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Demographics



Maine is the 42" [argest state in the U.S.
(in terms of population)

NIAL CENSUS

2020 Decennial Population = 1,362,359

Population growth of 2.6% from 2010-2020 (42"%in U.S.)

Population growth of 1.7% from 2020-2022 (14" in U.S.)

SOURCE: U.S. CENSUS BUREAU, POPULATION ESTIMATES PROGRAM; DECEN

ﬂ



Total Population

1,400,000 2015-present: Maine's
population growth has
picked up the pace in the -
1,380,000 second half of thelast - -
decade ’
£
o Population
1,340,000 2000-2008: Maine's h h
population is increasing, Vf g ro Wt a S
but at a gradually
1,320,000 slowing rate :
2008.2015: Maine's varied over the

population is largely

last two
decades

1,300,000

1,280,000

1,260,000

SOURCE: U.S. CENSUS BUREAU, POPULATION ESTIMATES PROGRAM
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Source: Maine CDC, Office of Data, Research and Vital Statistics; U.S. Census Bureau, Population Estimates
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Components of Population Change, Maine

Net population

change: Net population
+13,681 change:
+8,102
B Domestic Migration
International Migration
M Births
1
M Deaths
2021 2022

2022 net
migration rate
was 11thin U.S.

SOURCE: U.S. CENSUS BUREAU, POPULATION ESTIMATES PROGRAM; DECENNIAL CENSUS




Components of Population Change in Maine, 2022
Rate per thousand population
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Net Migration by Age Cohort

44% of those
migrating to

Maine in 2021 ’
were under the g
age of 35 x

Less than 16-24 45-54 5-64 65 plus

SOURCE: U.S. CENSUS BUREAU; AMERICAN COMMUNITY SURVEY 1-YEAR ESTIMATES
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Median Age
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Maine statewide median = 44.7 years
Maine has the oldest 50
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Change in Maine Population by Race, 2010-2020

50,000

Shift from “white alone” to “two or more races”
40,000 reflects a methodology change in the 2020 Census in
addition to changes from migration

30,000
9.8% Black, Indigenous,

20,000 5
and People of Color 5
: 3
Lowest percentage in 10,000 E
U.S., but improved from - g
5.6% in 2010 . B >
£
C

-10,000
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Diversity Index in Maine, 2020: All Ages

Diversity Index

12

- .
18

This index tells us the chance that two people
selected at random will be from different race or
ethnicity groups

In 2020, Maine ranked as the least diverse state
in the U.S. (ME index = 18.5% versus US index =
61.1%)

HOWEVER, there is regional variation...

13

SOURCE: U.S. CENSUS BUREAU



...and variation across
age groups

younger generations
are significantly more
diverse than the state
as a whole

All ages

65 to 84 years

45 to 64 years

35 to 44 years

25 to 34 years

18 to 24 years

5to 17 years

Under 5 years

Diversity Index in Maine, 2020: Selected Age Groups

SOURCE: U.S. CENSUS BUREAU



Educational Attainment of Population Age 25+
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Workforce and
Employment



Who is in the labor force?

People who are employed

People who are unemployed and looking for work

Who is not in the labor force?

- People under age 16 who are still in school
- People in the military (not counted in civilian labor force)
- People who are retired

- People who are unemployed and not looking for work (might be caring for children or
older parents; might be in college full-time)



Maine Civilian Labor Force

750,000

700,000
7 \/\

T

650,000 —_— /
600,000 / j\/Labor force has started to trend down
as Baby Boomers move into
traditional retirement ages
550,000
500,000 / //
450,000 / //\
Rapid growth reflected:
- Baby Boomers aging into prime working years;
400,000

- Migration (mostly of Baby Boomers) into Maine; and
- Women joining the labor force in larger numbers

SOURCE: MAINE DEPARTMENT OF LABOR

350,000

300,000 +—4+—/—r—+-—"""r"7""r"7""7r"7"7"" "1 ¥rHr v r—or—_"—T""TTr—r—TT"TTTTTT T 77T T T T T T T T T T T T T T T
~ @ = 0 O K~ O - o WO K~ O 9« o 0w M~ O T« ™ W M~ O — M wu M~ &
< = W W Wuw w W Ww O O W O M~ M~ M~ M~ M~ O W W W W O O O D
o O O O O O o O O O ;v oo HDooe OO oo ;o HDo;o o ;oo dIodmZoooO DD
- = = = = = = = = == = ™ = = == == ™ == = = = ™ = = =~ =~




2022 Labor Force Participation Rate
90%
B Maine mU.S.

80%
70%
From Maine Dept. of Labor’s oo
Annual Workforce Report for
2021 (pub. Nov. 2022): 50%
- The rising share of retired o
population is the primary factor
in lower participation in the 30%
state
20%
- A higher share of retirement
age population is the reason 10%
total labor force participation is
lower in Maine than the nation 0

16-24 25-34 35-44 45-54 55-64
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SOURCE: MAINE DEPARTMENT OF LABOR AND U.S. BUREAU OF LABOR STATISTICS
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Total Nonfarm Employment (in thousands)
History and CEFC forecast
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SOURCES: MAINE DEPARTMENT OF LABOR AND CONSENSUS ECONOMIC FORECASTING COMMISSION REPORT, APRIL
1,2023
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Maine’s unemployment rate in April 2023 is a record low and below
the U.S.

County Rates (not seasonally adjusted)

April, 2023 County Rate Year ago One-yr change Uﬂemplt}yment rate
2 #  Maine 2.3% 3.0% 07 @
Androscoggin 2. 3% 2.8% -05 »
(#) Table Aroostook 3.8% 5.3% 15 »
Graph Cumberland 1.9% 2.3% -04 &
) Franklin 3.2% 3.8% 06 »
Map/Graph Display Hancock 2.8% 3.9% 11 @
© EET;I:?E;TE Kennebec 2.0% 2.7% 0.7 »
Knox 2 2% 3.0% -0.8 »
Lincoln 2.3% 3.0% 07 &
Oford 2. 4% 3.2% -0.8 &
Fenchscot 2 4% 3.2% 08 &
Piscataguis 3.7% 4 5% 08 »
Sagadahoc 1.8% 2 4% -06 »
Somerset 3.7% 4 3% -06 &
Waldo 2 4% 3.3% 09 »
Washington 3.7% 5.0%% 1.3 &
Yiork 1.9% 2 6% 07 #

Maine Department of Labor, Center for Workforce Research and Information




GDP and Industries



Quarterly Real GDP (in millions of chained 2012 dollars)
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Share of Maine Real GDP by Metropolitan Area
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SOURCES: US BUREAU OF ECONOMIC ANALYSIS
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Maine Real GDP by Industry, 2002-2022
(in millions of chained 2012 dollars)
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SOURCES: US BUREAU OF ECONOMIC ANALYSIS



Share of 2021 Regional Employment by Industry Sector
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Share of Maine Nonfarm Employment by Industry
20%

2019 w2020 w2021 w2022
18%

16%

According to the Maine .

Department of Labor’s

Employment Outlook to -

2030, the relative shares 10%

are not expected to .
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same sectors are still :

expected to be the a

largest) i I I
o - —
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SOURCE: MAINE DEPARTMENT OF LABOR, CENTER FOR WORKFORCE RESEARCH AND INFORMATION
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Nonprofit Employment as Percentage of Total Private
Employment, 2017

ne

Nonprofit Employment

Powered by Bing
@ GeaMamas, TomTem

6%

Nonprofit organizations are responsible for about 10% of
total U.S. private sector employment.

Maine (18%) is ranked third, only behind Washington D.C.
and Vermont.

29

SOURCES: US BUREAU OF LABOR STATISTICS



Business Ownership
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Business Ownership: Maine, 2019

3.1%
6.3%
18.6%
19.8%
Employer Businesses Monemployer Businesses Total Businesses

B Female Owned Equal Male/Female Ownership

Maine's US Rank

Employer
Businesses

Female Owned

(%) 35

Nonemployer
Businesses

50

Total
Businesses

47

Equal
Male/Female
Ownership (%)

SOURCES: US CENSUS; ANNUAL BUSINESS SURVEY AND NONEMPLOYER STATISTICS




Nonemployer Businesses, Percent Female Owned: Maine, 2019

Construction mE 6%
Agriculture, forestry, fishing and hunting mE—— 13%
Transportation and warehousing T 19%
Finance and insurance I 5%
Real estate and rental and leasing G 8%
Wholesale trade e ——————m 3%
Manufacturing I 350
Information I 6%
Arts, entertainment, and recreation I /50
Professional, scientific, and technical services I ] 50
Accommodation and food services I S ] %%

SOURCES: US CENSUS; NONEMPLOYER STATISTICS

Administrative and support and waste management and remediation... I 510
Other services (except public administration) I — . 557
Retail trade I 5 705
Educational services | 594,
Health care and social assistance I 7 504



Nonemployer Businesses, Percent Minority Owned: Maine, 2019

Construction |G 3%

Wholesale trade I 3% About 5% of all businesses in

Maine were minority owned in
2019

Finance and insurance | (%

Retail trade IININGEGEGEGE /2

Information N 1%

Arts, entertainment, and recreation | 1%
Professional, scientific, and technical services || NG 5%

Administrative and support and waste management and remediation... NG -

SOURCES: US CENSUS; NONEMPLOYER STATISTICS

Educational services |GGG -3+
Health care and social assistance | 7::
Other services (except public administration) I 20
Accommeodation and food services | 11

Transportation and warehousing I 18%



Wages and Income



Moving Four Quarter Average Wage Per Job

$70,000
—current dollars =—in 2022:Q3 §$

$60,000

Wages have

$50.000 increased sharply
over the past two-

w000 plus years, but

higher inflation has

flattened out recent

520,000 gains

$30,000

SOURCES: MAINE DEPARTMENT OF LABOR, CENTER FOR WORKFORCE RESEARCH AND INFORMATION; U.S. BUREAU
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Measures of inflation, Year-Over-Year Percent Change
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Median Household Income

$90,000
$81,920
$80,000
$70,000 $69,021 E
: s
w
563 182 %
=
$60,000 ._>._IJ
(Tp]
>
>
$46,689 >
$50,000 =
=2
o]
=
$40,000 o
(@)
=
<
o
=
$30,000 <§f
S
<
&
$20,000 a
=
=2
S
$10,000 5
(o}
=
(@]
50 :
S e o o N
Q & & & & S &8 & & N o £ & S
& @ b@s‘ o8 \gi\ R I R R e S o & oc;&fo & &
NS £ &L R RSN < O &S
%Q( (,-\) & 0‘(\‘\& ?,_(\b R v <& $




$80,000

$70,000

$60,000

$50,000

$40,000

$30,000

$20,000

$10,000

$

o

Median Earnings by Race/Ethnicity and Sex, Maine

Black or African
American

® Male full-time, year-round

American Indian
or Alaska Native

White Alone, Not
Hispanic or Latino

Asian

m Female full-time, year-round

Some Other Race Two or more races Hispanic or Latino

SOURCE: U.S. CENSUS BUREAU, AMERICAN COMMUNITY SURVEY 5-YEAR ESTIMATES




Major Components of Personal Income, Maine

m Wages and Salaries W Personal current transfer receipts W Dividends, interest and rent

M Supplements to wages and salaries B Nonfarm proprietors' income
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Components of Personal Current Transfer Receipts, Maine

M Social Security benefits M Medicare benefits
B Medicaid Unemployment insurance compensation

All other personal current transfer receipts

2022Q4 22%
2021Q1 45%

2020Q2 37%

2021

2020

2019

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

100%

SOURCE: U.S. BUREAU OF ECONOMIC ANALYSIS




Opportunities and
Challenges



Calendar Years

2022 2023 2024 2025 2026 2027

| Wage & Salary Employment (Annual Percentage Change)

CEFC Forecast 11/2022

| CEFCForecast11/2022 136 |50 47 4

CEFC Forecast 04/2023

| Wage and Salary Income (Annual Percentage Change)

CEFC Forecast 11/2022

CEFC Forecast 04/2023

CPI (Annual Percentage Change)

CEFC Forecast 11/2022
CEFC Forecast 04/2023

In April, the CEFC
revised
employment and
total personal
income forecasts
UP for all years
(2023 —2027)




One key
assumption
from April 2023
Consensus
Economic

Forecasting
Commission

report
(emphasis
added):

There is an unequal distribution of supply and
demand in the labor market. Demand for labor is
high, supply is low, and unemployment rates are
near historic lows in Maine and nationwide.

Workers are experiencing higher wage growth,
particularly for lower wage jobs. Some demographic
trends, including a growing share of the population
reaching retirement age, will continue to constrain
labor supply.

However, the Commission is optimistic that Maine
will continue to see higher in-migration of working-
age people in the coming years that will be more

than sufficient to offset retirements in the forecast
period.
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Moody’s attributed its upgrade of Maine to
‘positive’ because of Maine’s “continued GDP
growth at or above the national rate” and
Maine’s growing population and employment
rates.
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Aroostook
Somerset
Penobscot
Androscoggin
Kennebec
Piscataquis
Franklin
Oxford
Washington
Waldo
Hancock
Cumberland
Sagadahoc
Knox
Lincoln

York

o
X

Percent of Households Unable to Afford Median Home, 2022
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SOURCE: MAINEHOUSING HOMEOWNERSHIP FACTS AND AFFORDABILITY INDEX



Percent Changes, Year-over-year in FHFA House Price Index (notseasonaty adjusted)
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15% /- =)
10%

5% p— :
0% F g

5% A o e
-10%%

-15%
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Year-over-year percent change
SOURCE: FEDERAL HOUSING FINANCE AGENCY

e U nited States — e New England e )[ane



Consumer Sentiment and Small Business Optimism Indexes

=== niv. of Mich. Consumer Sentiment (1966=100)

15 «=o==NFIB Small Business Optimism (1986=100)
105 %
95 . 2 >
Consumer sentiment has been 58
" trending up since its all-time-low §§
in June 2022 — but has now (April  3&
e 2023) lost about half of those 5
gains. s 3
<
65 . epe E3
There have been significant :
.. declines in short- and long-term 5
economic outlook, mirroring the g
i 2011 debt ceiling crisis. Inflation 2
— < 0  ~< 0  ~«< 0 -~ T0 < T0 -~ "0  —~< 0 —~< ™0 — <«

issues facing small businesses




Future workforce considerations

Migration: will the
trends continue?

The Great Reshuffle:
how does the search for
“better” work pan out
in the long run?

Retirements: will some
retirees rejoin the
workforce?

Self-employment: are
more workers choosing

self-employment and
gig work?

Wages: will the tight
labor market continue
to put upward pressure
onh wages?

Automation: will
employers who struggle
to find workers
substitute with
technology?
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Appendix Slides



NAICS
Agriculture, Forestry, Fishing and Hunting

Mining, Quarrying, and Oil and Gas Extraction
Utilities

Construction

Manufacturing

Wholesale Trade
Retail Trade

Transportation and Warehousing

Information

Finance and Insurance
Real Estate and Rental and Leasing

Professional, Scientific, and Technical Services

Management of Companies and Enterprises

Administrative and Support and Waste Management and

Remediation Services
Educational Services
Health Care and Social Assistance

Arts, Entertainment, and Recreation

Accommodation and Food Services
Other Services (except Public Administration)

General Definition
primarily engaged in growing crops, raising animals, harvesting timber or fish and other animals

extract naturally occurring mineral solids, such as coal and ores; liquid materials, such as crude petroleum, and
gases such as natural gas

utility services: electric power, natural gas, steam supply, water supply, and sewage treatment and disposal
construction of buildings or engineering projects
the mechanical, physical, or chemical transformation of materials, substances or components into new products

wholesaling merchandise - generally without transformation - and rending services incidental to the sale of
merchandise (an intermediate step in distribution of merchandise)

retailing merchandise - generally without transformation - final stop in the distribution of merchandise

provide transportation of passengers and cargo, warehousing and storage for goods, scenic and sightseeing
transportation, and support activities related to modes of transportation

production and distribution of information and cultural products, providing means to transmit or distribute these
products, and data processing (e.g.

engaging in financial transactions and or/in facilitation financial transactions
renting, leasing, or otherwise allowing the use of trangible and intangible assets (e.g., real estate)

specialize in performing professional, scientific, and technical activities for others - legal advice, payroll,
architecture, veterinary services, photographic services, specialized design services, computer services, consulting

establishments that hold the securities of (or other equities interest in) companies and enterprises for the purpose
of owning a controlling interest or influencing management decisions

comprise establishments performing routine support activities for day-to-day operations of other organizations
(clerical work, cleaning, surveillance etc.)

provide instruction and training in a wide variety of subjects (schools, colleges, training centers)
provide health care and social assistance for individuals

operate facilities or provide services to meet varied cultural, entertainment, or recreational interests of their
patrons

provide lodging and/or preparing meals/snacks/beverages for immediate consumption
provide services not capture elsewhere (e.g., grantmaking, advocacy, death care services, dating services)



2022 Employment by Occupation, Maine
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