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RFA AMENDMENT # 1

	RFA NUMBER AND TITLE:
	RFA#202312239 – Maine Grid Resilience Grant Program

	RFA ISSUED BY:
	Governor’s Energy Office

	AMENDMENT DATE:
	2/27/2024

	PROPOSAL DUE DATE:
	3/28/2024 no later than 11:59 p.m., local time

	PROPOSALS DUE TO:
	Proposals@maine.gov

	
DESCRIPTION OF CHANGES IN RFA:

1.  The link to “Davis Bacon Act” guidance on page 4 of the RFA Application Form is broken (final sentence in Davis Bacon paragraph) and is replaced with the PDF embedded below.

2. The original Budget Justification link that was posted to the DOE webpage automatically calculated “Cost Share” instead of “Cost Match.” This link as shown on pg. 13 in the RFA under “Budget Justification,” and on pg. 13 under Criteria 4.1a in the Application Form is replaced with the link below. 



	
REVISED LANGUAGE IN RFA:

1. David Bacon Act guidance:


2. Corrected link to the Budget Justification: https://netl.doe.gov/sites/default/files/2023-09/Budget-Justification-BIL%2040101d%20(14).xlsx

	
All other provisions and clauses of the RFA remain unchanged.
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Davis Bacon Act.pdf
Date updated: 12/8/23

The information in this document is consistent with the requirements described within the Terms and
Conditions the GEO must comply with as the award recipient of Bipartisan Infrastructure Law Section
40101(d) Formula Funds administered by the Grid Deployment Office.

DAVIS-BACON REQUIREMENTS (MARCH 2023)

This award is funded under Division D of the Bipartisan Infrastructure Law (BIL). All laborers and
mechanics employed by the recipient, subrecipients, contractors or subcontractors in the performance of
construction, alteration, or repair work in excess of $2000 on an award funded directly by or assisted in
whole or in part by funds made available under this award shall be paid wages at rates not less than those
prevailing on similar projects in the locality, as determined by the Secretary of Labor in accordance with
subchapter IV of chapter 31 of title 40, United States Code commonly referred to as the “Davis-Bacon
Act” (DBA).

Recipients shall provide written assurance acknowledging the DBA requirements for the award or project
and confirming that all of the laborers and mechanics performing construction, alteration, or repair work
in excess of $2000 on projects funded directly by or assisted in whole or in part by and through funding
under the award are paid or will be paid wages at rates not less than those prevailing on projects of a
character similar in the locality as determined by Subchapter IV of Chapter 31 of Title 40, United States
Code (Davis-Bacon Act).

The Recipient must comply with all of the Davis-Bacon Act requirements, including but not limited to:
(1) ensuring that the wage determination(s) and appropriate Davis-Bacon clauses and requirements are
flowed down to and incorporated into any applicable subcontracts or subrecipient awards.

(2) being responsible for compliance by any subcontractor or subrecipient with the Davis-Bacon labor
standards.

(3) receiving and reviewing certified weekly payrolls submitted by all subcontractors and subrecipients
for accuracy and to identify potential compliance issues.

(4) maintaining original certified weekly payrolls for 3 years after the completion of the project and must
make those payrolls available to the DOE or the Department of Labor upon request, as required by 29
CFR 5.6(a)(2).

(5) conducting payroll and job-site reviews for construction work, including interviews with employees,
with such frequency as may be necessary to assure compliance by its subcontractors and subrecipients
and as requested or directed by the DOE.

(6) cooperating with any authorized representative of the Department of Labor in their inspection of
records, interviews with employees, and other actions undertaken as part of a Department of Labor
investigation.

(7) posting in a prominent and accessible place the wage determination(s) and Department of Labor
Publication:

WH-1321, Notice to Employees Working on Federal or Federally Assisted Construction Projects.

(8) notifying the Contracting Officer of all labor standards issues, including all complaints regarding
incorrect payment of prevailing wages and/or fringe benefits, received from the recipient, subrecipient,
contractor, or subcontractor employees; significant labor standards violations, as defined in 29 CFR 5.7;
disputes concerning labor standards pursuant to 29 CFR parts 4, 6, and 8 and as defined in FAR 52.222-
14; disputed labor standards determinations; Department of Labor investigations; or legal or judicial
proceedings related to the labor standards under this Contract, a subcontract, or subrecipient award.

(9) preparing and submitting to the Contracting Officer, the Office of Management and Budget Control
Number 1910-5165, Davis Bacon Semi-Annual Labor Compliance Report, by April 21 and October 21 of
each year. Form submittal will be administered through the iBenefits system
(https://doeibenefits2.energy.gov) or its successor system.
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The information in this document is consistent with the requirements described within the Terms and
Conditions the GEO must comply with as the award recipient of Bipartisan Infrastructure Law Section
40101(d) Formula Funds administered by the Grid Deployment Office.

The Recipient must undergo Davis-Bacon Act compliance training and must maintain competency in
Davis-Bacon Act compliance. The Contracting Officer will notify the Recipient of any DOE sponsored
Davis-Bacon Act compliance trainings. The Department of Labor offers free Prevailing Wage Seminars
several times a year that meet this requirement, at https://www.dol.gov/agencies/whd/government-
contracts/construction/seminars/events. The Department of Energy has contracted with, a third-party
DBA electronic payroll compliance software application. The Recipient must ensure the timely electronic
submission of weekly certified payrolls as part of its compliance with the Davis-Bacon Act unless a
waiver is granted to a particular contractor or subcontractor because they are unable or limited

in their ability to use or access the software.

Davis Bacon Act Electronic Certified Payroll Submission Waiver
A waiver must be granted before the award starts. The applicant does not have the right to appeal DOE’s
decision concerning a waiver request.

For additional guidance on how to comply with the Davis-Bacon provisions and clauses, see
https://www.dol.gov/agencies/whd/government-contracts/construction and
https://www.dol.gov/agencies/whd/government-contracts/protections-for-workers-in-construction.



https://www.dol.gov/agencies/whd/government-contracts/construction/seminars/events

https://www.dol.gov/agencies/whd/government-contracts/construction/seminars/events




