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Disability Retirement
Information you need to know about your Health, Dental and Vision insurance while you await a decision from the Maine Public Employees Retirement System (MainePERS)
Rev: 11.2015
We have been notified you have applied for Disability Retirement with MainePERS. It is important for you to understand your options regarding your State of Maine insurance plans.
HEALTH INSURANCE:

If you continue to receive a paycheck while you await a decision from MainePERS, your health insurance premiums will be deducted from your paycheck as normal.

If you stop receiving a paycheck and go on either an unpaid Family Medical Leave or participate in the Voluntary Employee Incentive Program (VEIP), you will be billed only for the premiums that would normally be deducted from your paycheck. This will also occur if your pay check is not large enough to withhold the necessary premiums.  Your employer will continue to contribute their portion towards your premium. 
While awaiting a decision from MainePERS you may exhaust the time allowed for your unpaid Family Medical Leave or VEIP.  At that point if you want to continue your health insurance, you will receive an election form along with a letter explaining your options.  If you do not receive this information, please contact our office immediately at (207) 624-7380.  Please note that your health insurance may be cancelled based upon your current paid through date until we receive your completed election form indicating your choice. If you choose to continue coverage, we will reinstate your policy once your election form is received. 
You may have several options if you decide to continue your health insurance. Some options are listed below. Please note the options listed below may not be available to all pending disability retirees. Your specific options will be listed on the letter our office sends you. 
You will be billed directly every month for the entire premium due for yourself and your covered dependent(s).  This includes your normal share of the premium plus the employer portion.
Possible refund may occur:  If you select Option 1 and you are approved for disability retirement, you may be reimbursed (beginning with the effective date of retirement) for the employer portion of the premium that you paid.  You will not be reimbursed for the dependent share of the premium. 

Your employer will be billed for your (employee only) coverage for a maximum of six months or until your disability retirement is approved, whichever comes first.  You will be billed monthly for your dependent’s premium. This option is only available if MainePERS has not initially denied your application.  
Possible repayment may occur:  If MainePERS denies your application you must reimburse your employer for the portion of premium paid towards your coverage on your behalf. You will also be expected to repay if your appeal of denial is not overturned, if you appeal but later withdraw your appeal before MainePERS makes another decision or if you withdraw your disability retirement application with MainePERS before any decision is rendered. 
What happens to my health insurance policy after six months?
If you are still waiting for a decision from MainePERS at the end of six months, you will receive another letter from our office explaining the options available to you if you would like to continue your health insurance policy. 
What happens to my health insurance policy if I terminate State service but I still have a pending disability application with MainePERS?
If you stop receiving a paycheck because you have terminated State service, your health insurance policy will automatically end based upon your current paid through date. You will receive a letter and an election form offering you to continue your health insurance policy and the responsibility of the full premium of your policy will be your responsibility. The full amount will be listed on your letter. 
You will also be sent COBRA information to continue your health insurance policy; however, the election form supersedes your COBRA offer. Per federal law, we are required to offer continuation of coverage under COBRA when your active employee policy ends. You cannot enroll in COBRA coverage and continue on the pending disability health insurance group. Please contact our office if you have any questions.
FREQUENTLY ASKED QUESTIONS:

What if I elect to continue my health insurance but I can’t afford the premiums? If you fail to pay the premium billed to you, your policy will be cancelled, including dependent coverage.  Your policy may possibly be retroactively cancelled back to your paid through date. Please see “What happens if my health insurance is cancelled?”
Can I make changes to my plan?  Yes.  You have the option to discontinue your health insurance policy in total OR to remove dependents from coverage.  Please contact our office if you want to exercise these options. Please see “What happens if my health insurance is cancelled?”
What happens if I am approved for Disability Retirement?  MainePERS will provide us with your disability retirement effective date.  If you were enrolled in the health plan immediately prior to your disability retirement effective date, you may continue the health insurance into retirement.  If your dependents were covered at the time the policy was cancelled, you have the option of covering them in retirement. Please contact our office for further information.
Will my employer (e.g. The State) pay anything towards my health insurance benefit when I retire under disability?  If you were first employed prior to July 1, 1991, your employer will contribute 100% of your health insurance premium as long as you were covered on our health insurance one year immediately prior to retirement.  
If you were first employed after July 1, 1991 your employer will contribute a prorated portion of the premium depending upon the number of years you were enrolled in the State sponsored health insurance.  You must pay the dependent premium for anyone you have covered.
First employed between July 1, 1991 – July 1, 2011

Less than 5 years – no employer contribution
5 years – 50% employer contribution

6 years – 60% employer contribution

7 years – 70% employer contribution

8 years – 80% employer contribution

9 years – 90% employer contribution

10 years or more – 100% employer contribution
First employed on or after July 1, 2011

Less than 10 years – no employer contribution
10 years to 15 years – 50% employer contribution
15 years to 20 years – 75% employer contribution
20 or more years – 100% employer contribution
What happens if I receive a denial for disability retirement?  If MainePERS denies your application and you have exhausted your appeal options, your health benefits will end if you have terminated your position. COBRA continuation information will be mailed to your home address with your options. 
If you are still an active employee your portion of health insurance premiums will either be deducted from your paycheck or you will be billed.  If you did not continue your health benefits while awaiting a decision from MainePERS, you will need to contact our office for re-enrollment options.

What if I am denied disability retirement, but qualify for regular service retirement?  The rules for determining whether or not you qualify for health insurance under regular retirement are different from those of disability retirement.  If this is a possibility for you, contact our office before making any changes to your health insurance while your disability retirement application is pending. 

What happens if my health insurance is cancelled?  If you cancel your health insurance or if you are cancelled for nonpayment, you may be ineligible for retiree health insurance benefits when you retire.  Eligibility depends upon your disability retirement effective date, which is determined by MainePERS. When we are provided with your effective date of retirement, we confirm your health insurance coverage status on the day before your effective date.  
Example #1:  You would not be eligible for health insurance as a retiree if your insurance was cancelled 10/31/13 and your effective date of retirement is 2/1/14.     
Example #2:  You would be eligible for health insurance as a retiree if your insurance was cancelled 1/31/14 and your effective date of retirement is 2/1/14.  
My spouse or domestic partner works for the State of Maine and/or is covered under the State of Maine retiree health insurance plan - Can I be added to their policy while I wait for a decision from MainePERS?  Yes. Your spouse or domestic partner would need to complete an application to add you as a dependent.  If you are then approved for disability retirement while on your spouse or domestic partner’s policy you will then be eligible for health benefits as a retiree.  At that time, your spouse or domestic partner will need to submit an application removing you from their plan; you may then enroll in your own retiree health plan.  This type of change can be performed for a current date and cannot be done retroactive to the date your spouse or domestic partner added you on their contract.  Your spouse or domestic partner will not receive any refund of premiums paid for your coverage.
What if I am approved for another Family Medical or VEIP leave while I am still awaiting a decision?  Premiums will be deducted from your pay check or you will be billed.  Billing will revert back to the way it was as if you were receiving a paycheck. 
When my Family Medical Leave or VEIP ends, will I go back to the pending disability group?  Yes, as long as you have not exhausted the full six months on the pending disability group.
DENTAL AND VISION INSURANCE:

Dental and/or Vision coverage may be continued while you are awaiting a decision and are still employed with the State of Maine.  You will need to elect to continue these benefits on an Election Form that we will send you. If you continue one or both of the coverages you will be billed each month for the applicable premium depending on what type of leave you are on.
If I terminate employment while my application is still pending with MainePERS, what happens to my dental and/or vision coverage? You will automatically be offered to continue your current dental coverage through COBRA continuation options.  COBRA continuation information will be mailed to your home address.
If you are enrolled in vision coverage, this will automatically end. If MainePERS approves your application, you will be contacted to see if you would like to retroactively continue this coverage as a retiree. Your coverage would be retroactive to when it ended. If you choose this option, the insurance vendor would bill you for back premiums owed.

*PLEASE NOTE – when you terminate State service, federal law requires that you receive offers of COBRA coverage for health, dental and vision coverage in which you were enrolled on the last day of employment. You will be receiving COBRA continuation information in the mail. 

If I terminate my position BEFORE I apply to MainePERS for disability retirement, would I be eligible for benefits? NO, you would not be eligible for any retiree benefits. You would be considered a former employee and COBRA continuation information will be mailed to your home address to inform you of your continuation rights to any of the coverages you had at the time of your termination. 
If you have additional questions not outlined in this brochure, please contact our office:  1-800-422-4503 or (207) 624-7380
Statutory Reference

Title 5, Chapter 423, Subchapter 5, § 3, 3-A & 3-B

Title 5, Chapter 13, Subchapter 2, §1-A
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