ATTACHMENT L


Excerpt from Maine Workforce Investment Act Guidelines, July 1, 2000 to June 30, 2005  
The policy below was implemented in a prior year and is currently in effect.  Maine is in the process of updating the policy.
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ii. Formula Allocations to Local Areas
The State will reserve the full 15% of the Adult, Youth, and Dislocated Worker programs for statewide activities.  The 5% allowable for administration will be utilized on an ongoing basis for mandated state administrative tasks including:  the establishment and maintenance of a list of eligible training providers; conducting evaluations of local programs in coordination with local boards and Federal evaluations providing technical assistance; establishing and maintaining fiscal and management accountability information systems; and, staffing of the state council.  Part of the 10% reserve will be needed to establish ongoing incentive grants to local areas for exemplary performance, for capacity building, and to support the state goals outlined in this plan.  In recognition of the major changes and transitions that will occur over the next year it is anticipated that the majority of the funds not utilized for the activities previously mentioned will be used to establish Maine’s One-Stop delivery system through the CareerCenters.  On an ongoing basis the MJC will work in close consultation with the LWIBs in developing and implementing statewide initiatives to be supported by set aside funding.  
e. Competitive and noncompetitive processes to award grants and contracts
The grants for which BES contracts with the LWIBs are WIA Title I adult, dislocated worker, and youth programs.  Competitive and noncompetitive procurement processes and policies are contained in the Maine Department of Labor Job Training System Administrative Manual for Financial Management Standards.  Revisions to this manual under the WIA are being made and are expected to be completed by July 2001.
f. Criteria for local boards to award grants for youth activities
Based on experience, the needs of the youth population will greatly outweigh the resources available to serve them.  The LWIBs and their youth councils will need to conduct, over the first year of operation, a systematic assessment of local youth populations and existing services and identify the gaps in services that could best be filled by these resources. 
The state does not support the use of WIA funds to underwrite the cost and development of new or additional stand-alone categorical programs.  The state does envision the development of a closer working relationship between existing programs and activities and the provision of a menu of varied services that may be provided in combination or alone at different times which are coordinated through the CareerCenters.  Present service providers of JTPA youth activities will remain in place until LWIBs and their youth councils have had sufficient time to engage their respective communities in discussions on how best to develop this system.  
Within the first year of operation, after the local assessments have been conducted and decisions have been made about which activities will be competitively procured and which will be delivered by CareerCenters, request for proposals will be issued.  Grants will be awarded by LWIBs utilizing the following criteria at a minimum: 
· length of service delivery;
· community credibility;
· effectiveness in achieving stated goals;
· audit reports; and,
· experience in working with coordinated approaches.
Additional criteria may be developed by LWIBs relating to their local goals and objectives.
g. Sixth youth eligibility criterion
The LWIBs have the discretion to establish additional criteria as long as they meet three tests:  1) the factor must address a barrier to achieving a WIA performance standard (such as average earning increases); 2) it must be included in the local plan; and, 3) it must be a reportable item within the State’s One-Stop automated reporting system.  
h. State policies established to support the development of a statewide workforce investment system
The State policies supporting the development of a statewide workforce investment system are described in Section II.B, WIA Support for State Goals.  There are no State policies that are known to act as an obstacle to the development of Maine's workforce investment system.
Procedures to resolve impasse situations at the local level in developing MOUs will be developed by March 1, 2001.
The policy for reallocating unspent funds among other local areas will be developed by March 1, 2001.
The transfer of funds between adult and dislocated worker funding streams will be approved by the Governor and not exceed 20%, as outlined in the planning instructions to local areas.
Priority of service for low income individuals and other targeted groups under the Wagner-Peyser Act is a local decision within the constraints established by the State as outlined in Section IV.B.5., State criteria for local boards to use in determining priority of limited funds.
Policies relating to displaced homemakers and non-traditional training are described above.  The level of service to target groups is a local decision within these constraints.

