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Demographics



Maine is the 42nd largest state in the U.S. 
(in terms of population)
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2020 Decennial Population = 1,362,359

Population growth of 2.6% from 2010-2020 (42nd in U.S.)

Population growth of 1.7% from 2020-2022 (14th in U.S.)
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Where does population change come from?

•Births

•Deaths

•Migration
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2022 net migration 

rate was 11th in U.S.



Maine has the oldest 

population…
…by median age 

(44.7 years)

…and by % of population 

age 65+ (21.7%)

BUT! 

Maine was the ONLY 

state in the U.S. to see a 

decrease in median age 

from 2020 to 2021
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The Baby Boom: 1946-1964
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Baby Boom 

generation in 

2021: age 57-75

Baby Boom 

generation in 

2030: age 66-84
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Generation Z in 

2030: age 17-33

Generation Z in 

2021: age 8-24



9.8% Black, 

Indigenous, and 

People of Color

Lowest percentage in 

U.S., but improved 

from 5.6% in 2010
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Shift from “white alone” to “two or more races” 

reflects a methodology change in the 2020 

Census in addition to changes from migration



Workforce and 
Employment



Who is in the labor force?
• People who are employed

• People who are unemployed and looking for work
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Who is not in the labor force?
• People under age 16 who are still in school

• People in the military (not counted in civilian labor force)

• People who are retired

• People who are unemployed and not looking for work (might be caring for 
children or older parents; might be in college full-time)
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Rapid growth reflected:

- Baby Boomers aging into prime working years;

- Migration (mostly of Baby Boomers) into Maine; and

- Women joining the labor force in larger numbers

Labor force has started to trend 

down as Baby Boomers move into 

traditional retirement ages
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From Maine Dept. of Labor’s 
Annual Workforce Report for 2021 
(pub. Nov. 2022):

- The rising share of retired 
population is the primary factor in 
lower participation in the state

- A higher share of retirement age 
population is the reason total labor 
force participation is lower in 
Maine than the nation



Maine’s unemployment rate of 2.6% in March 2023 is 
matching recent record lows
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Pre-Great Recession peak

(2007)

Pre-pandemic peak 

(2019)

Back to pre-pandemic 

peak in summer 2022
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Wages have 
increased sharply 
over the past two-
plus years, but 
higher inflation 
has flattened out 
recent gains
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Industry Trends

Industries describe the type of work the business is doing
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According to the Maine 

Department of Labor’s 

Employment Outlook to 

2030, the relative shares 

are not expected to 

change by much (the 

same sectors are still 

expected to be the largest)
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Occupational Trends

Occupations describe the type of work people are doing
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One key assumption from April 2023 Consensus Economic 
Forecasting Commission report (emphasis added):

There is an unequal distribution of supply and demand in the labor 
market. Demand for labor is high, supply is low, and unemployment 
rates are near historic lows in Maine and nationwide. Workers are 
experiencing higher wage growth, particularly for lower wage jobs. 
Some demographic trends, including a growing share of the population 
reaching retirement age, will continue to constrain labor supply. 
However, the Commission is optimistic that Maine will continue to see 
higher in-migration of working-age people in the coming years that will 
be more than sufficient to offset retirements in the forecast period. 
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Other resources to check out from the 
Maine Department of Labor:

• Student Portal (learn more about specific industries/occupations)
https://www.maine.gov/labor/cwri/student_portal/overview.html

• MaineEARNS (employment and wage outcomes for Maine college grads)
https://www.maine.gov/labor/cwri/mpso/index.html

• Employment Outlook (projections of which industries and occupations are 
expected to grow/shrink)

https://www.maine.gov/labor/cwri/outlook.html
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