STATE OF MAINE
DEPARTMENT OF PERSONNEL

December 29, 1983

PERSONNEL "MEMORANDUM 8--83

TO: Department/Agency Heads, Personnel Officers,
Affirmative Action Officers

SUBJECT: INITIAL LISTING OF CLASSIFICATIONS WHICH MAY BE ELIGIBLE
FOR APPRENTICESHIP OR TRAINEE PROGRAMS

Personnel Memorandum 7-83 solicited your interest in classifications
for which apprenticeship or training programs may be useful.

This memorandum provides the initial listing of classifications
which may be eligible for apprenticeship or training programs. You
will note that several training programs and one apprenticeship pro-
gram currently do exist. The remaining classifications listed are
those for which programs could be readily established. The list will
be expanded as individual agency suggestions are reviewed with the
agency most concerned.

If your agency is interested in establishing an apprenticeship
or training program for a classification listed here, or for a classi-
. fication not yet listed but of great interest to you, please contact
Don Wills, Director of Personnel Services, Department of Personnel.

Revised procedures governing training and apprenticeship programs
will be provided shortly.

L. oD EsH

DAVID W. BUSTIN
COMMISSIONER

Attachment



CLASSIFICATIONS ELIGIBLE FOR
APPRENTICESHIP OR TRAINING PROGRAMS

Automotive Mechanic

Boiler Engineer

Boiler Operator

Carpenter

Communications Technician
Cook I

Computer Operator*

Data Control Clerk#*

Data Contrel Librarian*
Data Entry Operator®
Electrician

Mason

Mechanical Stores Clerk
Mental Retardation Trainer*#*
Multilith Operator

Painter

Plumber

Senior Computer Programmer:

Stores Clerk

*Training Program Currently Established

**Apprenticeship Program Already Established



