linkedin.com/in/joshua-arevalo-210152111 
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