Coming together with rehabilitation Providers (CRP) Project
                                    Access and Availability Group- Provision of CRP Services to     Deaf/deaf clients- Team A
Notes for “Fireside Chats” on October 5 & October 24, 2012

9:00 to 10:30 a.m.

Workgroup Members: Terry Morrell (DOD) , Deb Myers (KEWL ASL), John Shattuck (DVR), Elissa Moran (MCD), and Jana Roberts (MCD)
Workgroup Advisor:  Elinor Weissman 

Purpose of the Access and Availability Group (Team A):  To address the task of increasing the number of qualified employment specialists to our serve our culturally Deaf/deaf clients throughout the state…

Deliverables and currents status:

Deliverable 1: CRP Recruitment for underserved populations
PROGRESS:  The full Access and Availability subcommittee determined that it would be most effective to divide themselves into two work groups to address CRP recruitment: Team A in order to effectively address the underserved Deaf/deaf population (this work group) and Team B in order to address geographically underserved areas 
 Deliverable 2: Improved CRP services to people who are Deaf/deaf
PROGRESS: Three established agencies who currently provide general services to Deaf/deaf people in the state, have expressed interest in exploring the possibility of providing or expanding their employment services.
We have recently become aware of a few additional individuals who are pursuing employment services job positions within these agencies.
Deliverable 3:: Interpreted classroom training for certification of CRPs to become qualified as determined by BRS.

PROGRESS:: We have confirmed that Syntiro, in conjunction with TACE, is able to offer interpreted CRP training.
Deliverable 4:  Development of additional training specific to serving our Deaf/deaf clients presented by ASL fluent, culturally competent trainers.  
PROGRESS:  The workgroup will be addressing this deliverable between October and November 2012
Deliverable 5:  Implement communication/cultural assessment for employment specialists who will be serving Deaf/deaf clients.
PROGRESS:  We have reviewed and discussed the present procedure for hiring competent BRS staff who serve the Deaf/deaf population. We are forming a task force to be comprised of Deaf/deaf, culturally competent and ASL fluent individuals to make recommendations to modify the current procedure, if determined necessary
Deliverable 6:  To provide training for existing CRPs and DOL staff regarding Deaf/deaf and hard of hearing people.

PROGRESS:  DOD/HH/LD Director, Terry Morrell, has developed a training for existing CRPs/DOL staff regarding Deaf/deaf and hard of hearing people.  He has delivered this presentation during the Summer of 2012 and plans to implement a schedule of additional presentations through the next several months, state-wide..

Our next steps as a subcommittee workgroup will be to continue working on the above deliverables to find viable solutions.  Our overall mission is to develop a structural model of high quality service provision that is fluid and state-wide.
