		
DRAFT Minutes:
MHRT/C Redesign Advisory Committee Meeting
	Date: July 14, 2015
Time: 10:00-Noon
Location: 41 Anthony Ave.; Main Conf. Room
Meeting Lead: Leticia Huttman
Purpose: Redesign of MHRT/C
	Overview: Welcome and Introductions
                    SAMHS Updates
                    Updates from Competency Sub-
                         Committee
                    Codes of Ethics Discussion
                    Assessment of Prior Learning     
                    Next Meeting



	Participants:

	Elizabeth Bailey
	Sweetser
	Leticia Huttman
	SAMHS
	Angela Feliccia
	Penobscot Community Health Center

	Paula Gustafson
	Consumer Council System of Maine
	Carol Nemeroff
	LAC
	Grace Leonard
	UMA

	Earl Fournier
	TCMHS
	Sybil Mazerolle
	DHHS-OMS
	Janice Daley
	Muskie School

	Stephanie Truman
	Amethyst
	Mark Joyce
	DRC
	Jacinda Dionne
	Muskie School

	Nadine Edris
	Muskie School
	Mary Tagney
	DHHS-SAMHS
	
	



	Minutes:

	1. Welcome and Introductions:
Leticia Huttman opened the meeting and members introduced themselves.


	2. SAMHS Updates:
[bookmark: _GoBack]Leticia stated that Joan Smyrski has been hired as the new Associate Director of  Treatment and Recovery.  She also mentioned that MaineCare will be holding a series of public forums around the state during the first of August regarding the 1915-I and I-SPA.  Employment is a major area of focus, including employment specialists, benefits navigators, and helping behavioral health agencies work with employment specialists.  In addition, SAMHSA is working with state mental health and substance abuse authorities around the topic of workforce development.  Maine is ahead of many other states that do not have a unified process for workforce development.

	3. Competency Sub-Committee Update:
Janice updated the group on the latest activity from the MHRT/C Redesign Competency Sub-Committee.  She explained that the survey went out to a distribution list representing a broad range of stakeholders.  Agency supervisors were instructed to forward the survey on to their staff.  There was a total of 210 responses to the survey.  Eleven percent (11%) of the responses were from Community Integration (CI) workers.  Supervisors of CI workers comprised the largest percentage of respondents (23%).  Muskie will begin the process of retrieving and analyzing the data within the next few weeks.

Stephanie Truman (Amethyst) expressed concern that the survey may not have reached a sufficient sample of case managers.  She stated that many case managers have told her that they never received the survey and emphasized that we need to get the workforce more involved in the redesign efforts. She suggested that perhaps it would be helpful to send a paper survey to those case managers who did not have an opportunity to respond to the initial survey and would like to offer their input.

ACTION: SAMHS and Muskie School staff will review competency survey results and determine next steps.

	4. Codes of Ethics and Discussion
In response to some group discussion at the last meeting, Janice explained that she had reviewed examples of related codes of ethics from national organizations.  She distributed a handout comparing four of these organizations’ codes of ethics, including an overview of their major values and standards, how the codes are used, and their enforcement.  The four organizations she reviewed were: 1) National Association of Social Workers; 2) Certification Commission for Psychiatric Rehabilitation; 3) American Counseling Association; and 4) Commission for Case Manager Certification.  Janice also distributed a handout highlighting the Codes of Ethics for Alcohol and Drug Counselors. 

 Since there is so much information to compare and review, she recommended establishing a sub-workgroup to spend some time examining these codes of ethics in more detail and make recommendations on which, if any, components to use and adapt for the MHRT/C program.  The following four committee members volunteered to be part of this workgroup: 
Paula Gustafson
Mark Joyce
Carol Nemeroff
Stephanie Truman

ACTION: Muskie School staff will reach out to other Committee members to ask for additional volunteers for this work group and schedule a meeting to review codes of ethics in more detail.  

	5. Assessment of Prior Learning and Portfolio Assessments
The major focus of this meeting was on assessment of prior learning and portfolio assessments, and their role as potential pathways toward MHRT/C certification.  There were three presenters who provided information on their university’s policies and processes for credential review and giving prior learning credit:
Dr. Sharon Timberlake (USM-LAC Leadership and Organization Studies)
Dr. Ashley Collins (USM’s Office of Prior Learning)
Haley Brown (UMA’s Coordinator of Career Connections)

Dr. Collins explained that prior learning assessment (PLA) is powerful as it validates the unique circumstances and choices of individuals whose education and experience has not followed a traditional path.  Some of the specialized options for converting professional knowledge and experiences to possible academic credit include:
· More than 2 years of  experience in a profession
· Workplace certification
· Noncredit courses connected to a profession
· Military experience
· Leadership positions as a volunteer
· Independent study or apprenticeship

Drs. Collins and Timberlake brought an example of a portfolio from an individual who had compiled and subsequently earned 21 credits.  They also brought sample templates for translating experience to academic credit.  It is possible to earn up to 30 credits toward a Bachelor’s degree, and 15 credits toward an Associate’s.  In addition, it is not a requirement to be a USM-LAC student in order to go through the PLA process.  

Haley Brown from UMA presented information on the definition and types of PLA.  She explained that credit through exams such as CLEP and DSST is typically the most widely recognized and often the most efficient method of PLA.  She also explained the portfolio review process.  She stated that at UMA, the cost for portfolio review is $35/credit hour, or $105 per three-credit course, and must pertain to specific UMA courses. UMA does require that students be matriculated in order to develop a portfolio.

In regard to using this option as a pathway/career ladder to MHRT/C certification, it would be necessary to consider how the individual’s experiences compared and translated to each of the MHRT/C competencies.

The committee members agreed that these PLA presentations were engaging and relevant to our discussion on MHRT/C pathways.  Many individuals are probably not aware that this is an option for receiving academic credits.  One option for increasing awareness is to make PLA information available to students in MHRT/C classes.  Another suggestion is to make a series of YouTube videos on this topic.
              The contact information for each of the presenters is:
Dr. Collins (780-5909) or (838-0066)
Dr. Timberlake (753-6586)
Haley Brown (621-3130)

ACTION: Muskie School staff will explore the option of making some informational PLA YouTube videos available. 

	6. Next Meeting: 
The committee will not meet in August.  Muskie will send committee members some possible meeting times for September. 






