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Maine is the 42"9 |argest state in the U.S.
(in terms of population)

2020 Decennial Population = 1,362,359

Population growth of 2.6% from 2010-2020 (42"%in U.S.)

Population growth of 1.7% from 2020-2022 (14" in U.S.)

SOURCE: U.S. CENSUS BUREAU, POPULATION ESTIMATES PROGRAM; DECENNIAL CENSUS



Components of Population Change, Maine
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Components of Population Change in Maine, 2022
Rate per thousand population

-
=]

I
THTET

o

SOURCE: U.S. CENSUS BUREAU, POPULATION ESTIMATES PROGRAM VINTAGE 2022

-30
@ > & & < o & 5 o 3 N > o> A &
& S & RO < h & & & & F & S

m Deaths Births ®mNet migration = Net change per thousand population




Net Migration by Age Cohort
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Median Age

55

Maine has the oldest

population... 50
...by median age
(44.7 years)
...and by % of population age
65+ (21.7%)

Maine statewide median = 44.7 years

45

BUT!

40
Maine was the ONLY state in
the U.S. to see a decrease in
median age from 2020 to 2021 3|

SOURCE: U.S. CENSUS BUREAU, 2021 POPULATION ESTIMATES




Change in Maine Population by Race, 2010-2020
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Who is in the labor force?

People who are employed

People who are unemployed and looking for work

Who is not in the labor force?

- People under age 16 who are still in school
- People in the military (not counted in civilian labor force)
- People who are retired

- People who are unemployed and not looking for work (might be caring for children or
older parents; might be in college full-time)
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/ / Rapid growth reflected:

- Baby Boomers aging into prime working years;
- Migration (mostly of Baby Boomers) into Maine; and

- Women joining the labor force in larger numbers
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2022 Labor Force Participation Rate
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B Maine mU.S.

5o From Maine Dept. of Labor’s
Annual Workforce Report for 2021
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Total Nonfarm Employment (in thousands)
History and CEFC forecast

670
660
-3
. " 656.1
650 Pre-pandemic peak g
.f
(2019) s
640 +— \\

: = 6387
Pre-Great Recession peak 637.1 /

630 74 (2007) \ / \ Back to pre-pandemic peak

in summer 2022
620
610 \ // \ /
\i.\././'/ >o84

FORECASTING COMMISSION REPORT, APRIL 1, 2023

590

SOURCES: MAINE DEPARTMENT OF LABOR AND CONSENSUS ECONOMIC

580

570

560 T T T T T T T T T T T T T T T T T T T T 1
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027




Maine’s unemployment rate in April 2023 is a record low and below
the U.S.

County Rates (not seasonally adjusted)

April, 2023 County Rate Year ago One-yr change Unem plnyrment rate
(9] > Maine 2.3% 3.0% 07 3
Androscoggin 2. 3% 2.8% 05 »
() Table Aroostook 3.8% 5.3% 15 3
Graph Cumberland 1.9% 2.3% 04 3
. Franklin 3.2% 3.8% -06 &
MapiGraph Display Hancock 2.8% 3.9% 11 %
© g‘;::sm::h Kennebec 2.0% 2.7% 0.7 »
Knox 2 2% 3.0% 08 &
Lincoln 2.3% 3.0% 07 &
Oford 2. 4% 3.2% 02 &
Fenchscot 2 4% 3.2% 08 &
Piscataguis 3.7% 4 5% -08 »
Sagadahoc 1.8% 2 4% -06 »
Somerset 3.7% 4 3% 06 #
Waldo 2 4% 3.3% 09 »
Washington 3.7% 5.0%% 13 &
York 1.9% 2 6% 07 #

Maine Department of Labor, Center for Workforce Research and Information
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Share of Maine Real GDP by Metropolitan Area
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Share of 2021 Regional Employment by Industry Sector
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Maine Location Quotients for Selected Industries, 2015 -2021
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Shift Share Analysis: Employment Changes Due to Competitive Effect - Maine, 2015 - 2021
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Share of Maine Nonfarm Employment by Industry
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Occupations




2022 Employment by Occupation, Maine

90,000
80,000 o
=z
<
70,000 é
! <
w
e
60,000 e
(@]
(o'
&
50,000 ¥
S
40,000 5
[N
30,000 =
©s
o
20,000 Q 5
r (N
<=z
o)
o I I I I :
in :
>
HE . E
0 o
<
o rz, eb N2 -(:‘} S &S o & & N & -c?’ & o e & & &3“\ %
K B 8 S & ISP K &K F P Gé\ & e‘“\ & R\ &g & =
FEEFNTF T ST ELTT T T T F S & =
o W S F T TG S L E TS =
> < < x& ’b(\ . (& @0 -2 & ) b_ (2% QO i) .
0\"-,96 c,;?} bc.)@ t}@fb Q}G, Q&O z‘?}‘ ,b(\o o("b Q’bog ,b(\b .(\e""‘é\\(zK {0& (\b Q"b(\ c.)QOK (\bcj ‘('\\(\Qo‘ §
§ S &g &7 YL KAl Q G -5 >
R RN ONE SN 2 M P QL xT A &~ 3
bé\ o NS > SR SR 2R S
SRS R > S @ N SR PN ) <
b?‘ é&} ‘{,\o {b(" ’b\ "??Q {(" §\\ \Q:b @Q QQ} {Q\Q ‘06' ‘(\'Q(\ \(\\\(7 &
e,g\\ Q";‘ & &\(\ s & S &Q S (,0& \;‘g (@\ e,Q ¢ ,g~<‘\
& ¢ P> & B & & @
056\ b‘Q\ %Q(DQ \“\5\(’ b\}() Q)\)" '\:b\‘\'b QO\) Q/& \/\
> &
S s
Q;} &




Occupations: Maine, 2022 g
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Largest Occupational Groups by Expected Net Job Change and Annual Openings in Maine, 2020 to 2030
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Looking Forward
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https://www.zotero.org/google-docs/?HwUTX0

One key assumption from April 2023 Consensus Economic Forecasting
Commission report (emphasis added):

There is an unequal distribution of supply and demand in the labor market. Demand for labor
is_high, supply is low, and unemployment rates are near historic lows in Maine and
nationwide.

Workers are experiencing higher wage growth, particularly for lower wage jobs. Some
demographic trends, including a growing share of the population reaching retirement age, will
continue to constrain labor supply.

However, the Commission is optimistic that Maine will continue to see higher in-migration of
working-age people in the coming years that will be more than sufficient to offset retirements
in the forecast period.

SOURCE: CONSENSUS ECONOMIC FORECASTING COMMISSION, REPORT OF APRIL 1, 2023
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Future workforce considerations

Migration: will the trends continue?
° Remote work: here to stay, but hybrid situations are geographically limiting

° Housing: limited availability and unaffordability
o Dependent care: limited availability and unaffordability

Retirements: will some retirees rejoin the workforce?

Wages: will the tight labor market continue to put upward pressure on wages?

The Great Reshuffle: how does the search for “better” work pan out in the long run?

Self-employment: are more workers choosing self-employment and gig work?

Automation: will employers who struggle to find workers substitute with technology?
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Inflation has been a
major contributor to the
downward trend in small
business and consumer
sentiment; higher
expenses continue to
bring down these indices

120

100

80

60

40

20

Consumer Sentiment and Small Business Optimism Indexes

A
$° £ s s & s & s i
—o—Univ. of Mich. Consumer Sentiment (1966=100) —=—NFIB Small Business Optimism (1986=100)

SOURCES: UNIVERSITY OF MICHIGAN SURVEY OF CONSUMERS AND NFIB SMALL BUSINESS
OPTIMISM INDEX 35




