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I. TRANSITIONAL CHILD CARE (TCC)
a. Transitional child care is available to recipients who received TANF or PaS in 1 of the 3 months immediately preceding the month of ineligibility. Increased hours of work or increased earnings must have caused or contributed to the closure, (See "EXCEPTION TO GENERAL RULE," below), and the family's gross income must be equal to or less than 250% of the Federal Poverty Level for their family size.

NOTE: When an earnings increase or increased hours of work occurs in conjunction with another change which causes ineligibility, there is TCC.

EXAMPLE: When an individual who has been incapacitated works more than 20 hours per week, they are no longer considered disabled. The combination of increased hours of work and loss of deprivation make the family eligible for TCC.

NOTE: Families who become ineligible because of increased assessed income of the excluded step-parent are not eligible for Transitional Child Care.

NOTE: When a child's parent is sanctioned from the assistance grant, the child remains eligible for TCC because it is their need that TCC meets.

1. Two-Parent Households: In a two-parent family at least one parent must be working at paid employment. In situations where one parent is not working, that parent must be engaged in an education or training program, or be disabled and unable to provide childcare. 

2. Training and Education: The parent must provide a copy of his or her class schedule.
3. Disability: The parent must provide medical evidence that reflects his or her inability to care for the child.

4. Night Time Employment: Parents who are employed at night may be approved for a maximum of eight (8) additional hours of sleep time child care. Children shall not remain in care longer than eighteen (18) hours within a 24-hour period.
5. EXCEPTION TO GENERAL RULE: Transitional Child Care services are also available to families in which one or, in a two parent household, both adults are working at paid employment; and, although they remain financially eligible for TANF or PaS benefits, request their benefits be terminated.
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I. TRANSITIONAL CHILD CARE (TCC) (cont.)
b. Transitional Child Care is available for children under age 13 needing care while their parent or caretaker relative works at paid employment. If the child is age 13 or over, the child must be physically or mentally incapable of caring for self or be subject to court supervision with an official determination for the necessity of child care. 
NOTE: The physical or mental incapacity must be determined by a physician or licensed psychologist.

NOTE: Children receiving SSI or IV-E Foster Care may also be eligible for transitional child care.

NOTE: When a child enters the household during the transitional period and meets all requirements, the child will be eligible for TCC.

Transitional Child Care is not available if the care is provided by parents, step-parents, guardians or members of the household.
c. Application Process: Eligibility for Transitional Child Care and the calculation of the payments shall be determined by staff of the Office for Family Independence upon oral or written request in any month during the twelve 12-month period immediately following TANF closure. 
NOTE: A parent whose employment status has changed because of seasonal employment or a planned layoff continues to be eligible for TCC when the parent returns to work provided all other eligibility criteria continues to be met. The starting date of employment may not exceed ninety (90) days from the last date of employment.

NOTE: There is no retroactive benefit.

1. The first day of TCC is the first day of TANF ineligibility in which no work related child care benefits are received. This includes the child care disregard used in the calculation of the TANF grant and child care benefits received under ASPIRE-TANF, or the date of application, whichever is later.

d. Parent Fee Requirement: The filing unit is responsible for paying a fee of 2% to 10% of gross income, based on the family’s gross income compared to the Federal Poverty Level for each child receiving child care.
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I. TRANSITIONAL CHILD CARE (TCC) (cont.)
NOTE: The parent's child care fee is rounded down to the nearest whole dollar. The total amount of assessed fees to a family will not exceed 10% of the family’s gross income for all of their children.

e. TCC Benefits: Transitional child care benefits are calculated prospectively for a 7-day period beginning on Sunday. An individual's benefit is calculated according to the following formula:
1. Calculate the total weekly child care costs,

2. Subtract the parent fee, and issue benefits up to the market rate cap.

A. The "market rate cap" is derived from the 75th percentile rate charged in the county where child care is provided.

f. DEFINITIONS

1. Infant: A born child, through 12 months of age.
2. Toddler: A child, 13 through 36 months of age.
3. Pre-School-aged child: A child, 37 through 59 months of age (or older than 59 months, if not yet attending kindergarten).
4. School-aged child: A child, age 5 through 12 years of age (or younger than 5 years, if attending kindergarten).

A. Exception: Apply the higher pre-kindergarten caps to 5 year olds who are not attending school.

B. Special Needs Child Care: The Department may pay child care rates in excess of the market rate cap for children requiring specialized care due to a physical or mental impairment. Verification of the impairment and the need for specialized care is required.
g. Payment Issuance: The Department will issue the TCC benefit to the TCC recipient, unless the recipient requests in writing for the Department to directly issue payment to a child care provider on the TCC recipient’s behalf.
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I. TRANSITIONAL CHILD CARE (TCC) (cont.)
1. Overpayments occur when the amount paid exceeds the amount that would have been paid if the benefit had been calculated correctly on actual circumstances reported, verified and acted on in a timely manner. Overpayments occur as the result of agency administrative, parent or child care provider errors. The parent shall be responsible for repaying the overpayment unless the overpayment was caused solely by the child care provider. 

NOTE: TCC benefits not used to pay a child care provider will be considered an overpayment which must be paid to the Department. 
2. RECOVERY
A. Errors by the Department or the parent: The Department may recover the value of any outstanding TCC overpayment by offsetting future TCC benefits, TANF benefits, or by referring the matter to the Department's Fraud, Investigation and Recovery Unit for collection. 

B. Overpayments caused by the child care provider: The Department may, to the extent allowed by law, take whatever action deemed appropriate to recover such overpayment.
h. Reporting Responsibilities: TCC payments will remain constant until a review is completed, or until the recipient reports a change that affects the amount of TCC benefit.
1. Within 10 days of its occurrence, TCC recipients have a mandatory duty to report any of the following:

A. Employment ceases;
B. A child leaves the home;
C. A change in child care providers takes place; 

D. A change occurs to the number of needed child care hours due to changed work hours or changes to time required for travel to and from paid employment; and 
E. A recipient must report any change in income causing gross income to exceed 130% of the Federal Poverty Level. Otherwise, recipients must report income changes at least annually through and undergo an eligibility redetermination (see below).
Rev. 5/19/14

#99A
Chapter V

DEPARTMENT OF HEALTH AND HUMAN SERVICES

MAINE PUBLIC ASSISTANCE MANUAL


Post TANF Benefits
Page 5

I. TRANSITIONAL CHILD CARE (TCC) (cont.)
i. Redetermination: All cases must have TCC benefit eligibility redetermined at least once each year. Redeterminations for TCC must be aligned with a Food Supplement Program or MaineCare Redetermination when a TCC recipient receives one of those programs.
1. Benefits will automatically terminate, without an advanced 10-day notice, when:

A. a review is not completed;
B. employment ceases;

C. the last eligible child reaches the age of 13 (subject to exception See "EXCEPTION TO GENERAL RULE");

D. the last eligible child leaves the home; or
E. the TCC family is determined to be income ineligible.

2. If the employed household member loses a job for good cause as defined in the ASPIRE-TANF plan but secures another job prior to the reopening of a TANF grant, the family remains eligible for TCC.

3. If a TCC recipient's hours are reduced and the recipient then reapplies for TANF, the recipient may continue to receive TCC until ASPIRE can pick-up the cost of child care. There must not be a duplication of receipt of child care subsidies.

j. Provider Check: The Department shall to its satisfaction complete a background check upon every child care provider and members of their household selected by a TCC recipient before it will release any state or federal TCC funds for payment to that provider.
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II. TRANSITIONAL MEDICAID
a. Depending on the reason for closing, the assistance unit may be eligible for extended Medicaid coverage. Eligibility for Medicaid is determined separately.

III. TRANSITIONAL TRANSPORTATION (TT)
a. Transitional Transportation assistance is available to recipients who received TANF or PaS in 1 of the 3 months immediately preceding the month of ineligibility. Increased hours of work or increased earnings must have caused the closure, and the family's gross income must be equal to or less than 250% of the Federal Poverty Level for their family size.

b. Transitional transportation is also available to families in which one or both parents (in a two parent household) are working at paid employment and, although they remain financially eligible for TANF or PaS benefits, request their benefits be terminated or for participants who are employed during their 60th month on TANF.

c. Transitional transportation is available for up to eighteen (18) months following TANF or PaS closure to those members of the household who have obtained employment while a participant, and who have become ineligible for TANF or PaS solely as a result of:

1. an increase in earned income or hours of work;

2. for TANF/UP only, an increase in the number of hours worked by the PWE to more than 130 hours per month; or

3. for TANF/IC only, an increase in the number of hours worked by the individual who had been determined incapacitated to more than 20 hours per week.

NOTE:
These provisions do not apply when families become ineligible because of the increased assessment of the excluded stepparent.

d. APPLICATION PROCESS: Eligibility for Transitional Transportation is determined upon oral or written request. Individuals will be notified at the time of TANF or PaS closure of the possibility of transportation reimbursement and of the necessity to contact their worker within twelve (12) months of the notice, if interested.

Rev. 8/2015
#105A
Chapter V
DEPARTMENT OF HEALTH AND HUMAN SERVICES

MAINE PUBLIC ASSISTANCE MANUAL



Post TANF and PaS Benefits
Page 7
I. TRANSITIONAL TRANSPORTATION (cont.)
a. The first month of ineligibility is the month following the last month in which the family received a TANF or PaS payment. The TANF or PaS family will be eligible for up to eighteen (18) months of payments to assist with employment related travel expenses directly following closure of the TANF or PaS benefit as long as the family continues to be employed and remains off the TANF Program.
b. PAYMENT: Payment is made monthly on the last day of the month. Payment is for travel costs incurred in the month of payment. 
c. Reimbursement: The reimbursement rate for the first twelve months of the TT benefit is 44 cents per mile, up to $20 per day. The remaining six months of TT eligibility is reimbursed at 44 cents per mile, up to $15 per day. Reimbursement will be provided to families where gross earnings of the TANF or PaS household are equal to or less than two hundred fifty percent (250%) of the Federal Poverty Level. Whatever the mode of transportation, an allowance will be paid as long as a transportation expense is incurred. The allowance will be equal to the rate per mile times the number of miles traveled up to the daily cap.

d. Reporting Responsibilities: TT payments will remain constant until a redetermination is completed, or until the recipient reports a change that affects the amount of TT benefit.
1. Within 10 days of its occurrence, TT recipients must report all changes that affect eligibility, including:

A. Employment ceases, and
B. There is a change in the distance driven to work or to child care provider.
e. Redetermination: All TT cases must have benefit eligibility redetermined following the first twelve (12) months of receipt. In some situations the Eligibility Worker may shorten the redetermination period to coordinate with an anticipated change that would affect eligibility.
1. Benefits will automatically terminate when:

A. a scheduled redetermination is not completed;
B. employment ceases;

C. the last eligible child leaves the home; or
D. the TT family is determined to be income ineligible.

NOTE: Payment is for the most direct route to and from the place of employment. Mileage will include trips to a child care provider and to the home of car pool passengers.

