

[image: image2.wmf]The Return to Work Program is designed especially for you, the injured State of Maine employee, so you may continue to work and contribute your knowledge, skills and talents without re-injuring yourself.  If you are medically cleared to return to work, but are unable to continue in your regular job due to restrictions, you will be assessed for eligibility for the Return to Work Program.  
Once enrolled in the Return to Work Program, you may return to work in one of three ways:
1. Return to your pre-injury position with reasonable accommodations, if operationally appropriate and/or feasible;

2. Return to work in a transitional duty position to learn new work skills;

3. Return to work in another permanent position.
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Once enrolled in this program, your responsibility will be:

· Following your medical providers treatment plan for recovery, adhering to restrictions, and attending all medical appointments;

· Communicating regularly with your employer;
· Maintaining a positive can-do attitude;
· Reporting to RTW job placements that have been approved by your Doctor; promptly and prepared to work; 
· Displaying and maintaining appropriate dress/appearance;
· Conducting ongoing work searches (5 per week) per the Workers’ Compensation Act requirements.
The earlier you return to work, the quicker you will recover!

Your employer is aware of your apprehension, and the fear that you may reinjure yourself if you return to work.  However, they are committed to doing everything possible to bring you back into the workforce without causing any physical set-backs, including bringing you back part -time during the first few weeks of your return.
If you are out temporarily and expect to return to your pre-injury job your employer will respond actively to your early return, seeking medical/therapeutic assistance, making reasonable accommodations when possible, determining the essential functions of your job in order for you to stay at your pre-injury position.
If you are unable to return to your regular job due to your injury, your Workers Comp Case Manager may refer you to the Return to Work (RTW) Program.  The RTW Coordinator would contact you to discuss your options for transitional duty or permanent placement elsewhere.





· Continuing the work for which you have been trained AND enjoy doing.
· Continuing your work relationships.
· Maintaining your mental health and ensuring a speedy recovery!


· Skills training.
· Continued salary and State of Maine benefits.
· Continued State of Maine employee promotional opportunities.
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