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Demographics
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Population by Region
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Components of Population Change in Maine, 2022
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Percent of Households Unable to Afford Median Home, 2022
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Diversity Index in Maine, 2020: All Ages

The diversity index tells us the chance
that two people selected at random will
be from different race or ethnicity groups

» |In 2020, Maine ranked as the least
diverse state in the U.S.

* ME index = 18.5
» U.S.index =61.1

* But there is regional variation:
Cumberland, Androscoggin, and
Washington counties are more diverse

Source: U.S. Census Bureau
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Race and/or ethnicity is not
the same as place of birth




Share of Maine Population by Region of Birth for Race/Ethnicity
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Diversity Index in Maine, 2020: Selected Age Groups

All ages

65 to 84 years

45 to 64 years

35 to 44 years

25 to 34 years

5to 17 years

Under 5 years

SOURCE: U.S. CENSUS BUREAU

Younger
generations Iin
Maine are more
diverse than older
generations
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Median Age

55

Maine statewide median = 44.8 years

Maine has the highest... ‘
...median age (44.8 years)
...and % of population age 65+ (22.5%)

BUT!

Maine was one of only two states to
see a decrease in median age from
2020 to 2021...

...and was one of only four states to
not see an increase from 2021 to 2022

SOURCE: U.S. CENSUS BUREAU, 2022 POPULATION ESTIMATES




The Baby Boom: 1946-1964

2030 Female

Male

Baby Boom
generation in
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85+
| 75 to 84
| 70 to 74
| 65 to 69
| 60 to 64
| 55 to 59
50 to 54
45 to 49
. | 40 to 44
35 to 39
| 30 to 34
| 2510 29
| 20 to 24
| 1510 19
10 to 14
5t0 9
Under 5
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generation in
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SOURCE: U.S. CENSUS BUREAU, DECENNIAL CENSUSES AND STATE ECONOMIST POPULATION PROJECTIONS




Health Insurance Coverage of the Population, 2022
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Maine Civilian Labor Force
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Labor Force Participation Rate
(seasonally adjusted)

Nov, 2004 to Nov, 2023
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SOURCE: MAINE DEPARTMENT OF LABOR, CENTER FOR WORKFORCE RESEARCH AND INFORMATION 17



2022 Labor Force Participation Rate
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Civilian Noninstitutional Population by Age, 2022
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Share of Total Maine Population by Age
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Ratio - Maine

ing

Unemployed Persons per Job Open
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Maine’s 3.0% unemployment rate in November 2023 was close to
recent record lows, with the slight rise coming from an increase in
labor force participation, and was below the U.S. rate of 3.7%

County Rates (not seasonally adjusted)

November, 2023 County Rate Year ago One-yr change Unemployment rate
Maine 3.2% 2.9% 03 ¢
Androscoggin 3.2% 3.0% 02 +*

(® Table Aroostook 3.9% 3.8% 01

O Graph Cumberland 2.7% 2.4% 03 t
Franklin 4.1% 3.6% 05 ¢t

Map/craph Display Hancock 3.5% 3.4% 01 *

@ Unemployment rate

O One-year change Kennebec 2.9% 2.7% 02 ¢
Knox 3.2% 3.0% 02 *t
Lincoln 3.2% 3.0% 02 ¢t
Oxford 3.6% 3.3% 03 ¢
Penobscot 3.4% 2.9% 05 ¢t
Piscataquis 4.4% 3.6% 08 *t
Sagadahoc 2.6% 2.3% 03 *
Somerset 4.4% 4.1% 03 t
Waldo 3.2% 2.9% 03 *
Washington 4.6% 3.7% 09 ¢
York 2.9% 2.6% 03 *t

2.6% [ * 5%

Maine Department of Labor, Center for Workforce Research and Information



Total Nonfarm Employment (in thousands)
History and CEFC forecast
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Share of Maine Nonfarm Employment by Industry
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Source: Maine Department of Labor, Center for Workforce Research and Information




Healthcare & Social Assistance Private Employment in Maine (2022)
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Display: Occupation Typical Education.. Typical Education Level Required (Graphs Only)

@ e Al Al B Associate's degree [ High school diploma or equivalent ] Postsecondary non-degree award
8 ;ag:l Sy SOC Code B Bachelor's degree B Master's degree B Some college, no degree
u 2 Lal
All B Doctoral or professional degree [ No formal educational credential

Maine High-Wage, In-Demand Jobs by Education

Education Requi

Occupation

Heavy and Tractor-Trailer Truck Drivers _ 1,114
General and Operations Managers _ 973
Registered Nurses _ 836
Elementary Schoaol Teachers, Except Special Education _ 482
Accountants and Auditors _ 479
Project Management Specialists and Business Operations Specialists, All Other _ 466
Insurance Sales Agents _ 434
First-Line Supervisors of Office and Administrative Support Workers _ 417
Sales Representatives, Wholesale and Manufacturing, Except Technical and Scientific Products _ 416
Secondary School Teachers, Except Special and Career/Technical Education _ 404
Automotive Service Technicians and Mechanics _ 385
Electricians — 241
0 200 46-0 Bﬂﬂ 800 10(!0 12IGD

Annual Openings

Source: Maine Department of Labor, Center for Workforce Research and Information, 2020-2030 Occupational Employment Projections and 2021 Occupational Employment and Wage Estimates for Maine.

Source: Maine Department of Labor




Workforce considerations

Migration: 2023 was a return to normal, and Maine still saw solid in-migration;
housing is a key limiting factor along with dependent care

Retirements: will some pandemic-era retirees rejoin the workforce?

Wages: inflation is slowing, but labor markets remain tight - how will wage
expectations adjust?

The Great Reshuffle: how does the search for “better” work pan out in the long run?

Automation: will employers who struggle to find workers substitute with technology?




Gross Domestic Product,
Income, and Spending
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Maine Real GDP by Industry, 2002-2022
(in millions of chained 2012 dollars)
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Major Components of Personal Income, Maine

B Wages and Salaries W Personal current transfer receipts B Dividends, interest and rent

m Supplements to wages and salaries B Nonfarm proprietors' income

2019 11% 7%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
s

Source: U.S. Bureau of Economic Analysis 32




Major Components of Personal Income, Maine

B Wages and Salaries W Personal current transfer receipts B Dividends, interest and rent

m Supplements to wages and salaries B Nonfarm proprietors' income

2021Q1
2020Q2
2022 17%
2021

2020 17%

2019
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Source: U.S. Bureau of Economic Analysis 33




Major Components of Personal Income, Maine

B Wages and Salaries W Personal current transfer receipts B Dividends, interest and rent
m Supplements to wages and salaries B Nonfarm proprietors' income
2023Q3 21% 17%

2021Q1

2020Q2

2022 17%

2021

2020 17%

2019
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Source: U.S. Bureau of Economic Analysis 34




Components of Personal Current Transfer Receipts, Maine

W Social Security benefits B Medicare benefits
® Medicaid Unemployment insurance compensation

All other personal current transfer receipts

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Source: U.S. Bureau of Economic Analysis




Components of Personal Current Transfer Receipts, Maine

W Social Security benefits B Medicare benefits
® Medicaid Unemployment insurance compensation

All other personal current transfer receipts

2021Q1 45%

2020Q2 38%
2022 % 18%
2021 28% 20% 16% 1% -
2019 35% -

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Source: U.S. Bureau of Economic Analysis




Components of Personal Current Transfer Receipts, Maine

W Social Security benefits B Medicare benefits
® Medicaid Unemployment insurance compensation

All other personal current transfer receipts

2023Q3 37% % 19%

2021Q1 45%

2020Q2 38%
2022 % 18%
2021 28% 20% 16% 1% -
2019 35% -

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Source: U.S. Bureau of Economic Analysis




Percent Change in Real Personal Income (2022 $), Maine
2012-2022 and forecast to 2027
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Sources: U.S. Bureau of Labor Statistics; U.S. Bureau of Economic Analysis; CEFC report, November 1, 2023




Federal supports including stimulus payments and Child Tax
Credit played a role in reducing poverty in 2021; expiration
of those supports caused poverty to rise in 2022

National Supplemental Poverty Measure (SPM) = 12.4%, 4.6 percentage points higher
than 2021 and the first increase in the overall rate since 2010

The SPM child poverty rate more than doubled from 5.2% in 2021 to 12.4% in 2022

Social Security is the most significant antipoverty program, moving 28.9 million people
nationally out of poverty as measured by the SPM

In Maine, the 3-year average SPM for 2020-2022 was 4.6%, 4.3 percentage
points below the official poverty rate of 8.9% and the lowest in the nation

Source: U.S. Census Bureau, https://www.census.gov/library/publications/2023/demo/p60-280.html



Median Household Income
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Source: U.S. Census Bureau, 2022 American Community Survey 5-year estimates




Year-over-year percent change in Consumer Price Index

10

All ltems === Medical Care Commodities «++++« Medical Care Services

Core CPI (All Items Less Food and Energy)

41

Source: U.S. Bureau of Labor Statistics



Year-over-year percent change in Consumer Price Index;
2001-2023 historical and 2024-2027 forecast
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Sources: U.S. Bureau of Labor Statistics; Consensus Economic Forecasting Commission, Nov. 1, 2023, forecast



Most of the Budget Goes Toward
Defense, Social Security, and Major
Health Programs

Defense : 13%
Social Security: 21%

Health insurance: 24%

Economic security
programs: 8%

Benefits for veterans and
federal retirees: 8%

Interest on debt; 10%

..........
..........
......
-----
--------

Education: 4%
Transportation: 2%
Natural resources and agriculture: 1%-
Science and medical research: 1%
Law enforcement: 1%
International: 1%
All other: 4%

Note: Percentages do not add to 100 percent due to
rounding.

Source: 2023 figures from the Congressional Budget Office,
May 12, 2023

CENTER ON BUDGET AND POLICY PRIORITIES | CBPP.ORG

Federal and State spending

on healthcare

Medicaid
20%

EPS
31%

Total DHHS
$2,721.28 MM
31.94% Total Education

DHHS Remainin > $4,004.2 MM
% 47.0%

~ Total Remainder of
- State Government
Y $1,794.79 MM
. 21.06%

K-12 Remaining
3%

Higher Eds

Remaining State _— 8%

Agencies . 3 .
13% Tax Expenditures _— \ IF;;a’cher SR;tlrement
0% Legislature Judicial . ’
1% 2% ’

Sources: Center on Budget and Policy Priorities; Maine Bureau of the Budget FY22-23 biennial budget for General Fund




Maine Personal Current Transfer Receipts: Medical Benefits
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Per Capita Personal Consumption Expenditures on Healthcare (current dollars)
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Contact Information

Amanda Rector
Maine State Economist

Department of Administrative and Financial Services

amanda.rector@maine.gov

https://www.maine.gov/dafs/economist
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