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Frequently Asked Questions

The FAQ’s below are intended for employees who terminate their employment with the State of Maine.  
Employees who are retiring from State service should contact Employee Health & Benefits for retiree benefit information.
How long am I covered on my health, dental and/or vision insurance?

Insurance premiums are withheld from your pay check twice a month.  If your final pay check is the first check of the month, your insurance coverage continues through the 15th of that month.  If your final pay check is the second pay check of the month, your insurance coverage continues through the end of that month.  For example:

	Last Pay Check Date
	Coverage Continues
 Through

	May 6
	May 15

	May 20
	May 31


Note:  Premiums are not withheld from the occasional third pay check of the month therefore if this is the final pay check it has no impact on insurance coverage.
Can I keep my insurance for a longer period (after I terminate employment)?  If so, how much will it cost?

The State of Maine is required to offer the option to extend your current coverage through what is referred to as COBRA coverage.  The insurance plans offered through COBRA are the same plans you had as an active employee.  COBRA benefits are offered for a limited amount of time and you will be responsible for 102% of the total monthly premium.  The total monthly premium consists of both your and the State’s contribution.  
Do I have to continue all of my benefits through COBRA or can I pick and choose which ones I need?

You can pick and choose the benefits you wish to continue.  

Who do I contact with questions about my State of Maine insurance policies once I’ve terminated employment?
The State of Maine has contracted with Combined Services to administer the COBRA benefits.  Combined Services can be reached at 1-888-227-9745 extension 2023.

Can I continue to contribute to my MaineSaves 457b account?
Regular contributions to the MaineSaves 457b plan will end with your final pay check.  You may have the option to roll funds into the plan from other retirement accounts.  Contact your local representative (with MassMutual, VALIC or Voya) for more information.

Can I continue my Flexible Spending account?
You may continue this benefit through COBRA if you have a positive balance in the plan at the time you receive your final pay check.  You will receive a COBRA notice from Flex-Plan Services explaining your options.  If your account is negative, the account is closed.

What happens to my insurance if I terminate my employment while I’m out on a leave of absence?

Contact Employee Health & Benefits at 1-800-422-4503 for coverage end dates and COBRA options.
	Employee Health & Benefits

Phone: (207) 624-7380

Fax: (207) 287-6796
	Office of Workers’ Compensation

Phone: (207) 624-7359

Fax: (207) 287-9062


TTY users dial Maine Relay 711

www.maine.gov/deh 


