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Economics? 



Demographics



Sources: U.S. Census Bureau, Population Estimates Program

2000 – 2008
Maine’s population 
increased but at a 
gradually slowing rate

2008 - 2015
Maine’s population was 
largely stagnant

2015 – present
Maine’s population 
growth has picked 
up the pace 

Population 
growth has 
varied over 
the last two 
decades



Deaths have 
been 
outnumbering 
births since 
2011

Source: Maine CDC, DRVS 



Net Pop. 
Change
+ 14,270 

Net Pop. 
Change
+ 10,551 

Net Pop. 
Change
+ 6,384 

Maine’s 
population 

increased by over 
6K in 2023, driven 

by net domestic 
migration

Maine’s net domestic migration 
rate has ranked in the top 10 

nationally, and first in New 
England, since 2021

Source: U.S. Census Bureau, Population Estimates Program, 2023 Vintage



It’s some of 
Maine’s most 
rural counties 
that have the 

highest rates of 
population 

growth

Source: U.S. Census Bureau, Population Estimates Program, 2023 Vintage



Source: U.S. Census Bureau, Population Estimates Program, 2023 Vintage

Between 2022 and 2023, percentage 
growth in population was 
geographically dispersed, with rural and 
interior regions particularly well 
represented

The 10 fastest growing towns were 
located in six different counties. 



Source: American Community Survey, 2018-2022 Estimates



Maine statewide 
median = 44.8

Source: U.S. Census Bureau, Population Estimates Program, 2022 Vintage

Maine does have 
the oldest 
population in the 
nation. 

However, Maine 
was one of only 4 
states to not get 
older in 2022



Source: Maine Office of the State Economist, Maine State and County Population Projections, 2040. June 2023 release. 





Maine was ranked as 
the least diverse state 
in the nation in 2020. 

However, there is 
regional variation

Cumberland, 
Androscoggin, and 

Washington counties 
are more diverse 

than the state 
generally

Source: U.S. Census Bureau, Decennial Census



Source: U.S. Census Bureau, Decennial Census

There is also 
variation by age 

group. 

Younger 
generations are 

significantly more 
diverse than the 
state as a whole



Source: American Community Survey, 2018-2022 Estimates
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Workforce & Employment



Who is in the 
labor force? 

Source: Maine Department of Labor, Center for Workforce Research and Information

LABOR FORCE

~ 59.4%

Not in 
LABOR FORCE

~ 40.6%

Civilian population, age 16+

UNEMPLOYED
Not Employed but 
Looking for Work

~ 3.3%

EMPLOYED
~ 96.7%

Not available and 
not looking for 
work. This could 
include people who 
are retired, full-time 
students, or full-
time caregivers



Rapid growth reflected: 
- Baby Boomers aging into prime working years
- Migration (mostly Baby Boomers) into Maine
- Women joining the labor force in larger numbers

Labor force has started to trend 
down as Baby Boomers move into 
traditional retirement ages

Source: Maine Department of Labor



Source: Bureau of Labor Statistics,  retrieved from FRED, Federal Reserve Bank of St. Louis

Labor Force Participation Rate = Labor Force / Civilian Noninstitutional Population

In ot e  wo  s  it’s t e pe  enta e o  t e population t at is eit e  wo kin  o  a ti el  
looking for work



Total labor force 
participation 

rate has 
decreased 
because of 

Maine’s rising 
share of retired 

population 

Source: Bureau of Labor Statistics and the Maine Department of Labor, Annual Workforce Report for 2022



Source: Maine Department of Labor and Feb. 1, 2024,  Report of the Consensus Economic Forecasting Commission

Surpass pre-pandemic peak (2022),
638.1K

Pre-Great Recession peak (2007), 
618K

Pre-pandemic peak (2019), 
635.9K

Pandemic low (2020),
597.6K

CEFC forecast (2029), 
660.4K



Source: Maine Department of Labor, Center for Workforce Research and Information



Movements along the curve 
reflect the economy shifting 
from expansion to recession 
(and vice versa).

Outward shifts in the curve 
reflect more job postings for 
a  given level of 
unemployment.

In other words, when the 
curve shifts outward, there is 
a lower efficiency in matching 
those looking for work with 
vacant positions.

Excess Demand for 
Labor

Excess Supply of 
Labor

Outward shift following the Great 
Recession (2007-2009)

Outward shift following 
COVID-19

Source: Bureau of Labor Statistics,  retrieved from FRED, Federal Reserve Bank of St. Louis



Source: Bureau of Labor Statistics and Maine Department of Labor, Center for Workforce Research and Information

Since 2020, employer establishments have increased 
at a greater rate than jobs. This is primarily due to the 
expansion of remote work



GDP and Industries



Source: Bureau of Economic Analysis



Source: Bureau of Economic Analysis

Five counties 
are 

responsible 
for almost 

70% of 
Maine’s GDP 



Source: Bureau of Economic Analysis



Source: Bureau of Labor Statistics, Current Employment Statistics



Source: U.S. Census, Quarterly Workforce Indicators 



Source: U.S. Census Bureau, Nonemployer Statistics



Wages, Income, and Prices



Source: American Community Survey, 2022 1- Year Estimates



Source: American Community Survey, 2018-2022 Estimates



Source: American Community Survey, 2018-2022 Estimates;  Maine Office of the State Economist



Source: Bureau of Labor Statistics, Current Employment Statistics

Wages have 
increased 
sharply over the 
past two-plus 
years, but higher 
inflation has 
flattened out 
recent gains



Source: Bureau of Labor Statistics and Bureau of Economic Analysis



Source: Bureau of Labor Statistics



Challenges and Opportunities



Key CEFC Forecast Assumptions & Future Considerations 
Feb. 1 report of the Consensus Economic Forecasting Commission

- CEFC continued to recognize ongoing uncertainty in economic conditions in the near-term but does not 
anticipate a recession in its forecast 

- While Maine is expected to continue seeing higher in-migration of working-age people in the coming 
years, this may not be sufficient to fully offset retirements in the future 

- The Federal Reserve is expected to continue pursuing policies that will constrain inflation to its target 
level 

- Demographic changes and global geopolitical tensions were among the key risks to continued economic 
growth 

- The CEFC also had conversations concerning potential future risks posed by skill shortages and emotional 
strains on workers in the healthcare sector, and by impacts of climate change

Source: Feb. 1 report of the Consensus Economic Forecasting Commission, emphasis added 



Source: Feb. 1 report of the Consensus Economic Forecasting Commission



Source:  University of Michigan; National Federation of Independent Businesses 



Source: Maine State Housing Authority



Source: Maine State Housing Authority



What is my office thinking about?

• Will migration trends continue? 
• How will demographic trends impact the workforce? 
• Role of remote/hybrid work
• Dependent care availability
• Housing affordability 
• Role of new technology/AI



Contact Information

Megan Bailey

Senior Economic Analyst | Office of the State Economist
Department of Administrative and Financial Services

www.maine.gov/dafs/economist

megan.bailey@maine.gov

http://www.maine.gov/dafs/economist
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