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The language below should be inserted into the Rider A of contracts where the Department is procuring temporary staffing services.  
· Paragraph 1 requires the provider to perform a background check before the state approves the candidate.
· Paragraph 2 says the department can require a background check at any time when a person is engaged.  

Language:
The Provider agrees to conduct a criminal background check on each proposed temporary staff person who may provide services under this Agreement.  The results of each background check shall be made available to the Program Administrator within five (5) days of completion, prior to the staff person working at DHHS.  The cost of performing each background check shall be the responsibility of the Provider.  The methods of performing the criminal background checks must first be approved by the Department in writing and will include information from the Bureau of Motor Vehicles, the Sex Offender Registry, and the Maine State Bureau of Investigation. The Provider must receive written permission from the Department before making any changes to such methods.  The Provider shall give no commitment of any kind to any proposed temporary staff person, until the Provider has received written approval from the Department to do so.

It shall be determined by the Department on a case-by-case basis as to whether the Provider must furnish a criminal background check for persons who are currently engaged under this Agreement.  The Provider shall make no commitments of any kind to any temporary staff person, unless the Provider has received a written determination from the Department stating that a criminal background check need not be conducted.  
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