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Office of Information Technology
Senior Programmer Analyst
Data Warehouse/Analytics Developer
Overview  Minimum Qualifications:
Five (5) years of computer programming experience utilizing higher level languages including two (2) years at the Programmer Analyst level or equivalent. A Masters’ Degree in Computer Science may be substituted for one (1) year of programming experience.   


OIT’s Enterprise Warehouse and Analytics Group seek a Senior Programmer Analyst who has demonstrated experience and a serious interest in data warehouse, business analytics and big data technologies. This is an advanced technical and analytical position that involves the design, development and maintenance of highly complex databases and ETL processes, primarily supporting data analytic solutions. Responsibilities include designing, coding, testing, debugging, documenting, and maintaining complex databases. Other duties will include research, analysis and consulting services for the technical advisement to the manager of this new unit. Employees in this classification are competent to work at the highest technical level under limited supervision.

Knowledge, Skills, and Abilities of the Ideal Candidate

•	Knowledge of system design techniques.
•	Knowledge of operating systems and related software components.
•	Knowledge of systems development and documentation standards.
•	Knowledge of n-tier development methodologies.
•	Knowledge of higher level programming languages and enterprise class application development tools.
•	Knowledge of productivity tools, computerized problem solving tools, and work management techniques.
•	Knowledge of computerized file organization and access techniques.
•	Ability to diagnose and correct system malfunctions.
•	Ability to adapt and enhance application software.
•	Ability to research and evaluate suitability of computer software and hardware products.
•	Ability to establish and maintain effective working relationships.
•	Ability to design, conduct and evaluate system testing.
•	Ability to communicate effectively orally and in writing.
•	Ability to lead, co-ordinate the activities of, and provide technical support to project teams.
•	Ability to plan, oversee and evaluate the work of technical subordinates.
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What you will do
  
Prepare detailed design specifications for highly complex and large-scale systems in order to plan and facilitate system development and programming.

Maintain assigned systems, responding to and resolving system problems in order to ensure systems are continuously available and function properly.

Develop systems employing higher level languages, enterprise class application development tools, system utilities, and project management tools in order to prepare systems for implementation.

Diagnose and isolate complex application software problems; formulate and implement effective solutions considering system capacity, limitations, time requirements, and desired results in order to resolve system problems and prevent reoccurrence.

Design and develop subroutines in support of system development efforts in order to achieve maximum productivity.

Perform difficult, complex and specialized programming assignments in order to ensure users and business needs are met.

Manage assigned projects and oversee the work of technical staff engaged in system design, development, and maintenance activities in order to provide project oversight, support, and coordination.

Manage project phases and maintenance activities in order to meet project schedules.


Pay 
Pay Grade: 27 - $51,272.00 - $69,638.40/yr.)*
*Includes a 15% recruitment and retention salary adjustment and eligibility for a 5% annual training bonus

Code: 0866
Benefits 
The value of State’s share of Employee’s Retirement:  17.07% of salary for BU positions and 22.07% for Confidential Positions.  

The value of State-paid Dental Insurance:  $13.13 biweekly.  The value* of State-paid Health Insurance:

Level 1:  100% State Contribution (employee pays nothing):  $363.77 biweekly
Level 2:  95% State Contribution (employee pays 5%):  $345.58 biweekly
Level 3:  90% State Contribution (employee pays 10%):  $327.39 biweekly
Level 4:  85% State Contribution (employee pays 15%):  $309.20 biweekly

*The level of the actual value of state paid Health Insurance will be based on the employee’s wage rate and status with regard to the health credit premium program as of July 1, 2011.
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For more information please contact:

Courtney Alley at Courtney.Alley@maine.gov
or
Kelly Rickert at Kelly.Rickert@maine.gov 
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