STATE OF MAINE
DEPARTMENT OF TRANSPORTATION
16 STATE HOUSE STATION
AucusTaA, MAINE 04333-0016

Paul R. LePage David Bernhardt

GOVERNOR COMMISSIONER

March 22, 2018

Subject: Pavement Milling, Cold
In-Place Recycling, HMA Overlay
Safety & Drainage Improvements

State WINs: 020382.10 & 022855.00
Location: Fairfield & Waterville
Amendment No. 1

Dear Sir/Ms.:

Please make the following changes to the Bid Documents:

In the Bid Book:

REMOVE pages 57 - 60, Federal Wage Rates for Kennebec county, 4 pages, dated 01/05/2018,
and REPLACE with the attached, revised Federal Wage Rates for Kennebec county, 6 pages,
dated 03/16/2018.

REMOVE pages 61 — 64, Federal Wage Rates for Somerset county, 4 pages, dated 01/05/2018,
and REPLACE with the attached, revised Federal Wage Rates for Somerset county, 6 pages,
dated 03/16/2018.

The following questions have been received:

Question: How long are the posts on the mid-way splice guardrail?

Response: The posts shall be 7 feet.

Question: How long are the posts on thrie beam double rail?

Response: The posts shall be 7 feet.

Question: Please clarify the limit of work for the CIP process including stations & width.

Response: Stations for the CIP Process are 1221+00+/- TO 1084+44 +/-. The width has been

estimated at 12.5 feet per lane.
)
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Question: Please clarify the location of Item 403.213 within the CIP process.

Response: Item 403.213 is being used on the shoulder areas and the widen shoulder areas. Item
403.2131 will be used on mainline sections for base and intermediate lifts. See 403 Bituminous
Box for more information.

Question: Is the existing HMA being removed in the cross overs or will they be overlaid?
Response: The pavement will not be removed in the crossovers, they will be re-surfaced.

Question: Is the 5 inch depth of pavement removal being done on the 10 foot shoulder? The
typical shows 3 inches of HMA being installed. What happens if gravel is encountered?

Response: The 5 inch depth is for 12.5 feet each lane. If gravel is encountered additional work
may be accomplished with existing contract items. Shoulder areas are to receive (2)- 12 inch
lifts of 12.5mm HMA.

Question: Could you tell us what the existing pavement and subbase structure consist of and
depth of each?

Response: The pavement layers are approximately: 3 inches of 12.5mm upper layers; 5 inches
of 19.0mm mixes, and 2 inches max aggregate macadam below that.

Question: Will the 5 inches of Cold In-Place Recycling (CIPR) be performed in Hot Mix or will
it be in Macadam? If it is macadam what is the largest aggregate size? Does the macadam have
coal tar in it?

Response: The CIPR will be performed in the lower hot mix layers consisting of % inch stone,
and a portion of the macadam layer. The maximum aggregate size for the macadam layer was 2
inches as found in the as-built plan set. The asphalt liquid used for the macadam was a AC 20
grade. There were no coal tars used according to the as-built plan set, or the specifications in use
at the time of construction.

Question: How many inches of structural hot mix will be under the CIPR?
Will the subbase that is under the CIPR be able to support the CIPR under traffic load or will the
CIPR have to have the 2 inches of base hot mix applied prior to opening to traffic?

Response: The CIPR will be performed in the lower hot mix layers consisting of % inch stone,
and a portion of the macadam layer. It is anticipated there will be a portion of the 5 inch layer of
macadam left unprocessed after the CIPR is complete. The existing subbase gravel below that
macadam consists, as a minimum, of a 9 inch upper layer of crushed gravel, and a 18 inch lower
crushed gravel layer over the subgrade. It is anticipated that the 2 inch pavement layer may need
to be placed before opening the section to traffic.

Question: If add aggregate is required in the mix design for the CIPR material to meet gradation
or air void requirement, how will the elevation change created by the added volume be handled?



Response: Elevation changes will have to be made during the initial pavement removal
operation, or excess hauled off during the CIPR process if it is determined by the contractor that
additional material is required to be blended with the layers to be processed during the CIPR
process.

Question: Can the in-stream pipe be completed off the surface pavement?

Response: Yes as long as the pavement is protected, the Contractor will assume the cost for any
pavement repair needed from the pipe work.

Question: Can standard detail on Page 37 be clarified as it shows binder only going out 1 foot
on the shoulders?

Response: The detail shown is “NOT TO SCALE”. The treatment is estimated at 12.5” each
lane.

Question: How does the Department plan on handling the water run off at the Route 201 Bridge
as you are removing 5 inches of HMA with the mill?

Response: That would be up to the Contractor and addressed in the Temporary Soil Erosion and
Water Pollution Control Plan.

Question: What other projects will be going on at the same time which could conflict with this
project? Could a timeframe and general scope be provided?

Response: There are no other contracts going on in the same time frame that we are aware of.

Question: How is the Department planning to allow the CIP to cure at all ramp locations? Will
the ramps be allowed to be closed for a duration or period of time?

Response: Protection of the CIP during curing is the obligation of the Contractor, ramp closures
will only be allowed at night per the Special Provisions 107 (Contract Time).

Question: Will the guardrail be allowed to be placed through the intermediate pavement layer?
Response: Guardrail will be placed through the surface layer.

Question: Will an item be added for attenuator trucks?

Response: No separate payment will be made as per the Special Provision 652.

Question: Will the Department be providing State Troopers for this contract?

Response: Yes, if requested, available and deemed necessary.



Question: In the Specification is states you will be milling or paving each shift. Does this apply
as there could be times that you are waiting for a cure period on the CIP process, test pit data or
other work that may require a break in work?

Response: Either milling or paving will occur each shift except for the duration of the CIPR

curing time.

Consider these changes and information prior to submitting your bid on March 28, 2018.

Sincerely,

George M. 7
Contracts & Specifications Engineer



General Decision Nunmber: ME20180113 03/16/2018
Super seded CGeneral Decision Nunmber: ME20170113
State: Mine

Construction Type: H ghway

County: Kennebec County in Maine.

H GHWAY CONSTRUCTI ON PRQJIECTS

Not e: Under Executive Order (EO 13658, an hourly m ni mum wage
of $10.35 for cal endar year 2018 applies to all contracts

subj ect to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO the contractor
nmust pay all workers in any classification |listed on this wage
determ nation at |east $10.35 per hour (or the applicable wage
rate listed on this wage determnation, if it is higher) for
all hours spent performng on the contract in cal endar year
2018. The EO mi ni mum wage rate will be adjusted annually.

Pl ease note that this EO applies to the above-nentioned types
of contracts entered into by the federal governnment that are
subj ect to the Davis-Bacon Act itself, but it does not apply to
contracts subject only to the Davis-Bacon Rel ated Acts,

i ncluding those set forth at 29 CFR 5.1(a)(2)-(60). Additiona
informati on on contractor requirenents and worker protections
under the EO is avail able at ww. dol . gov/ whd/ govcontracts.

Mbdi fi cati on Nunber Publ i cati on Date
0 01/ 05/ 2018
1 03/ 16/ 2018

ME20180113 Mod 1 - 03/16/2018
1



* ENG 0004- 005 04/01/ 2017

Rat es Fri nges
PONER EQUI PMENT OPERATOR:
G ader/Bl ade, MIling
Machi ne, Paver (Asphalt,
Aggr egat e, and Concrete),
Roller Asphalt.............. $ 21.66 12.50

ME20180113 Mod 1 - 03/16/2018
2



SUME2014- 032 06/ 23/ 2017

Rat es Fri nges

CARPENTER, Includes FormWrk....$ 18.34 2.84
H GHWAY/ PARKI NG LOT STRI PI NG

Laborer......... ... . . . . . .. . . ..., $ 14.80 1.27
| RONWORKER, REINFORCING ......... $ 16. 27 0. 00
LABORER:  Asphalt, Includes
Raker, Shovel er, Spreader and
Distributor...................... $ 15.06 2.72
LABORER: Common or Ceneral...... $ 14.02 2.16
LABORER: Landscape.............. $ 18.69 2.70
LABORER: Weelman............... $ 15.64 4.29
OPERATOR:
Backhoe/ Excavat or/ Trackhoe. ... ... $ 19.52 5.15
OPERATOR: Bobcat / Ski d
Steer/Skid Loader................ $ 21.98 4.85
OPERATOR:  Brooml Sweeper......... $ 19.09 5.20
OPERATOR: Bulldozer............. $ 17.30 3.50
OPERATOR: Loader................ $ 18.59 5.53
OPERATOR: Mechanic.............. $ 21.91 8.55
OPERATOR: Screed................ $ 19.43 4.90
OPERATOR: Roller (Earth)......... $ 16. 43 3.40
TRAFFI C CONTROL: Fl agger....... $ 9.38 0. 00
TRAFFI C CONTROL:
Labor er - Cones/
Barri cades/Barrels -
Setter/Mover/Sweeper............. $ 17.47 4. 80
TRUCK DRI VER: Dunp Truck........ $ 14. 32 5.81
TRUCK DRI VER: TackTruck......... $ 20.18 7.75

WELDERS - Receive rate prescribed for craft perform ng
operation to which welding is incidental.

ME20180113 Mod 1 - 03/16/2018
3



Not e: Executive Order (EO 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davi s- Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EQ, the contractor nust provide

enpl oyees with 1 hour of paid sick |eave for every 30 hours
they work, up to 56 hours of paid sick | eave each year.

Enpl oyees nust be permitted to use paid sick leave for their

own illness, injury or other health-rel ated needs, including
preventive care; to assist a famly nmenber (or person who is
like famly to the enployee) who is ill, injured, or has other

heal t h-rel at ed needs, including preventive care; or for reasons
resulting from or to assist a famly nenber (or person who is

like famly to the enpl oyee) who is a victimof, donestic

vi ol ence, sexual assault, or stalking. Additional information

on contractor requirements and worker protections under the EO
Is avail abl e at www. dol . gov/ whd/ govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the | abor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determ nation. The classifications are |listed in al phabeti cal
order of "identifiers" that indicate whether the particul ar
rate is a union rate (current union negotiated rate for |ocal),
a survey rate (weighted average rate) or a union average rate
(wei ghted uni on average rate).

Union Rate ldentifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU' or
"UAVG' denotes that the union classification and rate were
prevailing for that classification in the survey. Exanple:
PLUMD198- 005 07/01/2014. PLUMis an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this exanple would be Plunbers. 0198
i ndi cates the | ocal union nunber or district council nunber
where applicable, i.e., Plunbers Local 0198. The next nunber,
005 in the exanple, is an internal nunber used in processing

t he wage determ nation. 07/01/2014 is the effective date of the
nost current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreenent (CBA) governing
this classification and rate.

ME20180113 Mod 1 - 03/16/2018
4



Survey Rate ldentifiers

Classifications |listed under the "SU' identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a wei ghted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Exanple: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a wei ghted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next nunber, 007
in the exanple, is an internal nunber used in producing the
wage determ nation. 5/13/2014 indicates the survey conpletion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey i s conducted.

Uni on Average Rate ldentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those

cl assifications; however, 100% of the data reported for the
classifications was union data. EXAVPLE: UAVG OH 0010

08/ 29/ 2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next nunber, 0010 in
the exanple, is an internal nunber used in producing the wage
determ nation. 08/29/2014 indicates the survey conpletion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negoti ated/ CBA rate of the union locals fromwhich the rate is
based.

WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an exi sting published wage determ nation
a survey underlying a wage determ nation
a Wage and Hour Division letter setting forth a position on
a wage determ nation matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional O fice for the area in which the survey was conducted

ME20180113 Mod 1 - 03/16/2018
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because those Regional Ofices have responsibility for the
Davi s- Bacon survey program If the response fromthis initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be foll owed.

Wth regard to any other matter not yet ripe for the fornal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Wite to:

Branch of Construction Wage Determ nations
Wage and Hour Division

U. S. Departnment of Labor

200 Constitution Avenue, N. W

Washi ngt on, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Admi nistrator
U S. Departnment of Labor

200 Constitution Avenue, N. W
Washi ngt on, DC 20210

The request shoul d be acconpanied by a full statenent of the
interested party's position and by any information (wage
paynment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Adm nistrator is not favorable, an
interested party may appeal directly to the Adm nistrative
Revi ew Board (fornerly the Wage Appeals Board). Wite to:

Adm ni strati ve Revi ew Board
U. S. Departnment of Labor

200 Constitution Avenue, N. W
Washi ngt on, DC 20210

4.) Al decisions by the Adm nistrative Review Board are final.

END OF GENERAL DECI SI ON

ME20180113 Mod 1 - 03/16/2018
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General Decision Nunber: ME20180118 03/16/2018
Super seded CGeneral Decision Nunber: ME20170118
State: Mine

Construction Type: H ghway

County: Somerset County in Maine.

H GHWAY CONSTRUCTI ON PRQJIECTS

Not e: Under Executive Order (EO 13658, an hourly m ni mum wage
of $10.35 for cal endar year 2018 applies to all contracts

subj ect to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO the contractor
nmust pay all workers in any classification |listed on this wage
determ nation at |east $10.35 per hour (or the applicable wage
rate listed on this wage determnation, if it is higher) for
all hours spent performng on the contract in cal endar year
2018. The EO mi ni mum wage rate will be adjusted annually.

Pl ease note that this EO applies to the above-nentioned types
of contracts entered into by the federal governnment that are
subj ect to the Davis-Bacon Act itself, but it does not apply to
contracts subject only to the Davis-Bacon Rel ated Acts,

i ncluding those set forth at 29 CFR 5.1(a)(2)-(60). Additiona
informati on on contractor requirenents and worker protections
under the EO is avail able at ww. dol . gov/ whd/ govcontracts.

Mbdi fi cati on Nunber Publ i cati on Date
0 01/ 05/ 2018
1 03/ 16/ 2018

ME20180118 Mbd 1 - 03/16/2018
1



* ENG 0004- 022 04/01/ 2017

Rat es Fri nges
PONER EQUI PMENT OPERATOR:
G ader/Bl ade, MIling
Machine..................... $ 21.66 12.50

ME20180118 Mbd 1 - 03/16/2018
2



SUME2014- 037 06/ 23/ 2017

Rat es Fri nges

CARPENTER, Includes FormWrk....$ 18.34 2.84
H GHWAY/ PARKI NG LOT STRI PI NG

Laborer........ ... .. ... .. ... .... $ 14.80 1. 27
| RONMORKER, REINFORCING ......... $ 16. 27 0. 00
LABORER:  Asphalt, Includes
Raker, Shovel er, Spreader and
Distributor...................... $ 15. 40 2.69
LABORER: Common or GCeneral...... $ 14. 42 2.68
LABORER: Landscape.............. $ 18.69 2.70
LABORER: VWheelman............... $ 15.64 4,29
OPERATOR:
Backhoe/ Excavat or/ Trackhoe. ... ... $ 18.80 4.16
OPERATOR: Bobcat/ Skid
Steer/Skid Loader................ $ 21.66 4.91
OPERATOR:  Brooml Sweeper......... $ 19.09 5.20
OPERATOR: Bulldozer............. $ 17.30 3.50
OPERATOR: Loader................ $ 18.59 5.53
OPERATOR: Mechanic.............. $ 22.07 8.73
OPERATOR: Paver (Asphalt,
Aggregate, and Concrete)......... $ 20.92 6. 19
OPERATOR: Screed................ $ 19.02 4,82
OPERATOR: Roller (Earth)......... $ 16. 43 3.40
OPERATOR: Roller Asphalt......... $ 21.56 5.42
TRAFFI C CONTRCL: Fl agger....... $ 9.38 0.00
TRAFFI C CONTRCL:
Labor er - Cones/
Barricades/Barrels -
Setter/Mover/Sweeper............. $ 17.47 4. 80
TRUCK DRI VER: Dunp Truck........ $ 15. 07 5.15
TRUCK DRI VER: TackTruck......... $ 20.18 7.75

ME20180118 Mbd 1 - 03/16/2018
3



WELDERS - Receive rate prescribed for craft perform ng
operation to which welding is incidental

Not e: Executive Order (EO 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davi s- Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EQ, the contractor nust provide

enpl oyees with 1 hour of paid sick |eave for every 30 hours
they work, up to 56 hours of paid sick | eave each year.

Enpl oyees nust be permitted to use paid sick leave for their

own illness, injury or other health-related needs, including
preventive care; to assist a famly nmenber (or person who is
like famly to the enployee) who is ill, injured, or has other

heal t h-rel at ed needs, including preventive care; or for reasons
resulting from or to assist a famly nenber (or person who is

like famly to the enpl oyee) who is a victimof, donestic

vi ol ence, sexual assault, or stalking. Additional information

on contractor requirements and worker protections under the EO
Is avail abl e at www. dol . gov/ whd/ govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the | abor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determ nation. The classifications are listed in al phabeti cal
order of "identifiers" that indicate whether the particul ar
rate is a union rate (current union negotiated rate for |ocal),
a survey rate (weighted average rate) or a union average rate
(wei ghted uni on average rate).

Union Rate ldentifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU' or
"UAVG' denotes that the union classification and rate were
prevailing for that classification in the survey. Exanple:
PLUMD198- 005 07/01/2014. PLUMis an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this exanple would be Plunbers. 0198
i ndi cates the | ocal union nunber or district council nunber
where applicable, i.e., Plunbers Local 0198. The next nunber,
005 in the exanple, is an internal nunber used in processing

t he wage determ nation. 07/01/2014 is the effective date of the
nost current negotiated rate, which in this example is July 1,

ME20180118 Mod 1 - 03/16/2018
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2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreenent (CBA) governing
this classification and rate.

Survey Rate ldentifiers

Classifications listed under the "SU' identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a wei ghted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Exanple: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a wei ghted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next nunber, 007
in the exanple, is an internal nunber used in producing the
wage determ nation. 5/13/2014 indicates the survey conpletion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey i s conducted.

Uni on Average Rate ldentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAVPLE: UAVG OH 0010

08/ 29/ 2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next nunber, 0010 in
the exanple, is an internal nunber used in producing the wage
determ nation. 08/29/2014 indicates the survey conpletion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negoti ated/ CBA rate of the union locals fromwhich the rate is
based.

WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an exi sting published wage determ nation
a survey underlying a wage determ nation

* a Wage and Hour Division letter setting forth a position on
a wage determ nation matter

ME20180118 Mbd 1 - 03/16/2018
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* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional O fice for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program If the response fromthis initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be foll owed.

Wth regard to any other matter not yet ripe for the fornal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Wite to:

Branch of Construction Wage Determ nations
Wage and Hour Division

U. S. Departnment of Labor

200 Constitution Avenue, N. W

Washi ngt on, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Admi nistrator
U S. Departnment of Labor

200 Constitution Avenue, N. W
Washi ngt on, DC 20210

The request shoul d be acconpanied by a full statenent of the
interested party's position and by any information (wage
paynment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Adm nistrator is not favorable, an
interested party nmay appeal directly to the Adm nistrative
Revi ew Board (fornerly the Wage Appeals Board). Wite to:

Adm ni strati ve Revi ew Board
U S. Departnment of Labor

200 Constitution Avenue, N. W
Washi ngt on, DC 20210

4.) Al decisions by the Adm nistrative Review Board are final.

END OF GENERAL DECI SI ON

ME20180118 Mbd 1 - 03/16/2018
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