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Chapter 10:
WORK SEARCH REQUIREMENTS

1.
Work Search.


A.
There are many factors which will affect the type of work search a claimant should conduct. These include the claimant's regular occupation, other occupations in which the claimant has training or experience, the claimant's educational background, the number of potential job openings in the area in which the claimant is able and available to commute and the length of unemployment. The deputy will consider, but will not be limited to, the above listed factors and the following factors on a case-by-case basis:



1.
Method of Contact.




Claimants are required to actually contact employers in order to be considered to have conducted a work search. Contacting employers in person is normally the best and most effective method of seeking work. However, a combination of methods, including soliciting and filing of job applications, sending letters and resumes, registration with the Job Service, and the use of employment agencies, can also be used in conjunction with personal employer contacts.



2.
Length of Unemployment.




The claimant's length of unemployment is an important factor related to the work search process. If a claimant has only been unemployed for a short period of time, a limited number of contacts in fields closely related to his customary work would normally be acceptable. However, as the claimant's length of unemployment increases, he should also increase his efforts to seek work, including a larger number of contacts.



3.
Number of Contacts.




There is no fixed number of contacts which a claimant must make in order to be considered to be actively seeking work. The claimant's attempt to seek work should be a conscientious effort which a reasonably prudent individual would use to obtain the type(s) of employment which he is seeking.


B.
WORK SEARCH WAIVERS



The Unemployment Compensation Director may waive the requirement that a claimant must be actively seeking work when it finds that compliance with the requirement would be oppressive and would be inconsistent with the provisions of the Employment Security Law, and in addition, this requirement may be waived by the Unemployment Compensation Director for the following classes of claimants;



1.
Claimants involved in a mass temporary lay-off;



2.
Claimants for partial benefits;



3.
Claimants involved in a strike, lockout, or other dispute who have not requalified in accordance with Section 1193, subsection 4, paragraph C of the Employment Security Law;



4.
Claimants who have been laid off from work due to a lack of work and who have a definite offer of recall to work with that same employer within 6 weeks of that layoff date; and



5.
Claimants who have accepted an offer of permanent full time new employment with assurance of it commencing within two (2) weeks. This two (2) week period will be extended an additional two (2) weeks only if the claimant provides written assurance from the new employer that he will be employed within the additional two (2) week period.
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