
This Training is being Recorded.

Please feel free to ask questions as they come up, 

but we will have several Chat Box Check-Ins 

throughout the training.



Housekeeping

 Please take a moment and make 
sure your name is correctly 
displayed.

 Let other participants know who is 
here by dropping your name, 
position and district in the chat 
box. 

This Photo by Unknown Author is licensed under CC BY

https://owl.excelsior.edu/grammar-essentials/parts-of-speech/nouns/
https://creativecommons.org/licenses/by/3.0/
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https://www.maine.gov/doe/learning/specialed/manual

Procedural Manual 

https://www.maine.gov/doe/learning/specialed/manual


Maine Unified Special Education Regulations (MUSER)

https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-
files/State%20Regulation%20Chapter%20101MUSER.pdf

https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/State%20Regulation%20Chapter%20101MUSER.pdf


What are Federal 
Indicators?



On February 1st of each year, 
states must submit an Annual 
Performance Report (APR) to 
the Office of Special Education 
Programs (OSEP) on 17 Part B 
indicators.

This Photo by Unknown Author is licensed under CC 
BY

The APR is the states’ evidence of compliance with 
IDEA, which is required to receive funding.  Part B 
refers to the Section of IDEA that serves students 
ages 3 to 22.

https://zornow-must-be-destroyed.blogspot.com/2014/12/interesting-facts-in-regards-to-man-who.html
https://creativecommons.org/licenses/by/3.0/


State Performance Plan and Annual Performance Report

The State Performance Plan (SPP) is designed to evaluate the state's efforts to 
implement the requirements and purposes of Part B and Part C of the Individuals with 
Disabilities Education Act (IDEA) and to describe how the state will improve its 
implementation. Additionally, Section 616(b)(2)(C)(ii) of the IDEA requires states to report 
annually on each Local Education Agency’s (LEA) performance on the targets in the SPP 
through an Annual Performance Report (APR).

•FFY2020 (2020-21) Part B APR
•FFY2020 (2020-21) Part C APR
•FFY2020 LEA Performance on SPP/APR Targets

https://www.maine.gov/doe/learning/specialed/ideapublic

https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/Final%20Submitted%20Part%20B%20APR%20FFY2020.docx
https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/ME%20Part%20C%20APR%20FFY2020.docx
https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/FFY2020%20LEA%20Performanc%20on%20APR%20Indicators_.xlsx
https://www.maine.gov/doe/learning/specialed/ideapublic


Indicators B4, 
B9, and B10

These data are collected every 
year.  You may hear from us 
even if you are not in cohort for 
audit.



Indicator B4

Suspension / 
Expulsion

4(A) % of LEAs with significant 
discrepancy

4(B) % of LEAs with significant 
discrepancy by race/ethnicity



Indicator B4

Suspension / 
Expulsion

Indicator 4 looks at suspensions 
greater than 10 days and 
expulsions.



A. Percent of local educational agencies (LEA) that have a significant 
discrepancy, as defined by the State, in the rate of suspensions and 
expulsions of greater than 10 days in a school year for children with 
IEPs; and

B. Percent of LEAs that have: (a) a significant discrepancy, as defined 
by the State, by race or ethnicity, in the rate of suspensions and 
expulsions of greater than 10 days in a school year for children with 
IEPs; and (b) policies, procedures or practices that contribute to the 
significant discrepancy, as defined by the State, and do not comply 
with requirements relating to the development and implementation of 
IEPs, the use of positive behavioral interventions and supports, and 
procedural safeguards.



Indicator 4A

The district must have a minimum of 10 students with IEPs enrolled. For districts meeting 
the n size threshold of 10, the number of students suspended or expelled over 10 days 
must be greater than 1 and the rate of suspension/expulsion over 10 days must be more 
than 3 standard deviations above the State's rate of suspensions/expulsions greater than 
10 days for students with disabilities.

Review of Policies, Procedures, and Practices (completed in FFY 2020 using 2019-
2020 data)
The State DID NOT identify noncompliance with Part B requirements as a result of the 
review required by 34 CFR §300.170(b)



The district must have a minimum of 10 students of any race/ethnicity with IEPs enrolled. For 
districts meeting the n size threshold of 10, the number of students of any race/ethnicity 
suspended or expelled over 10 days must be greater than 1, and the rate of 
suspensions/expulsions over 10 days must be more than 3 standard deviations above the State's 
rate of suspensions/expulsions greater than 10 days for students with disabilities.

Indicator 4B

Review of Policies, Procedures, and Practices (completed in FFY 2020 using 2019-
2020 data)
The State DID NOT identify noncompliance with Part B requirements as a result of the 
review required by 34 CFR §300.170(b)



If identified by the Data Manager, the Monitoring and Support Team 
will collect the following information to determine compliance with 
regulations as well as district policies and procedures.



Chat Box 
Check In



Indicator B9

Disproportionate 
Representation

% of districts with 
disproportionate 
representation of racial/ethnic 
groups due to inappropriate 
identification

This indicator utilizes “lag year” data.  This means that the 
report submitted on February 1, 2023 used data from the 
2020-2021 school year.



Disproportionate representation is defined as a significant difference between the 
identification rates of students with disabilities by race/ethnic proportion and the 
proportionate representation of the race/ethnicity overall within the district. A 
significant difference is defined as a risk ratio and an alternate risk ratio greater 
than or equal to 3 when comparing the risk of special education identification of 
students of a given race/ethnicity to the risk of special education identification of 
students of all other races/ethnicities. 





If identified by the Data Manager, the Monitoring and Support Team 
will collect the following information to determine appropriate 
identification.



Chat Box 
Check In



Indicator B10

Disproportionate 
Representation in 
Specific Disability 

Categories

% of districts with 
disproportionate 
representation of racial/ethnic 
groups in specific disability 
categories due to inappropriate 
identification

This indicator utilizes “lag year” data.  This means that the 
report submitted on February 1, 2023 used data from the 
2020-2021 school year.



Disproportionate representation is defined as a significant difference between the 
rates of students identified for specific disability categories by race/ethnic 
proportion and the proportionate representation of the race/ethnicity overall within 
the district.  A significant difference is defined as a risk ratio and an alternate risk 
ratio greater than or equal to 3 when comparing the risk of the identification of 
students of a given race/ethnicity in a disability category to the risk of identification 
of students of all other races/ethnicities. 



If identified by the Data Manager, the Monitoring and Support Team 
will collect the following information to determine appropriate 
identification.



Questions?
This Photo by Unknown Author 
is licensed under CC BY-NC

http://www.pngall.com/speech-bubble-png
https://creativecommons.org/licenses/by-nc/3.0/


Date Topic Date Topic

9/14/22 IEP Quick Reference Sheet 2/8/23 Transition Plans and Extended Eligibility Options

9/28/22 Eligibility – Evaluations, Eligibility Forms, Multiple 
Disabilities 2/15/23 Multi-Lingual Learner Document

10/12/22 Alignment – Evaluations, Needs/How, Present Level, 
Goals, Services, LRE 3/8/23 Written Notice

10/26/22 Distinctly Measurable Persistent Academic and 
Functional Skills/How Statement 3/22/23 Federal Indicators – B4, B9, B10, 

11/9/22 Measurable Goals (Avoiding Outcomes) 4/12/23 Summary of Performance Document

12/14/22 Supplementary Aids, Services, Modifications and 
Supports – Including Consultation and LRE 4/26/23 Abbreviated Day

12/22/21 Disability Alignment – DIB1 5/10/23 Orientation and Mobility

1/11/23 Transition from CDS to Public School 5/24/23 Data Collection

1/25/23 Alternate Assessment Process

2022-2023 Office Hours

https://www.maine.gov/doe/calendar

https://www.maine.gov/doe/calendar


Supervision, Monitoring, and Support Team Newsletter Sign-Up

https://forms.office.com/g/nV0KHG0DAj

https://forms.office.com/g/nV0KHG0DAj


https://forms.office.com/g/by472QQLDJ

Use the link to complete the form 
on your computer

OR
Use the QR code to complete 

the form on your mobile device

Professional Learning Feedback and Contact Hour Form

https://forms.office.com/g/by472QQLDJ
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