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Why Does TWL Matter?

Maine’s Transportation, Warehousing, and Logistics (TWL) sector is critical to the state’s domestic trade system,
connecting producers to regional and national markets. A strong TWL workforce is essential for ensuring that goods
move reliably, efficiently, and at the scale Maine’s industries need to compete.
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https://www.maine.gov/decd/sites/maine.gov.decd/files/2026-01/Revised%20Report%20-%20TWL%20Workforce%20Analysis%20-%20MDECD.pdf

TWL Target Occupations

The analysis identified and further analyzed 17 target occupations, which account for 59% of total jobs in Maine’s
TWL sector. These occupations were evaluated based on their size, projected growth, and the anticipated difficulty of
filling them in the future.

TARGET OCCUPATIONS
THAT MAY BE HARDER TO
FILL IN THE FUTURE

=
2
fiE

Heavy and Tractor-
Trailer Truck Drivers

4,836 jobs

Industrial Truck and
Tractor Operators

940 jobs

Laborers and
Freight/Stock Movers

Transportation,
Storage, and
Distribution Managers

$45.65/hr

Management Analysts

$38.45/hr

Locomotive Engineers

$36.85/hr

Cargo and
Freight Agents

Captains, Mates,
and Pilots

Management
Analysts

Transportation,
Storage, and
Distribution

886 jobs

Managers

The Opportunity

EMPLOYMENT TRENDS Workforce shortages reduce trade capacity, limiting
businesses’ ability to reach markets and ultimately
@ constraining domestic trade expansion. Taking action
@ creates new opportunities.

KEY ACTIONS

Build training and career pathways

Expand apprenticeships and earn while
you learn programs
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Align workforce + workforce investments

Target youth, veterans, and
career changers
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Coordinate a cross-sector approach to
collaborate with agencies, education,
and industry

Please contact Eric P. Weidman | Business Development Coordinator
207-557-3841 | eric.p.weidman@maine.gov
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