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Demographics
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Population increase of 2.6% 
from 2010-2020 

(42nd in U.S.)

Population increase of 3.1% 
from 2020-2024 

(17th in U.S.)

2024 net migration = 
7.5 per thousand 

(20th in U.S.)

2024 Total Population = 
1,405,012
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Source: U.S. Census Bureau 4



Source: U.S. Census Bureau 5



Source: U.S. Census Bureau 6



7Source: MaineHousing Homeownership Statistics



8Source: MaineHousing Homeownership Statistics



9Source: MaineHousing Homeownership Statistics



10Source: MaineHousing Homeownership Statistics



The diversity index tells us the chance 
that two people selected at random will 
be from different race or ethnicity groups 

• In 2020, Maine ranked as the least 
diverse state in the U.S. 

• ME index = 18.5 

• U.S. index = 61.1

• But there is regional variation: 
Cumberland, Androscoggin, and 
Washington counties are more diverse

11Source: U.S. Census Bureau



12Source: U.S. Census Bureau



SOURCE: U.S. CENSUS BUREAU; 2023 AMERICAN COMMUNITY SURVEY 5-YEAR ESTIMATES

Race and/or 
ethnicity is 

not the 
same as 
place of 

birth



SOURCE: U.S. CENSUS BUREAU, 2023 POPULATION ESTIMATES 14

Maine has the highest…
   …median age (44.8 years)
   …and % of population age 65+ (23%)

But migration has made a 
difference:

Maine’s median age was relatively 
stable from 2020-2023 and was the 
same in 2023 as in April 2020. 

Meanwhile, the US median age 
increased by 0.6 years during this 
period. 
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The Baby Boom: 1946-1964
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Baby Boom 
generation in 
2023: age 59-77

Baby Boom 
generation in 
2030: age 66-84

SOURCE: U.S. CENSUS BUREAU, DECENNIAL CENSUSES AND STATE ECONOMIST POPULATION PROJECTIONS



Younger 
generations in 
Maine are more 
diverse than older 
generations

SOURCE: U.S. CENSUS BUREAU
17



18Source: Kaiser Family Foundation estimates using U.S. Census Bureau American Community Survey 1-year estimates



Labor Force and 
Employment

19



Who is in the labor force? 
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59.6%

2.9% 
(of labor force)

40.4%

97.1% 
(of labor force)

Sources: U.S. Bureau of Labor Statistics; Maine Department of Labor, 2023 annual data



What are the reasons people nationally 
are not in the labor force? 

Retirement 
(primarily age 55+)

¾ of difference in nonparticipation 
from 1999-2022 due to retirements 

School attendance

Health/disability

Home responsibilities

Other reasons  

21Source: U.S. Bureau of Labor Statistics



Source: Maine Department of Labor 22

Rapid growth reflected:
- Baby Boomers aging into prime working years;
- Migration (mostly of Baby Boomers) into Maine; and
- Women joining the labor force in larger numbers

Labor force has started to trend down 
as Baby Boomers move into traditional 

retirement ages



SOURCE: MAINE DEPARTMENT OF LABOR, CENTER FOR WORKFORCE RESEARCH AND INFORMATION 23



SOURCE: U.S. CENSUS BUREAU, AMERICAN COMMUNITY SURVEY 1-YEAR ESTIMATES 24



SOURCE: U.S. CENSUS BUREAU, AMERICAN COMMUNITY SURVEY 1-YEAR ESTIMATES 25



SOURCE: U.S. CENSUS BUREAU, DECENNIAL CENSUS 26



SOURCE: U.S. BUREAU OF LABOR STATISTICS, JOB OPENINGS AND LABOR TURNOVER SURVEY 27

More 
jobs than 
workers

More 
workers 

than jobs



Maine’s seasonally-adjusted 3.1% unemployment rate in November 
2024 is below both the U.S. and New England rates
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SOURCES: MAINE DEPARTMENT OF LABOR AND CONSENSUS ECONOMIC FORECASTING COMMISSION REPORT, NOVEMBER 1, 2024
29

Pre-pandemic 
peak (2019)

Back to pre-pandemic 
peak in summer 2022
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As remote work grew 
during the pandemic, 
Maine saw employer 
establishments grow 
at a faster rate than 
jobs as out-of-state 
firms reported small 
numbers of workers 

now in Maine.

SOURCES: U.S. BUREAU OF LABOR STATISTICS AND MAINE DEPARTMENT OF LABOR, CENTER FOR WORKFORCE RESEARCH AND INFORMATION



31Source: Maine Department of Labor, Center for Workforce Research and Information

According to the Maine 
Department of Labor’s Employment 
Outlook to 2032, the relative shares 
are not expected to change by 
much (the same sectors are still 
expected to be the largest)



32Source: Maine Department of Labor



33Source: Maine Department of Labor



34Source: Maine Department of Labor



How do we find enough workforce in the future?

Migration: continue to attract workers to Maine; housing is currently a constraint

Retirements: find creative ways to keep older adults engaged in the workforce 

Labor Force Participation: remove roadblocks for historically underemployed populations

Automation: use technology to substitute for labor

35



Gross Domestic Product, 
Income, and Spending 
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Source: U.S. Bureau of Economic Analysis 37



Source: U.S. Bureau of Economic Analysis 38



Wages increased 
sharply during the 

first part of the 
pandemic, but 

increases since then 
have just kept pace 

with inflation

SOURCES: MAINE DEPARTMENT OF LABOR, CENTER FOR WORKFORCE RESEARCH 
AND INFORMATION; U.S. BUREAU OF LABOR STATISTICS 39



Source: U.S. Bureau of Economic Analysis 40



Source: U.S. Bureau of Economic Analysis 41



42Sources: U.S. Bureau of Labor Statistics; U.S. Bureau of Economic Analysis; CEFC report, November 1, 2024



43Source: U.S. Census Bureau, 2023 American Community Survey 5-year estimates



44Source: U.S. Bureau of Labor Statistics (CPI-U, 1982-84=100, not seasonally adjusted)



45Sources: U.S. Bureau of Labor Statistics; Consensus Economic Forecasting Commission, Nov. 1, 2024, forecast
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Source: U.S. Bureau of Economic Analysis 47



48Source: U.S. Bureau of Economic Analysis



Contact Information
Amanda Rector

Maine State Economist

Department of Administrative and Financial Services

https://www.maine.gov/dafs/economist

amanda.rector@maine.gov
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