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DEPARTMENT OF EDUCATION

Chapter 118
SUPPORT SYSTEMS: STANDARDS AND PROCEDURES FOR OPERATION

SUMMARY:
This rule establishes the requirements for local support systems required by 20-A MRSA §13011 et seq. to operate as part of the certification process for teachers and educational specialists.

1.
INTRODUCTION


1.1
Scope of Rule



This rule establishes the standards and procedures which govern the operation of local support systems which are part of the State certification process for teachers.  The rule includes the procedural prerequisites to an approved support system (planning and the submission of a support system plan) and the substantive standards for operation of the system and support of teachers and educational specialists.


1.2
Applicability



The requirements of this chapter shall apply to teachers except those endorsed solely as adult educators and to the following educational specialists: guidance counselors, library-media specialists, special education consultants, speech and hearing clinicians, and literacy specialists.  School nurses may be included at the option of the local support system.


1.3
Definitions



Unless the context otherwise indicates, the definitions contained in Chapter 115, Part 1, section 1.4 shall apply to the defined terms an used in this chapter.


1.4
Role of Support Systems



A support system has several functions which include a role in the State's licensing (certification) of educational personnel and the assistance and encouragement of good teaching In school units.  The roles of the support system are as follows:



(a)
To provide strong support services in order to facilitate good teaching and classroom management skills among teachers with conditional and provisional certificates;



(b)
To provide assistance to all persons who are candidates for higher level teacher certificates and renewal of master level certificates;



(c)
To provide the Commissioner with certification recommendations for teachers seeking conditional level certification, conditional certificate renewal, professional level certification, professional level renewal, master level certification and master level renewal;



(d)
To review and approve teacher action plans for conditional certificate holders, provisional certificate holders, holders of transitional endorsements (optional), professional certificate holders seeking the master level, and master certificate holders seeking renewal prior to implementation of the plan and upon completion of the plan;



(e)
To review and approve renewal plans for approved study for professional certificate holders prior to implementation of the renewal plan and upon completion of the plan;



(f)
To provide the Commissioner with recommendations as to the issuance and renewal of transitional endorsements and the conversion of transitional endorsements to full endorsements;



(g)
To provide the Commissioner with certification recommendations for educational specialists seeking conditional level certification, conditional level renewal, professional level certification, professional level renewal, master level certification and master level renewal;



(h)
To review and approve educational specialist action plans for conditional certificate holders, provisional certificate holders seeking the professional level, professional certificate holders seeking the master level, and master certificate holders seeking renewal prior to implementation of the plan and upon completion of the plan;



(i)
To review and approve renewal plans for approved study for holders of professional educational specialist certificates prior to implementation of the renewal plan and upon completion of the plan.


1.5
General Requirements



(a)
Each school administrative unit shall submit a support system plan by May 30, 1988.



(b)
No school unit may employ a teacher or educational specialist who holds a provisional or conditional certificate unless that unit has in place an approved support system.  However, during the 1988-89 school year, provisional and conditional certificate holders may be employed by units without approved support systems.  Their certificates will be extended for one year upon the recommendation of the superintendent to the Commissioner.

2.
SUPPORT SYSTEM REQUIREMENTS


2.1
Preparation of Support System Plan



Each school unit shall appoint a planning committee to draft a support system plan.  The planning committee shall contain a majority of classroom teachers.


2.2
Components of A Support System Plan



The support system plan submitted to the Department shall be a comprehensive program plan for support of certified teachers and educational specialists who seek higher level certificates or renewal of certificates.



Each support system plan must meet the following criteria:



(a)
Describe the scope of the support system (school unit, collaboration of school units, affiliation with institutions of higher learning);



(b) 
Contain adequate provisions for efficient management of the support system, including a governance structure, a process for the utilization of support teams, decision-making procedures and a process for adopting final recommendations pertaining to individual teachers and educational specialists;



(c)
Provide for a formal orientation for provisional and conditional teachers and educational specialists which describes available services, training opportunities and the process for achieving a professional certificate;



(d)
Provide for appointment of support system members on a regular basis, consistent with sections 2.4 and 2.5, and describe with specificity the means by which the superintendent will actively invite suggestions for support system members from among the faculty and staff;



(e)
Provide for the assignment of a support team, as determined by the support system, to provide guidance, advice and assessment to each conditional teacher, provisional teacher, holder of a transitional endorsement (optional), professional teacher seeking the master level and master teacher seeking renewal;



(f)
Provide for the preparation of a teacher action plan for each conditional teacher, provisional teacher, holder of a transitional endorsement (optional), professional teacher seeking the master level and master teacher seeking renewal.  The plan shall identify goals and strategies for improving professional skills consistent with the certificate level;



(g)
Provide for a process to identify and deliver services and technical assistance needed by applicants;



(h)
Provide for maintenance of a cumulative portfolio containing the teacher action plan (when required) and official documentation of performance in the five standards for professional growth leading to competency [section 4.2];



(i)
Assure that the teacher action plan was developed collaboratively by the teacher-applicant and the support team;



(j)
In the case of educational specialists, provide for the assignment of a support team, as determined by the support system, to provide guidance, advice and assessment to each conditional certificate holder, provisional certificate holder, professional certificate holder seeking the master level and master certificate holder seeking renewal;



(k)
Provide for the preparation of an educational specialist action plan for each conditional certificate holder, provisional certificate bolder, professional certificate holder seeking the master level and master certificate holder seeking renewal.  The plan shall identify goals and strategies for improving professional skills consistent with the certificate level!



(l)
Provide for maintenance of a cumulative portfolio containing the educational specialist action plan and official documentation of performance;



(m)
Assure that the educational specialist action plan was developed collaboratively by the educational specialist applicant and the support team;



(n)
Describe the participation of any persons who are not school employees in the support system process;



(o)
Describe a plan for the systematic evaluation of the support system program to assure program quality, effectiveness, and efficient management;



(p)
Provide for orientation and training of support team members and mentors in peer observation and assessment techniques;



(q)
Document that the school board has adopted the support system plan.


2.3
Approval Procedures



(a)
The Commissioner will review each support system plan submitted to determine whether the plan meets the criteria specified in section 2.2. In the event that the Commissioner disapproves any support system plan, he or she shall specify the changes which must be made to qualify for approval.  The school unit shall implement the changes by the date specified by the Commissioner.



(b)
Approved plans remain in effect for a period of five years.  Amendments to the approved plan must be submitted in writing to the Commissioner for approval prior to Implementation.



(c)
An application for renewal of the support system plan shall be submitted to the Commissioner for approval with the local unit's school improvement plan update.


2.4
Composition of the Support System



(a)
Each support system shall include a majority of professional classroom teachers.



(b)
Each support system may include a Master teacher(s) if available to the school unit, and an educational specialists).



(c)
Each support system shall include at least one administrator employed by the school unit.



(d)
A support system may include other consultants from outside the school system who qualify by virtue of their experience or special expertise in the teaching-learning and evaluation process.  Employees of the Department may assist support systems in orientation and training but may not be members of any system except in unusual circumstances where a hardship may exist as determined by the Commissioner.



(e)
Members of a support system must have at least three years of experience as educators.  Teacher members must hold a professional certificate issued under Chapter 502 or a 5 or 10 year certificate issued under Chapter 501.



(f)
A support system may not include any person who is an active applicant for Initial professional certification.  A support system may not include school board members.


2.5
Appointment of Support System Members



(a)
The superintendent shall actively invite suggestions for support system members from among the faculty and staff.



(b)
Members of a support system shall be nominated by the superintendent of the school unit and approved for appointment by the school board.



(c)
Members shall be expected to serve for a minimum of one full year.


2.6
Purpose, Role of Support Teams



The support team shall provide the following:



(a)
Strong support services in order to facilitate good teaching and classroom management skills among conditional teachers, provisional teachers, holders of transitional endorsements (optional), professional teachers seeking the master level and master teachers seeking renewal;



(b)
Assistance and professional support to teachers seeking a higher level of certification and renewal of the master certificate;



(c)
Strong support services to educational specialists holding a conditional certificate, provisional certificate, professional certificate seeking the master level and master certificate holders seeking renewal.


2.7
Composition of the Support Team



(a)
Each support team for teachers shall include a majority of professional classroom teachers.



(b)
A support team may include a master teacher(s) if available to the school unit.



(c)
A support team for conditional certificate holders, provisional certificate holders, initial master level candidates and certificate holders seeking renewal may include an administrator.  An administrator with evaluation responsibilities over the candidate may serve on that candidate's support team only upon request of the candidate and mutual agreement between the administrator and the candidate.



(d)
A support team may include other consultants from outside the school system who qualify by virtue of their experience or special expertise in the teaching-learning and evaluation process.  Employees of the Department may assist support teams in orientation and training but may not be members of any team except in unusual circumstances where a hardship may exist as determined by the Commissioner.



(e)
Members of a support team must have at least three years of experience as educators.  Teacher members must hold a professional certificate issued under Chapter 502 or a 5 or 10 year certificate issued under Chapter 501.



(f)
A support team may not include any person who is an active applicant for initial professional level certification.


2.8
Appointment of Support Team Members



(a)
The superintendent shall actively invite suggestions for support team members from among the faculty and staff.



(b)
Support team personnel shall be nominated by the superintendent of the school unit and approved for appointment by the school board.



(c)
Support team members will be assigned to certification candidates by the support system according to procedures identified in the Department approved local support system plan.


2.8-A 
Assignment of Mentor in Lieu of Support Team



(a)
Generally - The support system may assign a mentor in lieu of a support team in the situations described below.  The mentor shall have the responsibility of a support team.



(b)
Transitional endorsements - Upon mutual agreement of the teacher and the support system, a mentor may be assigned to assist the teacher who chooses to develop and complete an optional teacher action plan for a transitional endorsement.



NOTE:  See Chapter 115, Part I, section 11.2 and Chapter 115, Part III, section 2.3(D).



(c)
Support system established by the Commissioner - A support system established by the Commissioner pursuant to Chapter 115, Part I, section 17 or I8 or Chapter 115, Part III, section 2.3(E) has the option of assigning a mentor In lieu of a support team whenever a support team is required or authorized by section 2.2(E) and (J) of this chapter.  No mentor may be assigned unless the certificate holder approves the Commissioner's selection of the person to serve as mentor, which approval may not unreasonably be withheld.



(d)
Interstate compact A support system has the option of assigning a mentor in lieu of a support team to teachers and educational specialists holding a provisional certificate pursuant to the Interstate Compact who have at least two academic years of prior experience as a teacher or educational specialist outside the State.  No mentor may be assigned unless the certificate holder approves the Commissioner's selection of the person to serve as mentor, which approval may not unreasonably be withheld.




Note:  See Chapter 115, Part I, section 8.2(C).



(e)
Hardship waiver - Upon application by the support system and the superintendent, the Commissioner may permit the assignment of a mentor in lieu of a support team upon a showing that factors such an geographic isolation, transportation difficulties, wide dispersion of schools served by the support system and small numbers of teachers make the assignment of a support team impractical.



(f)
Year two of Provisional certification - Upon mutual agreement of a second-year provisional certificate holder and a11 members of the certificate holder's support team, a mentor may be assigned to perform all or any part of the support team's responsibilities in lieu of the support team, Examples include, but are not limited to, development alteration, or completion of the teacher or educational specialist's plan, and/or performance of the three observations required by section 2.9(B) or 2.9-A(B).




It is the intent of the hate Board that any decision as to the assignment of a mentor in lieu of a support team under this sub-section be made on an individual basis by the certificate holder and support team and not be implemented on a system-wide basis by the support team.


2.9
Teacher Action Plan



(a)
A teacher action plan shall be prepared by each teacher who is a candidate for a higher level of certification (conditional certificate holder; provisional-level to professional; professional-level to master) or who seeks renewal of the master certificate.  A teacher action plan may be prepared by a teacher in connection with a transitional endorsement in the circumstances set forth in Chapter 115, Part I, section 11.2 and Chapter 115, Part III, section 2.3(B). The plan shall be developed by the teacher in consultation with the support team.  The teacher action plan shall describe any general or particular standards for professional growth leading to competency required [section 4.2 and/or section 6.2(B)] for the certificate and may specify additional professional, graduate or advanced study which the support system or support team believes is necessary for the teacher-applicant to receive a positive recommendation for certification or in connection with a transitional endorsement.  The teacher action plan shall identify skills which need Improvement and shall specify particular routes of improvement.  The teacher action plan for candidates seeking or renewing the master certificate shall include provisions for meeting renewal requirements for the professional certificate.



(b)
Each teacher action plan shall also include no fewer than three classroom observations annually by the assigned support team for two years for conditional-certificate holders and provisional certificate holders, and six observations of candidates for the master certificate and renewal of the master certificate.  The first observation shall be for at least one period of Instructional activity, preceded and followed by a conference with the teacher.  All observations shall be done by persons trained in peer observation techniques.



(c)
The plan shall be based upon an initial assessment of the teacher by the support team, and the standards for professional growth leading to competency applicable to the specific certificate.



(d)
The purpose of the plan is to provide professional support and guidance to teachers seeking a higher level of certification and renewal of the master certificate.


2.9-A
Educational Specialist Action Plan



(a)
An educational specialist action plan shall be prepared by each educational specialist who in a candidate for a higher level of certification (conditional certificate holder; provisional-level to professional, professional-level to master) or who seeks renewal of the master certificate.  The plan shall be developed by the educational specialist In consultation with the support team.  The plan shall consist of a comprehensive needs assessment which addresses the candidates strengths and weaknesses in the area of expertise, describes the candidate's long range goals and short-term goals for improving professional and academic skills, sets forth and evaluates various routes to improvement and designates specific routes to improvement to be followed within the term of the certificate.  Routes to improvement include the components of approved study.



(b)
Each educational specialist action plan shall also include no fewer than three observations annually by the assigned support team for two years for conditional certificate holders and provisional certificate holders and six observations of candidates for the master certificate and renewal of the master certificate.



(c)
The plan shall be based upon an initial assessment of the educational specialist by the support team, and the standards for issuance of the certificate sought [section 4.2 and/or 6.2(B)].

3.
RECORDS AND REPORTS


3.1
Employee Records



A teacher action plan or educational specialist action plan, and the formal recommendation pertaining to the teacher applicant, are employee records as defined in 20-A MRSA § 6101.



Consistent with 20-A MRSA §6102, they are accessible to the teacher or educational specialist and to any person designated by the teacher or educational specialist.


3.2
Recommendation to Commissioner



The final recommendation of the support system regarding the applicant's eligibility for certification shall be submitted to the Department in the format required by the Commissioner.  Recommendations regarding initial professional certificates shall be submitted by April 1 of the year the provisional or conditional certificate expires.


3.3
Access by Commissioner



Consistent with 20-A MRSA §6101, the Commissioner shall have access at any time to the teacher action plan or educational specialist action plan and to any and all support system documents and reports pertaining to the applicant.  The Commissioner's access to other personnel records pertaining to the teacher is limited as set forth In §6101.

4.
INITIAL PROFESSIONAL TEACHER CERTIFICATE


4.1
Support System Recommendation



Using the standards for professional growth leading to competency in this section, a support system shall make a recommendation to the Commissioner regarding the eligibility of the candidate for issuance of an initial professional teacher certificate.  The support system shall inform the local school unit superintendent of all certification recommendations.



The recommendation for the candidate-teacher shall be one of the following:



(a)
Recommendation that the professional certificate be issued if the applicant has satisfied the requirements for the certificate and no other evidence is shown to be a proper basis for denial, a recommendation for issuance of the initial professional certificate shall be made to the commissioner.



(b)
Recommendation that the Professional certificate be denied If the support system determines that the candidate does not demonstrate eligibility for a professional certificate, the system shall forward a negative recommendation to the Commissioner.  If the Commissioner is satisfied that the recommendation is correct and that the correct procedures were followed, the professional certificate shall be denied.  This denial shall be deemed tentative for purposes of Chapter 119.



(c)
Recommendation that the provisional certificate be extended - If the superintendent of the employing unit makes a similar recommendation, the provisional certificate shall be extended for up to two years.  If the superintendent and support system recommendations do not agree, the Commissioner way hold a fact-finding hearing in the school administrative unit where the teacher Ls employed.


4.2
Standards for Professional Growth Leading to competency



The following standards for professional growth leading to competency shall be the basis upon which a teacher action plan is drafted, observations and assessments made, and recommendations adopted for purposes of professional-level certification:



(a)
Subject Matter Knowledge - The competent teacher is knowledgeable in the subject or subject field proposed for professional certification.  The support system may refer to the endorsement criteria contained In Chapter 115, Part II for guidance in assessing subject or subject field competency.



(b)
Communication/Language Skill - The competent teacher communicates in clear, understandable and appropriate language.  To meet this standard the applicant must demonstrate that he or she




(1)
Gives clear and concise explanations and directions;




(2)
Frames questions which encourage Inquiry from students;




(3)
Uses probing inquiry questions to help students to understand concepts and relationships;




(4)
Makes the goals of teaching and learning clear to students;




(5)
Uses language appropriate to the age, developmental level, special needs and social, racial and linguistic background of the students; and




(6)
Uses clear and effective oral and written communication.



(c)
Curriculum Planning, Classroom Instruction - The competent teacher designs instruction to facilitate learning consistent with the needs and interests of students in a manner which maintains a sense of order and purpose in the classroom To meet this standard, the applicant must demonstrate that he or she




(1)
Plans Instructional program around specific goals and objectives;




(2)
Develops objectives in a logical instructional sequence;




(3)
Uses a variety of instructional techniques and classroom management strategies appropriate to the needs of students and the planned goals and objectives;




(4)
Uses information about students to adapt instruction to individual differences;




(5)
Incorporates previously taught concepts into new lessons so that there is an effective transfer of learning;




(6)
Focuses instruction upon the recall of relevant concepts and principles;




(7)
Provides for a high level of student involvement through active participation;




(8)
Checks regularly for comprehension to be sure students understand the concepts being taught.



(d)
Evaluation of Students - The competent teacher issues the results of various evaluative procedures to assess the effectiveness of instruction.  To meet this standard, the applicant must demonstrate that he or she




(1)
Uses evaluative procedures appropriate to the age, developmental level, special needs, social and linguistic background of students and corrects for any ethnic, racial or sex bias in evaluation;




(2)
Interprets the results of evaluative procedures and uses these results to improve instruction for the class and for individual students;




(3)
Identifies problems in reading which will inhibit learning and works toward remedying these problems;




(4) 
Encourages the involvement of students in evaluation of instruction;




(5)
Evaluates own role, behavior and performance in the classroom;




(6)
Uses a variety of evaluation procedures such as systematic observation, student portfolio review and exams;




(7)
Uses evaluation to determine when students have reached an acceptable level of mastery of concepts, ideas (have mastered an acceptable level of the program goals and objectives);




(8)
Uses evaluation to assess instructional and curriculum effectiveness.



(e)
Professional Characteristics - The competent teacher is equitable, sensitive, and responsible to all students.  To meet this standard, the applicant must demonstrate that he or she




(1)
Encourages and defends the exercise of students rights to equal treatment and freedom of expression;




(2)
Responds to the needs of individual students;




(3)
Works toward a learning environment which allows and encourages open inquiry;




(4)
Encourages a learning environment which is devoid of ridicule, avoids racial, sexual, social, ethnic, religious and physical stereotyping;




(5)
Makes allowances for biases and limitations in his/her own backgrounds which may limit his/her responsiveness to students from other backgrounds; and




(6)
Uses criticism sparingly and does not demonstrate hostility, ridicule or sarcasm.



The support system may also base a negative recommendation on any of the grounds specified in Chapter 115, Part I, sections 2.1, 6.1 and 6.3 for nonissuance, revocation, suspension or nonrenewal of a certificate.

5.
RENEWED PROFESSIONAL CERTIFICATE


5.1
Support System Recommendation



The support system shall make a recommendation to the commissioner regarding the eligibility of the candidate for renewal of a professional teacher certificate pursuant to section 1.4(E). The recommendation shall  be one of the following:



(a)
Recommendation that the professional teacher certificate be renewed - If the applicant has satisfied the requirements for renewal of the certificate and no other evidence is shown to be a proper basis for denial, a recommendation for renewal of the certificate shall be made to the Commissioner.



(b)
Recommendation that the professional teacher certificate not be renewed. - If the support system determines that the candidate has not satisfied the requirements for renewal of the certificate, the support system shall forward a negative recommendation to the Commissioner.  If the commissioner is satisfied that the recommendation in correct and that the correct procedures were followed, renewal of the certificate shall be denied.  This denial shall be deemed tentative for purposes of Chapter 119.

6.
INITIAL MASTER TEACHER CERTIFICATE


6.1
Support System Recommendation



Using the standards for professional growth leading to competency in this section, a support system shall make a recommendation to the Commissioner regarding the eligibility of the teacher candidate for issuance of an initial master teacher certificate.  The recommendation shall be one of the following:



(a)
Recommendation that the initial master teacher certificate be issued. - If the applicant has satisfied the requirements for the certificate and no other evidence is shown to be a proper basis for denial, a recommendation for issuance of the initial certificate shall be made to the Commissioner.



(b)
Recommendation that the Initial master teacher certificate be denied. - If the support system determines that the candidate does not demonstrate eligibility for a master teacher certificate, the system shall forward a negative recommendation to the Commissioner.  If the Commissioner is satisfied that the correct procedures have been followed; the certificate shall be denied.  This denial shall be deemed tentative for purposes of Chapter 119.




Upon a determination that there were procedural mistakes or irregularities in the observation/assessment process, the Commissioner may require additional observations and assessments and a new recommendation from the support system.


6.2
Standards for Professional Growth Leading to Competency 



The following standards for professional growth leading to competency shall be the basis upon which a teacher action plan is drafted, observations and assessment made and recommendations are adopted for purposes of master teacher certification.



(a)
General standards for professional growth leading to competency - The teacher-applicant has demonstrated exemplary professional skills in classroom teaching in the standards for professional growth leading to competency identified in section 4.2.



(b)
Special skills - The teacher-applicant is knowledgeable in the current theories of effective instruction and has made outstanding contributions to the teaching profession In one or more of the following areas:




(1)
Curriculum design;




(2)
Teacher in-service training and staff development;




(3)
Clinical supervision of student teachers and peer observation of teachers, including instructional methodology;




(4)
Educational leadership.

7.
RENEWED MASTER TEACHER CERTIFICATE


7.1
Support System Recommendation



Using the standards In sections 4.2 and 6.2, the support system shall make a recommendation to the Commissioner regarding the eligibility of the teacher-applicant for renewal of a master teacher  certificate The recommendation shall be one of the following:



(a)
Recommendation that the master teacher certificate be renewed - If the applicant has satisfied the requirements for the certificate, and no other evidence is shown to be a proper basis for denial, a recommendation for renewal of the certificate shall be made to the Commissioner.



(b)
Recommendation that the master teacher certificate not be renewed - If the support system determines that the candidate has not satisfied the requirements for renewal of the certificate, the support system shall forward a negative .recommendation to the Commissioner.  If the Commissioner is satisfied that the recommendation is correct and that the correct procedures were followed, renewal of the certificate shall be denied.  This denial shall be deemed tentative for purposes of Chapter 119.

8.
TRANSITIONAL TO FULL ENDORSEMENT


8.1
Support Systems Recommendation



The support system shall make a recommendation to the Commissioner regarding the issuance or renewal of a transitional endorsement or the conversion of a transitional endorsement to a full endorsement.  The recommendation shall be one of the following:



(a)
Positive recommendation - if the application meets the criteria of Chapter 115, Part I, section 11 or Chapter 115, Part III  section 2.3, whichever in applicable, the applicant has made satisfactory progress towards completion of the proposal or the teacher action plan, as the case may be, and no other evidence is shown to be a proper basis for denial, a recommendation for issuance, renewal or conversion of the transitional endorsement shall be made to the Commissioner.



(b)
Negative recommendation - If the support system determines that the candidate has not satisfied the requirements for issuance, renewal or conversion of the transitional endorsement, the support system shall forward a negative recommendation to the Commissioner.  If the Commissioner is satisfied that the recommendation in correct and that the correct procedures were followed, issuance, renewal or conversion of the transitional endorsement shall be denied. This denial shall be deemed tentative for purposes of Chapter 119.

9.
EDUCATIONAL SPECIALISTS


9.1
Support System Recommendation: Educational Specialist Action Plan



With respect to conditional certificate holders, provisional certificate holders seeking a professional certificate, professional certificate holders seeking a master level certificate, and master certificate holders seeking renewal, the support system shall make a recommendation to the Commissioner regarding the candidate's eligibility for the certificate sought.  The recommendation shall be based on the candidate's completion of the educational specialist action plan.  The recommendation for the candidate shall be one of the following:



(a)
Recommendation that the certificate be issued or renewed If the applicant has satisfied the requirements of the certificate and no other evidence is shown to be a proper basis for denial, a recommendation for issuance of the certificate sought shall be made to the Commissioner.



(b)
Recommendation that issuance or renewal of the certificate be denied - If the support system determines that the candidate has not satisfied the requirements for the certificate sought, the support system shall forward a negative recommendation to the Commissioner.  If the Commissioner is satisfied that the recommendation is correct and that the correct procedures were followed, the certificate sought shall be denied.  This denial shall be deemed tentative for purposes of Chapter 119.


9.2
Support System Recommendation: Renewed Educational Specialist Certificate



The support system shall make a recommendation to the Commissioner regarding the eligibility of the candidate for renewal of the professional educational specialist certificate pursuant to section 1.4(I). The basis for the recommendation shall be the candidate's completion of the renewal plan for approved study.  The recommendation shall be one of the following:



(a)
Recommendation that the certificate be renewed - If the applicant has satisfied the requirements for renewal of the certificate and no other evidence is shown to be a proper basis for denial, a recommendation for renewal of the certificate shall be made to the Commissioner.



(b)
Recommendation that the certificate not be renewed - If the support system determines that the candidate has not satisfied the requirements for renewal of the certificate, the support system shall forward a negative recommendation to the Commissioner. if the Commissioner is satisfied that the recommendation is correct and that the correct procedures were followed, renewal of the certificate shall be denied.  This denial shall be deemed tentative for purposes of Chapter 119.
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